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Ths  data  aontaiadd  in  this  thesis  imv&  been  gathered  as  part  of 
a  larger  invest igatloia  oonduoted  b^  a  Snrve^  Goaamittee  of  the  ©aaadian 
Bduoation  issociatlon*  ^e  Survey?  Coimittee  ashed  a  groux^  of  gradmte 
students  to  undertake  the  work  of  oon^iXlng  data  is^oessar^^  to  its 
investigation  of  **Caiiada*s  feaehing  Personnel”* 

Besearoh  was  carried  on  under  the  direotion  of  I>r*  M*  !•  la^erte# 
oMirajan  of  the  Survey?  Committee*  ^e  data  have  been  incorporated  into 
five  listers*  theses  and  a  comprehensive  leport  of  the  Survey  O^Mittee* 
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Canada  faoas  a  growing  crisis  in  education*  Gonditioas  of  toaoher- 

supply  have  deteriorated  steadily  during  the  past  ten  ^ears«  though  five 

years  ago  a  group  of  oosipetent  Alberta  educators  were  of  the  opinion  that 

by  1948  there  would  be  a  surplus  of  teachers s 

Alberta  should  oapitalise  on  the  post-^r  surplus  of  teachers 
whioh  promises  to  develop  in  order  to  expand  present  educational 
services  and  to  return  teachers,  especially  those  with  inferior 
cualifloations,  to  hi^  schools,  universities,  and  professional 
schools  ^ere  they  may  repair,  ini|>rov0,  or  augsffint  their  academic 
and  professional  qualifications.^- 

A  post-war  surplus  of  teachers  has  failed  to  materialise.  Public 
apathy  toward  education  apparently  continued  throughout  the  war,  and  only 
now  are  there  signs  of  any  degree  of  concern  for  the  plight  of  education* 
These  are  evidenced  by  articles  in  recent  issues  of  popular  nmgasines 
and  in  reports  of  such  organisations  as  the  Canadian  Chamber  of  Gonn^roe* 

Adequately  trained  and  competent  teachers  cannot  be  secured  nor 

retained  by  HK)ralising  on  high  ideals  of  service.  Something  more  is 

needed  than  the  presentation  of  the  **greatmss  of  teaching**  as  drawn  by 

one  writer,  no  matter  how  true  we  may  believe  his  words  to  bet 

To  envision  the  better  world  that  oould  be*  to  3aiow  that  it  can  be 
made  only  by  building  better  personalities;  to  believe  that  it  can 
be  made  in  that  wayi  •  •  *  to  feel  oneself  part  of  a  profession 
unselfishly  dedloated  to  the  finding  and  Imparting  of  vital  and 
necessary  truth-these  faiths  give  meaning  to  life*  Ho  individual 
vdio  has  seen  and  felt  and  understood  these  things  will  be  daimged 
by  the  strains  of  teaching,  nor  will  he  leave  teaching  for  any  other 

work* 2 

Some  time  ago  the  orisls  in  education  had  developed  to  such  a  point 
that  hundreds  of  teachers  had  gone  into  other  occupations*  !Tha  influx 
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Qt  nemomra  mho  lacked  aoademlo  qua  Ilf  loat  Ions  or  trainlxig,  or  both» 
merel^i'  servod  to  fill  tlie  olassrooms  left  vaoant  aad  to  perpetuate 
oonditioas  former  teaobers  had  tried  to  get  awa^  from# 

Tho  effeets  of  the  shortage  of  teaohers  in  Oaaada  have  been  felt 
most  severely  la  the  followiijig  areas^^ 

1#  I’rofessional  standards  have  been  lowered  shortening  the  period  of 
professional  training,  b^  lowering  entrance  requirements  of  teacher 
training  Institution®,  and  bj’  peruiltting  unqtaalified  persons  to  teaoh# 

Tho  ratio  of  unqmllfied  persons  to  room  whioh  should  be  In  operation 
is  not  lease  than  1  In  10# 

Zm  One-room  rural  sohools  have  suffered  more  severely  than  any  other 
type  of  sohool#  One  out  of  fifty  of  these  schools  is  olosed,  and  one- 
half  their  tesohers  are  not  fully  qualified* 

3*  Men  have  left  the  profession  in  such  numbers  that  the  ratio  of  men 
to  women  has  dropped  from  about  three  men  to  seven  women  to  almost  foiar 
men  to  thirteen  women# 

fhe  purpose  of  this  thesis  is  to  explore  the  field  of  the  sooial 
and  eeonomio  status  of  teachers  with  a  view  to  presenting  data  which  may 
be  used  to  establish  a  relationship  between  suoh  status  and  the  present 
eduoatlonal  crisis,  if  suoh  a  relationship  exists* 

^iSdueatlonal-Personnel  Problems  in  Alberts »  December  1943,  p*  12# 
fhe  report  of  a  speoial  committee  to  the  Sub-Committee  on  Bduoation  and 
fooational  'joining  of  the  ilberta  Fost-^^ar  Bacons truot ion  Committee* 

2^,  ?,  Pnlllas,  ”3?oward  an  idequate  feacher  Supply,**  Sohool  and  Society# 
May  10,  1947,  p.  337# 

®See  Appendix  A*  Conditions  of  Portage,  Qualifications  and 
Stability  of  Seaohing  Personnel. 
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GIIAP'I’SB  II 

mUMAnOM  OF  Tm  PBOBLSMi 
iTO  300UL  ECOirOMIG  32ii*:*?IIS  GF  mCSEKS 

la  astalslisMrig  fi#Ids  for  thosls  wltliia  the  larger  fiald 

of  She  Sarvaj?  of  Caaaaa^s  Tmohlng  Parsoaa-Ql  .It  was  iaoiatd  to  diirlde 
th®  stagey  iato  fi?s  major  thesis  prohlemsi 

I*  fh©  FmotloiKt  of  tlis  School  la  ilodtra  Sooiet^'; 

2*  Soaoiiiisg  as  a  Profassioai 

3.  51ia  !?raiaiiig  and  Saleotioa  of  feaohors; 

4*  Taaober  Suppl^^  aad  Peipandj 

5*  The  Sooial  and  EdoaorBio  Status  of  ^oaohors*. 

Social,  ana  economie  status  iaoludcs  factors  affootli^  the  wall*- 
being  of  teachers  at  home,  at  work^  and  in  the  coaaiiait|»*  Ihesc  factors 
will  determine  what  standard  of  hon»  Ufa  the  teacher  shall  have#  his 
ability?  to  provide  for  adequate  recrestloiit  and  the  extent  of  his  ©ultursl 
and  profess ioiiai  advancement.  Shi^f  will  establish  the  oojiydltions  uader 
whioh  he  teaches  and  the  amount  of  satisfaction  he  derive  from  his 
worje.  will  Involve  oomrrrunit^?  attitudes  tOf?ard  the  teacher,  and  the 

teacher*©  participation  in  the  life  of  the  corimimit^. . 

For  purposes  of  sta^F  ^  divided  the  problem  into  the  sections « 

a*  Salaries  5 

b*  Pensions? 

0*  Conditions  of  e^lo^meati  tenure  and  contract;  leave  of  absence; 
particiisation  of  teachers  in  the  formation  of  school  policy; 

d.  feaohlag  envlronn^nt^  school  buildings,  classrooms,  equip^nti 
provision  for  the  comfort  of  the  teacher; 

e*  Living  conditions*  isolation  in  rural  areas;  living  aoeommodation 
boohs,  travel,  recreation; 

f.  Sooial  status  la  the  oom;vunit^s  attitudes;  participation  in 
community  activity* 

Section  {f|  lies  in  the  field  of  opinion,  bat  it  was  thought  that 
the  opinion  of  experienced  teachers  would  be  fairly  reliable. 
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CHAPSJSB  ill 

?HB?IOUS  3!i?UI3IKS  Mh&fma  TO  TKE 

A  23i8  largest  bo<Sj^  of  material  related  dlreotl;^  to  tb©  probXam  of 
the  sooial  and  eooaomlo  status  of  tesohers  in  Canada  las  heen  prepared 
imdep  the  direotion  of  the  Camdiati  feaohers*  Federation,  most  of  the 
work  being  on  salaries  ai3^  salary  sohedtiliiig .  Befereno©  Is  made  here  to 
three  reports,  the  first  two  of  which  are  airailable  as  listers*  theses, 
dated  1940,  in  the  Libras^  of  the  faoults?  of  -idmoation,  Ifet^ersitj? 
of  Alberta. 

!•  Salaries  of  Canadian  feaohers,  Beport  of  the  Besearoh  Committee  on 
Salaries  and  ^lar^  Schedules ,  «^nadian  2?aaohars*  Federation,  August  1929. 

la  this  report  a  beginning  was  s^de  in  applj^lng  soientifio  methods 
deireloped  In  the  %lted  States  to  (^aadiaa  data  on  educational  finance, 
the  '*Mort  formula^  being  used  to  determine  taxable  oapaoit^?.  A  plea  was 
made  for  the  establishment  of  e  lational  Scale  of  seven  integrated  salary 
s^dules  for  Canada,  to  be  supported  b;^  adeqmte  financial  aid  to 
education  the  Bominion  Government. 

2.  feachers*  Salary  Schedules  in  Great  Britain,  Suited  States  and  Canada, 
Beport  of  the  3iab<*Comffiltt0e  on  Salaries  and  Salary?  Schedules,  Chmdian 
Teachers^  Federation,  August  1940. 

fhis  report  develops  further  the  Idea  of  a  lational  Scale  for 
teachers  in  Canada,  includes  exhaustive  research  on  the  priaoiples 
underlying  salary  schedules  and  salary  scales  in  Britain  and  the  Ihiited 
States,  and  oos^iles  data  on  teachers*  salaries  In  Canada.  The  conclusion 
attenqpts  **to  apply  prinolples  and  practices  that  have  been  fotmd  successful 


»  ■  ;  I  .  ^ 


^r:rij".''jri 


P’8»:/48,;t'|1r  tt>0-  ,s‘->i*'’'4#'f'  •"•*'?#' 


.i 

Jj, 

CI^  ^-'.i^i. 


'^3 


':?p^ 


,  ;.0i  •  *1  ’ 


^?l .  »''J 


'■'■^r'  uri‘ic-ri3ft  %«- 


/'■  Ttfiifcll  '  ■  i6»f *: iXisR 

;  V  ;  ..  '4-;| 

e;Vt  '\, 


/  ■ 


.v*  ■„-  ■  :  „ ..  «c\U4j^V 


I 


r; 5.'  '  ^  ■#*•’*  -:.;  • 

2: 

4/:ir*  '■?  'b’fS^i  ^  .'•/  al 

r.>c**«*>iai»;»r  ciijJV 


L./^: 


iM 


'  t»£v  .KvV'' '.t'’*  t 

1^" '  -iiEf* 


^4J 


5 


to  tho  ooastruotion  of  adoqmte  salar^^  sohodules  la  Canada*** 

3*  Wealth*  Children  and  Bduoation  in  Canada.  Cfeamdlan  feao^ars*  Federation, 
August  1946* 

Ihis  investigation  into  the  finanoing  of  eduoation  in  Canada 
develops  five  oriterie  whioh  must  he  met  if  eduoationaX  flnanoe  is  to 
be  oonsidered  satisfactory,  it  makes  a  case  supporting  the  necessity 
for  grants  in  aid  of  education  by  the  Dominion  Covernmant. 

B  Among  the  material  whioh  is  available  from  the  studies  made  in 
the  IMted  States  Is  a  report  of  the  Salary  Coimitte©  of  the  lationai 
Bduoation  Agsooiation  whioh  was  first  published  in  June  1940*  Problems 
and  Principles  in  the  Scheduling  of  feaohers*  Salaries.  Since  they 
summarise  much  of  what  is  oontslned  in  a  multiplicity  of  other  sources 
and  because  they  are  of  value  to  this  study*  the  seven  chapter  headings 
are  included  in  the  appendix* 

0  Only  one  survey  is  known  to  have  been  made  of  the  living  conditions 
of  rural  teachers*  this  was  made  by  Miss  Bae  Chittiok  in  1942  as  a 
thesis  study  siibmitted  to  Leland  Stanford  Junior  Ihilversity,  An  Byaluation 
of  the  Social  and  Cultural  l»ife  of  feaehers  in  Bural  Comnunities  in 
Alberta*^  After  careful  sampling  the  study  was  confined  to  forty  teachers 
vAio  were  representative  of  rural  teachers  in  the  province  as  a  whole, 
throu^  personal  interviews  and  prepared  questionnaires  Miss  Chittioh 
sou^t  to  determine  the  home  life*  attitudes  toward  the  comraunlty* 

^For  quotations  from  the  section  on  living  conditions*  sees 
Fduoational«»>Personnel  Froblems  in  Alberta,  page  2$. 
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aotiviti@s  partloipated  in  witMn  th©  and  0ut-of«*sohool 

interests  of  the  teaohers*  Saeoerpts  from  Chapter  ^SnKJEuarj?  and 
Conoluslons**,  have  been  inoluded  in  the  appendiac# 

D  A  survey  of  existiiag  eonditions  in  the  elementary  and  seooadery 
sohools  of  Canada  eas  sade  in  1945-46  by  the  latiozsal  Coismittee  for 
School  IB^alth  Besearoh  nnder  the  sponsorship  of  tfm  Camdian  Bduoation 
Assooiation  and  the  Canadian  Bublio  Health  Assooiatioa*  its  findings 
were  published  as  an  interim  report  entitled  A  Health  Surrey  of 
Canadian  Sohools*  laviroismiental  eonditions  in  Canada's  sohools  are  of 
importanoe  to  this  study#  For  that  reason  a  table  deri^sed  from  fables  11 
to  ?I1  of  the  report  is  ineluded  in  the  appendix# 

fhe  oareful  stxidy  made  by  Miss  Chlttiok  oould|  it  was  thoughtg 
be  taken  as  indloatiire  of  living  and  oultural  oonditions  of  rural  teachers 
throughout  Canada*  Consequently  this  thesis  does  not  deal  with  isolation 
and  living  oonditions  in  rural  areas «  nor  with  the  prinoiples  of  salary 
scheduling  and  oertain  aspects  of  sohools  buildings  iss^ioh  are  dealt  with 
in  other  studies#  However*  because  they  are  an  important  part  of  this 
study*  suiumries  and  oonolusions  have  been  included  in  Appendix  B* 
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CHAPTBB  11 

MS3H0D  m  OOMWOTim  fHS  SfODI  m  tbe  pbobjlem 

Since  the  preparation  of  this  thesis  was  part  of  a  gronp  stu^s? 
oovaring  a  much  broader  field  than  that  of  the  thesis  problem  oertain 
departures  from  ordinary'  study  procedures  were  neeessery*  Freparatory 
discussions  were  held  under  the  direction  of  Bean  La^erte  to  detertnii^ 
first,  the  scope  of  the  Survey  and  second,  the  thesis  problems  that 
might  be  established  within  that  scope#  these  were  dsoided  upon 

menders  of  the  ^thesis  group**  t^^re  oi^rgea  with  the  responsibility  of 
preparing  qusstionnalres,  oosfCllng  data  and  preparing  sundries#  3ach 
number  was  to  give  particular  attention  to  one  problem  but  the  group  as 
a  whole  would  review  queatioaaaires  in  their  fiml  form# 

Frm  leaders  in  education,  business,  and  industry  the  Survey 
Co.7a&ittea  gathered  opinions  indicative  of  what  the  public  thinks  about 
education  and  of  what  possible  solutions  or  remedies  they  believe  should 
be  applied  to  settle  its  probleiss#  Previous  studies  wore  consulted  to 
find  what  work  had  been  done  in  the  field  before  and  to  avoid  duplication. 
Magasine  articles  having  any  bearing  on  one  or  more  phases  of  the  Survey 
ware  studied,  and  educational  Journals  were  checked  to  find  into  what 
main  groupings  teachers*  grievances  might  fall.  Personal  experience  on 
oonssittees  seeking  to  in^rove  teachers*  salaries  and  working  conditions 
was  drawn  upon. 

With  information  frm  these  various  sources,  questionnaires  were 
prepared  and  submitted  to  the  Survey  Committee  to  be  printed  and  sent  out# 
Heoessary  inforosation  available  from  Departments  of  Bducatios,  Pension 
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Fund  Boards^  Superiatandents  of  Sobools,  and  SJaaoher  'lining  institutions 
was  also  listad  and  tha  inforimtion  raquastad  from  tlbtase  bodies  means 
of  letters  from  tbe  Glmlrsaaa  of  the  Survey  Committee.  Statistical  data 
were  oolleoted  on  tabular  forms  accompanying  tbe  letters  with  the  reauest 
that  they  be  completed  and  returned. 

"Swo  quest ionr4a ire  items  were  discarded*  Ibiese  were  designed  to 
find  if  superintendents  or  school  boards  had  cos^lete  authority  in  mking 
transfers  or  promotions  within  the  staff,  feaohers  were  asked  to  tell  to 
what  extent  teaobers  or  teacher  groups  were  consulted  or  participated 
when  promotions  or  transfers  were  mad®  within  the  teaching  staff*  Because 
the  words  **wlthin  the  teaching  staff”  did  not  appear^  teachers  in  certain 
sections  of  the  country  referred  to  pupil  transfer  or  promotion,  fhis 
was  considered  to  invalidate  both  items,  though  it  was  apparent  from  the 
open  question  that  most  teachers  were  referring  only  to  teacher  transfers 
or  promotions. 

?Ihe  worlc  of  tabulating  respomses  to  questionnaires  coa^leted  by 
respondents  was  done  by  the  group  as  a  whole*  1  have  tabulated  all  other 
Information*  including  that  contained  in  Appendix  i*  and  cookie  ted  the 
sunmaries  of  responses  oontained  In  this  theiis. 

fMcmu  mspQMmBfs  to  tm  (>imsTioimxms 

Two  questionnaires  included  in  this  study  were  sent  to  teachers  in 
service*  Both  were  distributed  by  teachers*  associations  and  departments 
of  eduoation.  Since  both  questionnaires  were  handled  in  exactly  the  same 
way  it  seems  fair  to  assume  that  both  samples  should  be  quite  similar, 
though  only  one  questionnaire  oontained  items  whereby  the  nature  of  the 
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of  the  san^le  might  he  estahXishea  h;^  tahulstioh  m  on  page  44* 

To  give  Information  on  teaoher-oommnnitj?  relations  and  other 
items  ineluded  in  Qaestionnaire  Seotions  2  to  h,  the  group  seleoted  was 
one  with  oonslderahle  teaching  experience,  ^homt  one~half  of  the  380 
teachers  replgplng  have  tanght  in  the  same  school  for  five  5?ears  or  nK>re. 
Less  than  one-third  are  new  in  the  oocs^mnitr  this  ^ear  and  man;^  of 
these  are  in  rural  areas*  ^bout  one-sixth  are  in  their  first  ^ear  of 
teaching,  44  indicating  thejr  hold  Interim  oertificates  while  19  hold 
tea^orary  certifloates.  Only  ?8  have  taught  for  less  tMa  five  years. 

it  may  well  he  supposed,  then,  that  the  opinions  expressed  hy 
these  teaohers  are  the  product  of  somewhat  j^ture  thought.  They  are 
the  opinions  of  teaohers  long  enough  on  the  Job  to  be  thoroughly  familiar 
with  the  situation.  The  distribution  of  their  salaries  does  not  follow 
the  sai^  pattern  as  that  of  the  entire  teaching  body  in  Canada.  Salaries 
reported  are  generally  higher.  This  group  Is  apt  to  be  more  economically 
secure,  more  settled,  and  more  educationally  mature  than  the  average*^ 
Less  than  one-fourth  of  the  teaohers  in  the  group  have  university 
degrees#  Another  one-fifth  have  completed  work  toward  a  degree,  but 
only  tea  teaohers  have  con^leted  eleven  or  more  degree  courses,  ^t 
least  one-third  of  all  the  group  have  taken  no  professional  work  of  ai^ 
kind  after  leaving  the  teacher  training  sohool.  Ho  teacher  with  a 
complete  degree  is  is  the  lowest  salary  group# 

Of  341  teaohers  who  indicated  the  sise  of  their  birthplace,  244 
were  bora  and  lived  during  of  their  sohool  years  on  farms  or  in 
small  towns  and  villages# 

^Soe  Appendix  A. 
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The  entire  group,  360,  indicated  wfeat  education  their  parents  had* 
Slightly  less  than  one-imlf  had  elementary  schooling,  about  one  “third  had 
gone  to  high  sohool,  and  thirty*- three  had  uniifersity  training* 

In  order  to  economise  space,  both  the  instrument  used  sad  the  raw 
data  are  inolndacl  in  the  following  chapters.  Chapter  T  (>4)  to  Chapter  Y  {B|« 


II 


CIMPfSB  V  {Ml 

mSTBXmmS  MW  3Mn  01 
BMhAMEB  AIJB  SALABY  SGHSmSS 

Salar;^  levels  amoiag  teaohers  are  a  major  factor  in  determiaiog 
their  geaeral  eoonomio  status*  lafonaatioa  on  salaries  for  the  jrears 
X939  to  1946  tvas  scoured  from  the  Bominion  Bureau  of  Statistics  huHetin 
Teachers*  Salaries  and  %ialif Ications  la  Provlnoes*  Salaries  and 

wages  paid  in  industry  are  from  the  Canada  Tear  Booh  and  proi?ide  a  basis 
of  comparison  between  teachers  and  other  groups*  Ho  atten%5t  has  been 
made  to  reduce  teachers*  salaries  to  "real  wages"  nor  to  use  the  cost  of 
living  Index:  to  bring  194?  salaries  to  1939  equivalents*  ^11  cltiseas 
are  affected  by  rising  living  costs,  and  the  actual  laonatary  increases 
received  by  various  groups  should  provide  valid  comparisons  of  their 
relative  economic  status* 

Bata  on  the  minimum,  maximum  and  rnedian  salaries  paid  in  cities 
provide  information  on  areas  where  the  highest  salaries  are  paid  to 
teachers*  This  inforiimtion  was  secured  as  a  questionnaire  item  to  city 
superintendeats •  Forty’*eight  centres  responded  to  the  request  for  a 
statement  of  minimum,  maximum  and  median  salaries  for  men  and  for  woa^a 
teachers*  Only  siacteen  supplied  a  copy  of  their  salary  schedules  from 
which  Table  ?ill  was  prepared* 

Positions  which  should  be  expected  to  oarry  the  highest  salaries 
In  education  are  listed  in  Tables  iX  and  X*  Bate  in  Table  X  have  been 
arranged  as  medians  of  the  sKaxiimaa  and  minima  salaries  paid  by 
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SISmBUIIQE  OF  EiCTBBS*  SAUB1E3  ^ 
Of  BIGEI  ?E0TIMCE3  OF  CAMBA.  1939 


PJS.I* 

Oat* 

Sasic* 

Alta* 

Bed* 

total 

Curmilativo 
total  total 

Oodar  ^25 

75 

194 

593 

91 

50 

642 

0 

0 

1645 

1645 

3*29 

1  423-524 

382 

921 

721 

404 

854 

2663 

0 

0 

5945 

7590 

15.18 

BBS “624 

63 

665 

303 

1530 

038 

1582 

47 

0 

5068 

12658 

25*32 

6B5-7B4 

35 

300 

181 

3338 

363 

703 

732 

0 

5652 

1B310 

36*62 

725-624 

32 

256 

176 

2286 

291 

370 

1052 

468 

4930 

23240 

46*48 

625-924 

33 

177 

116 

1908 

181 

271 

1987 

430 

6103 

28343 

56*69 

925-1024 

8 

173 

84 

1407 

226 

261 

463 

352 

2974 

31317 

62*63 

1025-1124 

2 

136 

47 

1062 

123 

115 

209 

277 

1970 

33287 

66*57 

3.125-1224 

3 

171 

101 

966 

113 

87 

198 

322 

1961 

35248 

72*5 

1225-1324 

0 

116 

84 

665 

108 

110 

138 

256 

1476 

36724 

73*46 

1325-1424 

0 

66 

132 

671 

76 

93 

105 

220 

1363 

38087 

76*17 

1425-1524 

5 

33 

38 

833 

76 

149 

150 

^1 

1486 

39572 

79*14 

1525-1624 

1 

21 

30 

637 

237 

47 

98 

163 

1234 

40806 

61*61 

1525-1724 

0 

25 

17 

457 

88 

37 

192 

478 

1294 

42100 

84.2 

1725-1824 

2 

20 

16 

594 

66 

41 

111 

89 

938 

43038 

86*08 

1625-1924 

0 

22 

23 

467 

119 

46 

58 

76 

810 

43846 

87.7 

1925-2024 

0 

10 

16 

361 

22 

20 

50 

83 

562 

44410 

88*62 

2025-2124 

0 

15 

16 

296 

29 

18 

59 

61 

494 

44904 

89.81 

2126-2224 

0 

10 

15 

1085 

18 

19 

38 

85 

1270 

46174 

92.35 

2225-2324 

0 

16 

24 

313 

36 

15 

21 

69 

496 

46670 

93.34 

2325-2424 

0 

6 

8 

198 

47 

17 

27 

52 

357 

47027 

94.06 

2425-2524 

0 

12 

3 

189 

22 

13 

36 

55 

330 

47367 

94.71 

2525-2624 

0 

5 

3 

244 

14 

31 

22 

24 

343 

47700 

95*4 

2625-2724 

0 

3 

2 

198 

6 

4 

59 

64 

336 

48036 

96.07 

2725-2824 

0 

4 

5 

263 

7 

6 

16 

30 

331 

48367 

96.73 

2825-2924 

0 

2 

0 

258 

34 

6 

18 

31 

351 

48718 

97.44 

2925-3024 

0 

1 

0 

134 

2 

1 

10 

109 

257 

4S976 

97.96 

3025-3524 

0 

8 

1 

613 

20 

8 

54 

54 

758 

49733 

99.47 

3526-4024 

0 

1 

2 

217 

1 

0 

13 

10 

244 

49977 

99.96 

4026  over  0 

0 

0 

36 

4 

0 

0 

6 

46 

50023 

100*00 

totals 

661 

3409 

2756 

21720 

4073 

7377 

5963 

4064 

50023 

Teaoharg’  Salaries  ana  Qmllfloatlong  la  grovlnesst  Domini  on 

Bureau  of  Statistics,  1939,  pp.  2-3. 
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mSLS  1  (B) 


mSSBiBUnOSt  OF  mCHSBS* 
m  Bism  FBOYIHOilS  OF  OAHAPA.  1946. 


ir..3. 

H,5* 

Oat* 

Bto* 

Sask* 

^Xta* 

B.C. 

2!otal 

Camulatl^e 

OJotal 

Percent- 

is?a2^ 

Oader  #426 

13 

3 

0 

a 

0 

0 

0 

0 

24 

24 

.06 

$  4S6-6S4 

91 

23 

73 

117 

0 

0 

0 

0 

304 

328 

•66 

626-624 

128 

613 

466 

448 

0 

0 

0 

0 

1566 

1863 

3.76 

626-724 

164 

300 

146 

333 

67 

4 

28 

0 

1021 

2904 

5.79 

725-824 

116 

267 

313 

291 

11 

0 

76 

0 

1074 

3978 

7.97 

S25-SS4 

61 

495 

399 

192 

267 

6 

51 

0 

1451 

6429 

10.82 

92S-1024 

36 

432 

406 

580 

608 

702 

293 

38 

2994 

8423 

16.79 

1026-1124 

11 

263 

296 

850 

536 

1080 

663 

228 

3917 

12340 

24.60 

1126-1224 

23 

213 

109 

3989 

724 

2496 

622 

489 

8664 

21004 

41.68 

1226-1624 

21 

176 

00 

2727 

341 

797 

666 

434 

6141 

26146 

62.13 

1326-1424 

6 

164 

68 

1954 

166 

447 

496 

362 

3663 

29798 

59.4X 

1426-1524 

3 

144 

48 

1256 

190 

260 

636 

314 

2742 

32640 

64.08 

1625-1624 

3 

102 

37 

749 

126 

226 

420 

270 

1933 

34473 

68.74 

1626-1724 

2 

111 

27 

709 

77 

199 

241 

266 

1621 

36094 

71.97 

1726-1824 

3 

96 

100 

863 

69 

204 

202 

244 

1771 

37865 

75.50 

1026-  1924 

3 

70 

71 

661 

96 

116 

166 

203 

1364 

39229 

78.22 

1926-2024 

0 

71 

20 

699 

209 

76 

160 

226 

1469 

40696 

81.15 

2026-2124 

2 

67 

m 

639 

69 

40 

192 

344 

1263 

41961 

83.67 

2126-2224 

0 

36 

7 

669 

127 

61 

136 

136 

1160 

43121 

85.98 

2226-2324 

0 

24 

17 

1126 

38 

27 

98 

110 

1439 

44660 

88.86 

2325-2424 

3 

10 

23 

368 

36 

27 

62 

72 

608 

46X66 

90.06 

2426-2624 

0 

11 

10 

351 

31 

36 

41 

67 

646 

46714 

91.16 

2626-2624 

0 

14 

12 

292 

38 

20 

46 

70 

492 

46206 

92.11 

2626-2724 

0 

17 

8 

262 

18 

19 

48 

66 

418 

46624 

92.96 

2726-2824 

0 

9 

6 

213 

66 

20 

22 

62 

397 

47021 

93.78 

^26-2924 

0 

16 

7 

226 

7 

14 

19 

69 

347 

47368 

94.46 

2926-3024 

0 

3^ 

4 

300 

U 

27 

26 

65 

435 

47003 

96.31 

3C^6-3624 

0 

37 

6 

946 

62 

104 

113 

273 

1639 

49342 

98  .38 

3626-4024 

0 

3 

0 

604 

24 

16 

10 

66 

712 

60064 

99.63 

4p26  a&a  over  0 

3 

1 

61 

6 

7 

8 

13 

99 

50163 

100.00 

Totals 

660 

3706 

2776 

22363 

3891 

7007 

6316 

4436 

60163 

^Ibia,  1946,  pp.  6-f 
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Average  inaaal  Salaries  of  SeaoJaera^ 


in  Mght  Provinces  (Quebec  exccDted},  1946 

Boral- 
1  Boom 

(Prom  teachers ♦  Salaries  and  cations,  1939,  1946) 

All  2?oibi  and  Bnral  -  More 

Year  Schools  City  Tillage  2?iian  1  Boom 

p^a 

*  1939 

1  433 

1  842 

1  690 

#  496 

#  463 

46 

69S 

1,181 

876 

728 

633 

H,  S. 

1939 

669 

1,204 

854 

SOI 

601 

46 

976 

1,758 

1,290 

966 

668 

B. 

1939 

560 

1,372 

864 

634 

458 

46 

923 

1,793 

1,090 

942 

735 

Qii't  # 

1939 

1,019 

1,731 

1,103 

952 

694 

46 

1,413 

1,990 

1,481 

1,405 

1,219 

1939 

707 

1,580 

838 

715 

520 

46 

1,211 

1,947 

1,375 

1,203 

1,043 

Sasic* 

19^ 

552 

1,372 

694 

570 

498 

46 

1,208 

1,816 

1,299 

1,221 

1,181 

4Ua. 

1939 

661 

1,667 

970 

666 

798 

46 

1,401 

1,994 

1,485 

1,444 

1,166 

B*  C« 

1939 

1,297 

1,643 

1,122 

1,088 

817 

46 

1,676 

2,006 

1,488 

1,459 

1,212 

Sfedian 

Salary  la  ®ight  Provinces^ 

All 

foTsn  and 

Bural  »  ^re 

Bural 

Year 

Schools 

City 

Tillage 

fhan  1  Boom 

1  Boom 

1939 

$  864 

11,613 

1  960 

$  839 

#  607 

1940 

866 

1,644 

977 

867 

632 

1941 

881 

1,685 

990 

879 

704 

1942 

915 

1,723 

1,012 

915 

739 

1943 

1,067 

1,784 

1,113 

1,039 

053 

1944 

1,098 

1,786 

1,167 

1,093 

924 

1943 

1,207 

1,829 

1,278 

1,196 

1,019 

1946 

1,306 

1,926 

1,388 

1,290 

1,181 

Increase  Im 

Bfeaiaa  Salary 

,  454 

313 

428 

451 

574 

1939 

to  1946 

53.;^ 

19*4^  44.^ 

53.7^ 

94.5^ 

^Ibia,  1939,  pp.  2-ll{  1946,  pp.  6-16.  ^ibid,  1946,  p.  3. 
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Ayeraige  Salaries  and  ^smn  Baia  In  Industry ^ 

(Fromi  Salaries  &M  Wages  Bald  in  Fort^  leadizig  induatriesi 
C2anada  Year  Book*  1943-44,  p*  399  {  1947,  p«  554*5) 


. 

gfttorAss. 

Jafficgaaft 

P4Q 

n 

,An(>r|aga 

Mlsoellazieous  Qheaiioal 

Broduots 

1916 

2205 

289 

1034 

1556 

522 

Palp  and  Paper 

2526 

2646 

320 

1475 

1856 

383 

Automobiles 

2263 

2668 

405 

1781 

2347 

566 

Bread  and  other  Bakery 

Produots 

1190 

1477 

287 

946 

1239 

291 

Clothing — Women  ^s  faotorj? 

1672 

2445 

773 

774 

1143 

369 

Sheet  Matal  Produets 

1077 

2225 

348 

1110 

1521 

411 

Hosiery  and  Knitted  Coeds 

1923 

2414 

491 

781 

963 

202 

Printing  and  Bookbinding 

1637 

1960 

323 

1051 

1266 

235 

Breweries 

2365 

2613 

428 

1309 

1760 

451 

All  Canadian  Industries 

1780 

2171 

391 

1084 

1564 

480 

Bural  Teaoher 

632 

924 

292 

City  teacher 

1644 

1785 

141 

All  feadhers 

@65 

1098 

233 

2 

Average  Weekly  iSarnlags#  1946 

(From!  Bs^losfffleat  aad  Ba^rells, 
CAmda  Year  Book,  1947,  p*  611) 


iihnufaeturlng 

$  32,51 

Bogging 

29,03 

^ning 

39,21 

Commi  nation 

32,76 

transportation 

40,07 

Const  motion  and  Maintexianoe 

31,53 

Servloe  (Qiietly  Hotels,  Bestauraats, 

Laundries) 

21,06 

trade 

28,45 

totals,  B-ight  Industries 

32,38 

Boral  teaoher 

(52  Weeks) 

22.71 

City  teaoher 

« 

37.04 

All  teaohers 

n 

25,11 

^Canada  Yaar  Book,  1943-44,  p.399;  1947,  pp.  564-6. 

^Ibid,  1947,  p.  611, 
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Bdgioatoa  Bates#  1946-47^ 

£0X  ^40  Hbi2r  Weak 


Comtruotioat 

Asphalt  Worisar 

Briolc  and  Hollow  2?11®  I^ayer 

Oarpontor  and  Joiaor 

foaaiataxi  Xahourer 

Labour  Bacperlenoed  Building 

JlSotor  Seruols:  Briber 

Plasterer 

Watohoiaa 

Plunder  and  Steagifitter 
Painter  (Spra^?) 


•60 

1*65 

1*25 

•80 

.90-1*00 
•85-  .90 
1.60 

1*35 

1*20 


32*00 

66*00 

50.00 

32*00 

36.00-40.00 

34*00-36.00 

64.00 

25*00-30*00 

64.00 

48.00 


iaiiworki 

Bench  Foreman 
Benehmaa,  Orad©  **A** 

Bilper,  Adult  Male 

Male  B^lo^ees  under  19  .vears  of  age  ) 
Haadi capped  Men  and  ) 

Female  B^j^loyees  ) 


.96-1.05 
.85-  .95 
.65-  .75 
#45-  .60 


38.00-42. 

34.00-38. 

26.00—30* 

18.00-24* 


.■te-MfiatH 


Office  Staff? 

Femle 

Accountants 

200-300 

160-250 

Booltoepers 

125-175 

100-135 

Clerks 

100-175 

90-125 

Senior  Stenographers 

110-150 

Secretary 

126-175 

Business  l^^chlne  Operator*  Sr* 

110-145 

Cashier 

110-150 

Per  Week 

^les  Staff? 


Clerks,  Bepartontal  Stores 

25-45 

18-30 

Clerks,  Brug  Stores 

26-60 

18-30 

Clerks,  Men’s  Weax 

25-50 

Clerks,  Women’s  Wear 

18-^ 

%roin  Bdii£»nton  Bistriot  la^lo^ent  Offio®,  dated  lov.  1946  and 
Beo.  1946*  Effective  durii^  1947. 
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SfASOTOBT  JCEBIMOM  SALAHIBS  FOB  FOLLY  QOALIFIBB  MACHEBSl 
_ XB  QAMM^  1947-48  SCHOOL  !gSBM _ 

(From  C#BU*  Beport  ®b#  13*  Jaama?3?  1^48) 


Statmtorj^  ^nimxm  Salary  For  %iiy  IfeSian  Salary  In  Bnral  Sohools 
Qualified  faaohsri  Appiioafele  to 


Virtually  All  Schools 

m? 

ISflfi. 

F*E.I* 

#680  {^iri  Class  Liosnse) 

860  (Ssoond  Class  Lioansel 

1*000  (first  Class  Li ©ansa) 

#1*008.76  (Approx) 

1  730 

H*  S* 

#900  ihomBt  olassis  of  lioeas©-^ 
sl:£  higher  classes  of  license 
with  hi^er  minitmaasl 

1*260  (all  teachers) 
1*400  (qualified 
teachers  only) 

1  1,100 

H*  B, 

#1,100 

1*220 

800 

Qua*  (Oath*} 

#600  lural 

1,000  fowas 

1,200  Cities 

000 

000 

Qu!a*{Frot*l 

1600 

$61 

800 

Ontario 

Ho  Statutory  minimum  salary-- 
A  oonditioa  of  the  payiasnt  of  tdie 
township  grant  to  rural  publio 
schools  is  that  the  salary  shall 
he  at  least  #1*200* 

1*661  (Sleiimntary 
schools  only) 

1*300 

Han, 

#1*000 

1*260 

1,200 

Sash. 

#1*200  {W®mm&n%  oertifioatei 

1*260— 1*276 
(Approx 1 

1,200 

llbarta 

#li*000 

l*462*19(BstiiMt0- 
this  is  12  percent 
higher  than  1946*46] 

1,260 

f 

B»  0« 

#1*160  (Interim  first  class) 

1*220  (ferraanent  first  class  I 

1*340  (Haitersity  degree  and 
teacher  training) 

1*400  (Oteirersity  degree* 

1*600  (Istimate) 
l*V4i  (Including 
lar^  rural 
schools ) 

1,300 

teaoher  training  ana 
high  sohool  spaoialist) 


^Baport  Ho*  13*  Jatinsry  20*  1948,  Canadian  Bduoation  Aisoolatlon* 
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Ittnlmum  Salaries  og  !l?@aohera 


Eleiflflntai>-  Gohoole  Jr^  Hiah  Sohoola 

Woraen  Man  Women  Men 

City  Min,  Afax.  Mla»  Maac*  Min»  Max*  Min.  ifax. 


Population  over  IQQ.QQQ 


Montreal,  F*Q» 

1200 

2400 

1500 

2800 

Toronto,  Ont, 

1400 

3700 

1800 

3900 

Vancouver,  B*C* 

13B0 

2660 

1360 

2860 

1650 

2960 

1650 

3360 

^nnlpeg,  Man. 

1200 

3600 

1600 

3600 

H^ilton,  Ont, 

1300 

2800 

1600 

3300 

Windsor,  Ont, 

1400 

2700 

1600 

3200 

Bdnonton,  Alta, 

1600 

3976 

1600 

3976 

1600 

3976 

1600 

3976 

gQPttlfttlftn 

Calgary^,  Alta, 

-  100 -.000 

1400  3360 

1460 

3350 

1450 

3660 

1450 

3660 

London,  Ont, 

1300 

2800 

1500 

3300 

Halifax,  5,  S, 

860 

1600 

1300 

2000 

850 

1660 

1300 

2000 

Begins,  Sask, 

1400 

2400 

1400 

2400 

St,  John,  H,  B, 

1000 

2000 

1300 

2300 

1000 

2000 

1300 

2300 

Saskatoon,  Sask, 

1300 

2400 

2000 

3700 

1300 

2400 

2000 

3700 

Sudbury^,  Ont, 

1600 

2300 

2700 

3300 

St,  Catherines, 
Ont, 

Sy^dnej,  5,  S. 

1300 

1702 

2300 

1837 

1600 

2800 

1377 

2460 

2270 

3066 

Oshava,  Ont, 

1600 

2500 

1600 

2700 

Seult  Ste.  Bbrie, 
Ont, 

Glace  Bayr,  S,  3, 

1600 

2400 

1500 

2400 

Guelph,  Ont, 

1200 

2000 

1200 

2200 

Monoton,  1,  B, 

1295 

2345 

1296 

2346 

Mew  Westminster, 

1300 

2600 

1300 

2600 

uoo 

3100 

UOO 

3100 

B,  C. 

Moose  Jaw,  Sask. 

1200 

1800 

1188 

!888 

TABLE  11 
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3r*  sigh  Schools  Elementary)  Jr.  High  >> 

Women  Msn^  Soihools  Schools  High  Schools 


Max, 

Women 

Ifen 

Women 

mn 

Women 

Jbn 

11 

1800 

3400 

1800 

4200 

2300 

2200 

3125 

4000 

2000 

4100 

2000 

4100 

1900 

2050 

2200 

2400 

2450 

2650 

1660 

3460 

1650 

3060 

-2000 

-2160 

-2360 

-2660 

-2600 

-2800 

1200 

3800 

1600 

3800 

1900 

2200 

2600 

£700 

3000 

3400 

1900 

3700 

1900 

3960 

2100 

3650 

2100 

3800 

1600 

3976 

1600 

3976 

2113  (Average  2628) 

3278 

1450 

3950 

1460 

3960 

2000 

3760 

2000 

3950 

2200 

3250 

3200 

3600 

1350 

1900 

1960 

2500 

2700 

1200 

2900 

1200 

2600 

1600 

1500 

1600 

1500 

2400 

2660 

2200 

3200 

2200 

3600 

1700 

3000 

1700 

3000 

2837 

2815 

2300 

3800 

2300 

6200 

1900 

3100 

3200 

3200 

2100 

3200 

2100 

3600 

2000 

1976 

2900 

3150 

2309 

3210 

2309 

3420 

1670 

2620 

2900 

1900 

3600 

2100 

3700 

1900 

1600 

2600 

2800 

2100 

3400 

2100 

3400 

2400 

2960 

3050 

3150 

2000 

3000 

2000 

3200 

1800 

1800 

2700 

2800 

1600 

3300 

1600 

3300 

2295 

2800 

1600 

3100 

1600 

3400 

2000 

2000 

2300 

2300 

2600 

2400 

mi 

2800 

f888 

5888 

1660 

2500 

2700 

2900 
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Minlnmm  and  Ihxlmnm  3alafiag  of  geaohara 

SQaoQla  Jui.  .glgh  SQ^^Qp^g 

Women  Wcnnen  Afen 


Cits 

Min. 

%z. 

Min. 

Max. 

Min. 

Mitt, 

libx. 

Ponalatlon  Under  2O.Q0Q 

Sarnia,  Ont* 

1400 

2500 

1600 

3300 

St.  Thomas,  Ont. 

1250 

2200 

3400 

2400 

Stratford,  Ont. 

1360 

2100 

2100 

2600 

North  Baj^,  Ont. 

1600 

2400 

1500 

2400 

Galt,  Ont. 

1500 

2100 

1500 

2400 

2900 

3100 

Lethbridge,  Alta. 

1200 

2000 

1200 

2000 

1300 

2100 

1300 

2100 

Woodstook,  Ont. 

1251 

2060 

1451 

3150 

Pembroke,  Ont. 

1600 

2000 

1600 

2100 

tiedioine  Hat,  Alta. 

1400 

2400 

1400 

2400 

1650 

2600 

1560 

2600 

Frederioton,  N.B. 

1200 

2000 

Trail,  B.  G. 

1600 

2900 

1500 

2600 

2000 

3400 

2000 

3400 

North  Vancouver, 

1300 

2400 

1300 

2400 

1600 

2800 

3000 

1500 

B.  C. 

Amherst,  N.  S. 

1560 

1920 

1740 

1980 

1435 

2040 

Sydney  Mines,  N.3. 

1020 

2640 

1020 

2640 

1020 

2640 

1020 

2640 

Yarmouth,  N.  S. 

1200 

2640 

1200 

2640 

1200 

2640 

1200 

2640 

Bdmunston,  N.  B. 

1300 

2175 

1500 

2326 

1825 

2625 

Prince  Bupert,  B.C. 

1400 

2700 

1400 

2700 

1700 

2900 

1700 

2900 

Ibnaimo,  B.  C. 

1300 

2500 

1300 

2500 

Hamloops,  B.  C. 

1500 

2400 

2200 

2900 

1600 

3100 

1600 

3800 

Nelson,  B.  C. 

1300 

2400 

1300 

2400 

1700 

2900 

1700 

2900 

laohute,  P.  Q. 

1160 

1430 

1500 

1800 

Neloma,  B.  C. 

1300 

2400 

1300 

3445 

1600 

2600 

1600 

2800 

Sunmerslde,  P.S.I. 

1000 

1600 

1400 

1400 

1600 

2000 

North  Battle ford. 

1400 

1600 

UOO 

1900 

1700 

2706 

3a  sk. 

Plin  Flon,  Ueui. 

1500 

2200 

1800 

2500 

1600 

2300 

1900 

2600 

Norwood,  Man. 

1200 

1900 

1200 

1900 

1400 

2100 

1600 

2300 
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jfe4ian  Salaries  Bald 


fei-Sleit  SqhQQls 
fhmn  Uan 

Mla^  Uin» 


Blementary 


v^'onsn  Men 


Jr»  Hi^ 
_S.ohOQls 
Women  Bfen 


Women  Ibn 


200 

• 

3700 

2000 

3700 

200 

6 

3500 

2000 

3600 

220 

» 

2800 

2300 

4400 

1700 

2600 

2500 

3000 

2100 

2800 

3300 

3500 

1601 

1 

3400 

1500 

3600 

1842 

1790 

2614 

2475 

3125 

1650 

2260 

200 

8 

3200 

2000 

3200 

2051 

3300 

2060 

3300 

2001 

» 

3400 

2000 

3400 

2100 

2900 

2050 

2600 

3400 

3250 

160( 

) 

3000 

1500 

3SOO 

1900 

2330 

2000 

2622 

2612 

3000 

2461 

1 

2640 

2535 

2750 

1800 

IGOO 

1600 

2400 

2600 

174( 

) 

2640 

1740 

2640 

1560 

1660 

1560 

1560 

1660 

1560 

-2460 

-2460 

-2460 

-2460 

-2460 

-2460 

1671 

J 

£425 

1975 

2776 

1625 

1775 

2075 

1225 

2225 

170( 

) 

3100 

1700 

3100 

1900 

1900 

2200 

2200 

160( 

) 

3200 

1600 

3200 

1800 

£400 

2900 

3000 

160( 

) 

3100 

1600 

3800 

2100 

2660 

2400 

2800 

2400 

2800 

190C 

> 

3200 

1900 

3200 

1800 

2000 

2400 

2600 

3100 

3100 

160C 

» 

1800 

3726 

1329 

1400 

1600 

2940 

|190C 

> 

3000 

1700 

4145 

1800 

2400 

2150 

2300 

£100 

2200 

IBOG 

1 

1800 

2800 

1200 

1300 

1600 

1500 

2200 

2ooa 

1 

2400 

2400 

3750 

1500 

1600 

2100 

2000 

2900 

2000 

1 

2800 

2300 

3100 

1625 

1850 

2060 

2150 

2600 

160Q 

1 

2600 

1800 

2800 
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Distribution  of  B&iadmam  and  l%diau 

Salaries  in  48  Canadian  Cities 


Klem 


Minimum 


H3 


ISlem 


H3 


Blam 


liMsaSalsaa 

em  JrHS  fiS 


Salars 

M 

W 

M 

W 

M 

M 

W 

M 

>1^ 

M 

W  M 

'(Sr 

M 

W 

M 

eoo-  899 

1 

1 

900-  999 

1000-1099 

3 

1 

2 

1 

1100-1199 

1 

1200-1299 

11 

6 

1 

1 

2 

1 

1 

X300-X399 

12 

8 

3 

3 

1 

1 

1 

1400-1499 

6 

6 

5 

3 

1 

1 

1 

1 

1 

1600-1599 

8 

9 

4 

3 

4 

2 

1 

1 

4  1 

1 

1 

1 

1600-1599 

3 

5 

5 

5 

9 

7 

2 

. . 

3 

1 

2 

1 

1700-1799 

1 

3 

3 

2 

3 

2 

3 

1800-1899 

2 

1 

1 

4 

2 

1 

1 

1 

6  3 

1900-1999 

1 

4 

4 

2 

1 

2 

1__ 

6  2 

1 

1 

2000-2099 

1 

1 

2 

10 

8 

5 

'  '2  '■ 

"I"' 

2  3 

“  s 

1 

1' 

2100-2199 

1 

3 

4 

3 

1 

2 

1 

4  1 

1 

1 

2 

2200-2299 

1 

1 

2 

1 

2 

1 

2  4 

1 

1 

4 

2300-2599 

2 

4 

3 

2 

2 

2 

1  1 

1 

2 

2400-2499 

1 

1 

10 

i 

2 

2 

"I . w 

2 

1 

5 

1 

2600-2899 

1 

4 

2 

1 

2 

1 

2 

2600-2699 

3 

4 

4 

5 

3 

2 

1 

3 

5 

3 

2 

2700-2799 

1 

2 

2 

1 

2 

1  1 

1 

2 

2800-2899 

2 

4 

1 

1 

3 

2 

. . % 

1 

2 

5 

2900-2999 

1 

1 

4 

2 

1 

2 

3 

3 

3000-6099 

2 

3 

1 

1 

1 

2 

3 

3100-8199 

1 

2 

2 

3 

2 

1 

2 

4 

3200-3299 

1 

6 

4 

1 

3  ” 

■”3 

3300>^99 

1 

5 

1 

3 

3 

3400-3499 

1 

1 

1 

X 

5 

4 

1 

1 

3600-3699 

. . 1 

A..^. 

6 

U0Q^§ 

1 

T 

1 

3700-3798 

1 

1 

1 

3 

4 

3800-3899 

1 

2 

4 

3900<^999 

1 

2 

1 

1 

2 

4 

4000-4099 

1 

4100-4199 

1 

2 

4200-4299 

1 

4300-4399 

4400-4499 

1 

4600-4699 

4600-4699 

4700-4799 

4800-4899 

4900*4999 

6000-6099 

6100-6199 

5200 

1 

TABLK  Vill 


SALAEY  SCHliJOLaS  iK  16  CiTi^3 


Cltjj  Quallfloatioim  Women  gaaohera  Men  Sbaohers 

13a tfl  ol^Sohodule  I’Oiltton  or  Begolrementa _ ^a>ninaBa  Bfeadmnm  Inoraiaants  Rtlnlmaa  IbxliBaa  Inorements 


Montreal,  P.  Q, 

Blementary  t 

With  other  than 

1200 

2400 

2  @  50 

_ 

July,  1947 

High  School  Dipl(»ia 

11  ®  100 

U^th  High  School  Diploma 

1600 

2400 

4  @  60 

Same 

2800 

4  @  100 

7  n  100 

6  ®  150 

Hii^  School: 

Class  Teachers, 

1800 

3400 

10  1  iS§ 

Same 

Speolalists,  Librarians 

4200 

2  ®  loo 

1  €)  150 

11  ®  200 

Toronto,  Ont, 

Slementaryi 

1400  to 

3300 

1800  to 

3600 

2000 

to  3700 

4200  to  3900 

Deoember,  1947 

High  School: 

Assistants 

2000  to 

4000 

2600 

Specialists 

«  « 

4X00 

%ad3  of  Departments 

«  n 

4200 

Vanoouver,  B,  C, 

S lemon tary: 

Plrst  Class 

1330 

2450 

ii  0!  100 

Sartie 

2750 

14  @  100 

January,  1947 

Academic 

1450 

2550 

n  M 

Same 

2850 

«  n 

Junior  High 

First  Class 

1650 

2760 

n  M 

Same 

3160 

15  @  100 

School: 

Academic 

1750 

2950 

12  @  100  i 

San^ 

3350 

16  #  100 

Hi^  School: 

First  Class 

Same  as 

Jr,  H.  S. 

3250 

16  ®  100 

Same 

3650 

20  3  100 

Winnipeg,  Man. 

Elementary  t 

Academic 

n  n 

3450 

17  #  100 

Same 

3850 

21  ®  100 

January,  1946 

Or  (With  Orade  Xll 

1200 

3000 

18  &  100 

1600 

Seune 

14  &  100 

Bqui-(With  Second  Year  Dhiversity 

1300 

3100 

n  tt 

1700 

as 

»  H 

valent (  "  Third  «  « 

1400 

3200 

n  n 

1800 

Women 

N  n 

(With  B. 

A.  Degree 

1600 

3500 

20  #  100 

1900 

16  ®  100 

High  Sohool: 

Same  Classifications  Same 

3500 

23  ^  100 

Same  as 

Same  as 

as  In  Elementary 

fenimum 

3600 

«  n  j 

Elementary 

High 

19  @  100 

Sohool 

as 

3700 

ti  n 

Man 

Sohool 

Elementary 

3800 

n  N 

Women 

(All  positions:  Additional  |100  for  each  of  second  o: 

r  Honors  degree. 

Master’s  and  Doctor 's) 


ng.e««P^lnplpa3, 

,  }kzlKma, 


(Tice -Principals  are 
appointed  onlj^  in 
^1^  Soihools  of 
25  rooms  or  over) 
Wcmien  •  3900 

Increment  #100 
Jfen  -  4700 

Increment  $200 


Position:  Supervisory  ^ll0way,na 

Teaching  Principal;  fen  and  «omen, 
olassesi  $100  for  each  additional 
Supervising  Principal:  (lu 

Dp  to  19  classes, 
20  or  more  olasse 

Less  than  25  classes,  fen  -  Inorem 
25  or  more  classes.  Women  -  ** 

fen  -  Inorem 


3000  4500 


3100  Class  1  -  0  -  450  Pupils 

•»  2  -  451  -  800  " 

*»  3  -  801  -  up 

Additional  $100  on  mazimnm  if  Aoad« 


3900 


Class  1  -  0  -  250  R^ils 

•*  2  -  261  -  700  • 

”  3  -  701  -  up 


Teaching  Principal,  3  rooms 
Additional  $50  per  room  to  10  roonu 
Supervising  Prlnelpal 

Jr,  High  4000  Si^orvislxxg  Prinoipal 

School t 

4600  Principal,  High  School 

(All  administrative  positions  reoelve  a  $200  annual  Inoreoent 


CiTiJS 


ftrlnolnal 

Ppiltiwii  Sopervlior:^  ^llowanoa  _ minimum  ^axinn»  Bhjctmam 


Ssaohlog  Pirinoipalt  l^n  and  Vomen,  $200  for  eaoh  of  first  two 
olassoai  $100  for  aaoh  additional  class. 

Supervising  frioolpalt  (Inorement  $160) 


to  19  classes t  Aten 

3400 

4300 

20  or  more 

classes,  Hen 

3900 

4800 

Less  than  25  classes,  Men  - 

Increment  $200 

4600 

5300 

26  or  more  olasses*  Woman  - 

n  n 

4000 

6000 

Usn  - 

Increment  ** 

4800 

6800 

3700 

4700 

1^0  Information. 

4500 

6500 

Class  1  -  0-  460  Pupils 

•*  2  -  461  -  800  " 

"  3  -  801  -  up 

Additional  $100  on  maximum  If  Aoademio  Certifioata 


Class  1  - 
"  2  - 
"  5  - 


0  -  260  Pupils 
261  -  700 
701  -  up 


3800 

4100 

4300 


4000 

4400 

4800 


^omsn 

Nan 


3300 

3700 


_ 

iWomsn 


3000 

3400 


Ssaohing  Principal,  3  rooms 

Additional  $60  par  room  to  10  rooms  or  mora 

Suparvising  Principal 

St^ervlsing  Principal 

Plrinoipal,  High  School 


3660 

4000 

4600 

4600 

6500 


Jadustrlal  Arts 
All  Others 


4600 

4100 


Ltlons  racalva  a  $200  annual  inorament) 


£1 


Special  Clacsifioatlons  Amount  Allowed 

Additional  Aiiotf?anoe_ For  Bast  Experienoe 

Woman  toaoiiars  of  special  classes,  J)\ai  allowance  to 

music,  phj^sloal  aduoatious  advauooci  maxiniam  of  seven 
2  ^ears  on  salary  scale.  years. 

Usn,  Industrial  Artsi  advanced  two 
years  on  salary  scale,  $200  Inorament 
to  $2100  and  then  $150  to  $3000 
maximum. 


Special  class  teachers  $100  above 
schedule. 

Believing  teaohors:  $10  per  month 
travelling  allovenoe. 


1  or  2 
years  $100 
3  or  4 
years  $200 
6  or  more 
years  $300 


City 

and 

Date  of  oahedula 

Qualifioetions 
Position  or  BeoulrenAnts 

Women  Teachers 

Itlniiaan  IfeudBanm  Increments 

IMn  Teachers 

^nimum  IbxiBsnn  Inorements 

Vloo-Prlnolpal 
Khnimum  Maximum 

Hamilton,  Ont« 

Blementary*  Ungraded 

1300 

G  1400 

1  @  100 

C  ~ 

(haded  by  ) 

B  2600 

13  @  100 

1600  B  3100  15  ®  100 

JaxBiary,  1947 

Inspector  ) 

A  2800 

16  ®  100 

A  3300  17  &  100 

A*  B.  G.  ) 

(For  one 

degree 

in  Arts  and 

one  in  Education!  #160  each) 

(for  A*T 

,C.M.i  #100) 

High  School t  Hon  Specialist 

1900 

3400 

16  ^  100 

Same  3660  17f-  @  100 

Specialist 

1900 

3600 

16  XOO 

as  3750  18|  &  100 

Heads  of  Departments 

3700 

Women  3950 

(for  one  degree 

in  Education!  $160 ) 

Windsor,  Ont, 

Blemontary » 

1400 

2700 

13  @  loo 

1600  2900  U  @  100 

Married  Mem  Add  #300 

July,  1947 

(for  B 

A*  Degree!  #100) 

High  Schools  Graduate 

2100 

3460 

1S|  ^  100 

Same  3700  16  @  100 

4200 

Minor  Specialist 

2100 

3600 

14  S  100 

as  3760  16|  ®  100 

Major  Specialist 

2200 

3650 

13|-  &  100 

Women  3600  16  @  100 

Sdmonton,  Alta, 

Years  of  Spraining t  1 

1600 

2725 

9  ^  126 

Same  as  for  Wosmn  Teachers 

An  additional 

Elementary  T  2 

1726 

2975 

10  ^  126 

inoren»nt  of  #60  per 

January,  1947  . 

Jr,  High  )  3 

1660 

3226 

11  @  126 

(Il^s  is  the  only  single 

year  until  total  of 

High  School)  4 

X976 

3476 

12  #  126 

(salary  schedule  xeported 

#260  is  reached • 

5 

2100 

3725 

13  #  126 

(in  Canada* 

6 

2226 

3976 

U  #  126 

Calgary,  Alta* 

Years  of  Training!  1 

1450 

2660 

11  ®  100 

1 

Same  as  for  Woti^n  Teachers 

#240  per  year  extra. 

2 

1600 

2660 

loir  ®  100 

Septeirber,  1947 

3 

1760 

2860 

11  &  100 

JiiCu  and  Women!  I 

4 

1900 

3160 

1^  m  100 

Jr*  High  School,  add  #300  to 

More  than  4 

2060 

3360 

13  sa  100 

3r*  **  w  «  600  « 

Begina,  Sasic* 

Elementary!  first  Class 

1400 

2400 

10  @  100 

Same  as  for  Women  Teachersl 

2600  3200 

Superior  first!  add  #100|  < 

one  degree!  add  #80i 

D;  two  degrees!  add  #300; 

lovember,  1947 

Assistants!  #300  above  grade  teaoher. 

Prinolpal 

Position!  Supervisory  Allovrance  u 


Under  12  rooms,  iSaximtun  3650  17  to  24 
12  to  16  rooms,  3800  25  rooms 
{^150  for  degree  In  Bdueatlon  -  B.  A,  require 


Dlreotors 

($150  for  degree  in  E>daoation) 


(#100  f 


An  additional  Inoreneut  of  #125  per  ^'ear 
room  allowanoe  ofi  EleMntary,  #50  per  rocsai 
Junior  High  School,  |75|  High  School,  #100; 
maziiiiam  of  10  rooms* 


An  additional  inorenant  of  #26  per  room  for  : 
rooms  over  19.  Bqual  amoont  for  first  6  roa 

Elementary  and  Junior  aghi  #60  per  room  up  1 
Senior  High;  #76  "  •*  " 


Under  12  rooms, 

12  -  13  roon».  With  Degree 
14-16  " 

Over  16  * 

(Add  #100  for  2nd  degree  or  equivalent) 


Pl-inolpal 

Position*  Shipervliory  Aliowano® 

Minimum 

Maxlnrom 

-Su.oervlsors 

Maximum 

Special  Classifications 

Additional  Allowance 

Amount  Allowed 

For  Bast  Exoar i once 

Under  12  rooms. 

Maximum  3650  17  to  24  rooms 

3950 

Music,  Women 

3000 

Opportxjnlty,  Sight  Saving,  Speech 

Full  allowance  to 

12  to  1C  rooms. 

3000  25  rooms  or  more 

4100 

Art 

3000 

Correction*  #150 

maximum  of  six 

($160  for  degree  In  Bduoatlon  -  B.  A.  required) 

Ihysioal  Education, 

years* 

Men 

3500 

Manual  Training,  H6me  Economics*  #100 

1  ••  "  Women 

3000 

Director  of  Music 

3850 

Itinerant  (with  Auxiliary 

4100 

4850 

Inspectors  (Min- 

Certificate)  #75 

Directors 

($150  for  degree  in  Bduoatlon) 

3700 

4350 

imuffl  3960) 

4850 

Deduction  of  #100  from  salary  or  any  employee  receiving 
maximum  salary  when  work  is  reported  to  be  below 

required  standard  of  efficiency* 

3200 

3600  to 

Women 

3600 

Auxiliary  Classes  $160 

Elementary*  Nil 

4000 

Man 

3900 

'*That  In  making  appointments  as 

High  School*  #50 
per  year  to 

principals,  teachers  will  be  chosen 

maximum  of  $300* 

(#100  for  B.  A.) 

6000 

on  the  basis  of  capability,  ability. 

and  personality,  seniority  and  beyond  a 

period  of  15  years  experience  the  sole 
ability,  capability,  and  personality." 

factors  shall  be 

An  additional  Inorameut  of  #125  per  year  up 
room  allowanoe  oft  Blementary,  #50  per  roomi 
Junior  High  School,  #75t  Hl|^  School,  $100 1 

to  a  total 

to  a 

Supervisors*  #500  ahove  schedule 
Assistants*  #300  "  " 

Opportunity,  Hard  of  IMaring, 

Sight  Saving,  Half-day  classes 
if  teacher  conducts  two*  $300 

mazlanim  of  10  room* 

Bxtra  inorement  of  #125  per  year 

until  total  supervisory 

Believing  Teacher*  #60  per  school  visited* 

allowance  is  reached* 

An  additional  inorement  of  $25  per  room  for 

first  six 

Music 

3560 

Sight  Saving,  Hard  of  Hearing, 

3  or  4  years*  #50 

rooms  over  19  •  Bqoal  amount  for  first  6  rooms  over  30« 

Elementary  Instruc¬ 

retarded.  Kindergarten  instructing 

6  or  6  "  100 

tion,  Physical 

two  classes,  and  relieving  Teachers* 

7  or  more  "  160 

Blementary  and  Junior  High*  #50  per  room  up 

to  12  rooms. 

Education 

3850 

#100 

Senior  High*  $75  "  “  " 

n  n 

Industrial  Arts 

5750 

Librarians*  Ho  degree*  maximum*  #2100 

Guidance 

4250 

Library  (Ho  degree i 

2750 

With  degree,  "  2460 

Ibder  12  rooms. 

3100 

3700 

With  degree 

3200 

KindergarAen  and  other  certificates* 

2  years*  Hil 

12  * 

•  13  rooms.  With  Degree 

3200 

3800 

#100 

3  to  6  years*  #50 

14  < 

•  16  " 

8300 

3400 

per  year  — 

Over  16  * 

3400 

4000 

Household  Science  and  Manual 

maximum  #600 

Udd  $100  for  2nd 

degree  or  eqxii valent) 

Training*  MLnlmom,  #2000$ 

i 

Shximum,  #2800* 

Cltv 

Date  ol^Sohadale 

Position 

Quail float ions 
or  fieoulrements 

Women  Teachers 
.Minimam  MazLmom  InoNments 

Man  Teaohere 

MLninran  Maximum  Increments 

Minimum 

Maximum 

Saskatoon,  Sask« 

(hvide  Teachers  1  2nd  Class 

1300 

2100 

el 

l:Q  100 

Hot  indicated 

Man  1800 

2700 

1st  " 

1400 

2200 

6 

100 

on  schedule. 

1900 

2800 

September,  1947 

Superior  1st  " 

1450 

2300 

8i^ 

&  100 

2100 

3000 

Degree 

1600 

2400 

9 

®  100 

High  School t 

2200 

3200 

10 

m  100 

2200  3500  13  @  100 

St,  Catherines,  Qnt* 

Slementaryt 

1300 

2300 

10 

@  100 

1500  2800  13  @  100 

Bovember,  1946 

School t 

2100 

2900 

8 

@  100 

2100  3200  11  @  100 

Graduate  Specialist 

N 

3200 

11 

M  100 

3600  14  @  100 

Heads  of  I^partments 

3300 

wVUU 

Sault  Ste,  Marie,  Ont* 

Slementaryt 

1600 

2400 

9 

@  100 

Same  as  for  Women 

2100 

3000 

Teachers 

Jannary,  1948 

(#100  extra  for  omh  degree 

Up  to  3  degrees) 

High  Sohoolt 

Hon  Specialist 

2100 

3300 

121 

@  100 

Sams  as  for  Woroen 

2600 

3800 

Specialist 

2200 

3400 

12' 

&  100 

Teachers 

Beads  of  Departments 

2300 

3600 

Hew  Westminster,  B,  C, 

Slementaryt 

B,  C,  Certi floats 

1300 

2200 

9 

■®  100 

San»  as  for  Women 

One  inorement 

E.  B.  « 

n 

2500 

12 

#  100 

Teachers 

above  schedule 

Septeniber,  1947 

E,  A,  « 

e 

2600 

13 

100 

Jr,  Hlj^ 

Sohoolt 

J*  C.  " 

1400 

2200 

8 

&  100 

«  «*  N 

J.  B,  " 

1600 

2800 

13 

#  100 

J.  A.  H 

1600 

3100 

15 

'0  100 

High  School! 

3,  B,  « 

1600 

3000 

14 

0  100 

«*  «  M 

S.  A.  « 

H 

3100 

16 

©  100 

Same  3400  18  @  lOI 

Min, 

Posltlont  Supervisory  ^llowanee 


Degree,  Man 


Blensntarj?  Women,  $200  above  sohedole 
Man,  with  less  than  6  rooms, 

*•  ”  8  or  more  room^. 


^er  8  rooois 
6  rooms  and  over 


(InoT 


i 

One  inorement  on  appointment 


ft^nolpajl 


lfl.nl  rnnm 


Mftxlmtan 


■SoperTlsors 


PoiltlOQt  SnoertlBory  illowane^ 

Degree,  Men  2600  3700 

Slemsntarj^  Women,  $200  above  eohedale 

Men,  with  less  than  8  rooms,  2600 

•*  *•  8  or  more  roomf,  3300 

4700 

Older  6  rooiiv  3000  3300 

6  rooms  and  over  3300  3600 

4300  5000 

(Increment  $200) 

One  inorement  on  appointment  3500 

3800 


4100 


Speolal  Classlfioatlons 
Additional  Allowanoe 


Amount  Allowed 
For  flast  Bxperlenoe 


Maxi  mom 


Home  Soonomiost  First  Class, 
Alaxlmum  $2300 
Degree,  Maximum  $2500 


Manual  Trainings 

Second  Class,  Maximum  $2900 
First  "  "  3000 


5  years!  $60 
7  ^  120 

9  ••  180 


Auxiliary,  Hotoe  Boonomlost  $150 


Klementary  Speolallsts  in  Art 
and  Ouidanoes  Minimum,  $2100 1 
Maximum,  2600 


Klamantayyl  Above  2 
years!  Women,  $100  for 
each  2  years  to  maximum 
of  $300* 

Man,  to  maximum  of  $400 
High  Sohooli  $100  for 
eaoh  2  years  to  maximum 
of$300. 


up  to  6  years  at  $50 
Prinoipals  and  Vloe- 
Prlnoipals!  14;)  to  6 
years  at  $100  per  year. 
High  Sohool!  up  to  10 
years  at  $100  per  year. 


B.  C.  experienoe, 
full  credit. 
Outside  B.  C., 
one-half  credit. 


And  Quallfloatioaa  YJoinen  Sdaohars 

Daf  of  Sohedale  py  BBaqlwments  Mlnlnnra  Ifagimoa  laorements 


Moose  Jaw,  Sask* 

Elementary  t 

Degree 

1200 

1400 

1800 

2000 

2360  {63100 

1946* 

High  School t 

1600 

2800 

12  3  100 

Flln  Plon,  thn. 

Elementary  1 

1500 

2200 

43601^100 

Jamary,  1947 

Primary I 

1660 

2260 

n  M 

Jr,  High  Schoolt 

Hon-Oraduate 

1600 

2300 

It  M 

High  School!  Jr, 

High,  Graduate 

2000 

2800 

4376 {63X00 

Lethbridge,  4ita«|Blementary> 

1200 

2000 

8  3  100 

January,  1947 

Jr,  High  Schools 

1300 

2100 

8  @  100 

High  Schools 

Hon-Graduate 

Graduate 

0  0 
0  0 

3100 

3400 

18  3  100 
16  3  100 

Map  gaaohers  Yloe-grlnolpal 

I^nlmam  Ma^elmam  laorements  _ ^feximuta 

Same  as  Women  i'eaohers  1800  2800 

1800  3000  12  @  100 


Principal 

Posltiopt  Snperviaory  Allowance  Minlmrpn 

With  degree  2100 

Prinoipals  appointed  since  1940  most  show  satisfaotorj 
evidence  of  completing  work  for  University  degree  or 
revert  to  Vioe-Prineipalshlp, 

High  School  not  Indicated  on  schedule* 


1800  2B00  4(^J50^6@100 

i 

1900  2800  "  •*  j 

2300  3100  4@75 {63100 

i 

I 


Same  as  Women  Teachers 


'’Principals,  Assistant  Prinoipals,  and  Special  Teachers  are  not 
graded  according  to  the  foregoing  rates  but  will  be  dealt  with 


otherwise," 

1 

* 

t  ■ 

1’ 

1600  2400 

1800 

3600 


Sfe' 


3000 


P^riaolpal 

POiltiont  Sttpervltonr  Ulowanoe  Mlnlngim  Iftuclnnaa  Sgperglsors_ Ifaxlmam 


Spaoial  Class  if ioatlons  Amount  Aiioi^d 

Additional  Allonanoa  For  Eaperlanoe 


With  dagrea  2100  3000  Salary  daoided  at  tima 

AriBolpala  appoSntad  alaea  1940  moat  show  satisfactory  of  appointment* 

avidanoa  of  oomplating  work  for  Qnivarsity  degree  or 
revert  to  7ioa-l^lnolpalship. 

High  Sohool  not  indicated  on  sohedola* 


"(The  Board  reserves  the  authority 
to  decide  where  a  new  teacher 
should  be  placed  on  the  sohedula*" 

High  School!  "Hefresher  courses  to 
be  taken  at  suitable  intervals •** 


Elementarvi 
4  yaars  ^0 
6  "  100 
Hij^  School! 

2  years  $100 
4  **  200 


isistant  Principals,  and  Special  Teachers  are  not 
ng  to  the  foregoing  rates  but  will  be  dealt  with 


One  year's  credit 
for  each  two  yaars 
experience  to 
maximum  of  two 
yaars*  credit* 


1800  3100 

3000  4100 


2600 


ihysioal  Training  Instructor: 

Uinimum,  $1700t  ^hximum,  $3100. 


Blem»  High 
antary  Sohool 


2  years 

$60 

$100 

"lady  teachers  who  marry  vhile 

4  " 

100 

200 

still  on  the  staff  auto¬ 

6  " 

160 

300 

matically  sever  their  contract 
with  the  Board." 

e  5 

200 

400 

MaaOM  SAiXHiSS  PAID  iH  BiSHS  PBOVlICiAL  fiSP^EJMBHIS  OP  BBaCXIiOH 


Position _  X*ow0St  l%3:inmm  Highisst  Maxinm© 


Teacher  Training  | 

49E0 

#  6000 

Audio-Visual  Bdtacatioa 

E400 

4600 

Begistrar 

2600 

6000 

Staff  of  Nornaal  Schools 

3500 

4600 

Priaoipals  of  Horraal  Schools 

3H)0 

0600 

ilementarjf  Sohool  iaspeotors  or  Superiateadeats 

1700 

4400 

High  School  inspectors 

3600 

5600 

Chief  inspector  of  Schools 

2000 

6000 

Beputj?  Miaister 

3600 

8000 

^From  Bulletin  lo*  ?,  June  1947,  Caimaian  liueation  ^ssooiation* 


nBJM  X 


MAXIMUM,  lUDlii®  MillMOM  SlLABiBS  F^iB  il  MiTSIiSlfilS 


Positioa 

Msdiaa  M&ximm 

Median  Miaiomm 

Professors. {Aduiiuistra tits  duties  1 

1  0000 

#  4500 

Professors 

0000 

4200 

Associate  Professors 

4400 

3600 

Assistant  Professors 

3000 

2700 

lecturers  and:  instructors 

2000 

1600 
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insTmmms  md  mu  on 

mCEEES*  PiSBSiOIS  ARD  OTMB  PEOTiSiOIS  fOB  flB  WEMAM  OF  m4GHBBS 

Salary  Isvals  nay  be  influenoed  by  oertain  factors  operatiag  in 
the  interests  of  teaobers*  If  positions  are  seourei  if  nnexpeote^  illness 
will  not  require  ejEtra  expense  and  loss  of  salary  at  the  same  times  and 
if  provision  Is  m^e  for  adequate  retirement  allowanoe*  it  may  be  thmt 
the  aotual  eoonomio  return  to  a  teacher  for  his  services  is  not  in  fact 
lower  than  that  in  other  occupations* 

Statutes  governing  teacher  retirement  were  received  from  feachers* 
Betireaent  IHind  Boards  in  the  various  provinces.  After  studying  these, 
Sable  Xi  was  prepared  suTisariaing  the  important  sections  of  the  2?©schers* 
Superannuation  Acts  in  operation  in  Canada* 

i^ables  XXI.  to  Ml  were  prepared  from  the  actual  salary  or  other 
regulations  of  the  school  boards  which  replied  to  a  request  for  their 
most  recent  salary  schedules  end  regulations  dealinG  with  leave  of 
absence,  retirement  alloipince  or  gratuities,  and  group'  insurance. 
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TiSiiCaiRS’  PEKSiOHS  IH  QAMBa 


BiMioag* 


Irom  Bingion  and  flegulatlomii 


Pans! os 
Fond 

ftrovinoo  Bgtabliahod 


n  e  p  m  • . gj  g  g,  ff 


Contribution 
of  toaohera 


Contribution 
of  Provinoe 


Interest  on 
Investrnenta 


JafHsds  of  Contribntioaa  tot 

Retention  of  Goobers  on  Withdrawal  Batate  of  Deoeased  !Ceaoher  Conditions  Ihidar  %ioh 

Contributions  Before  .BeoeiriBg  Penaioa  Hot  Reoeiriag  Banslon _ Pension  Will  Ba  Ihld  ,  Amount  of  Agpual  Ibnaion  Pbld 


P.B.1, 


1931 

AoMnded 

1947 


6%  Of 

%lary 


(1)  Bjpenses 
of  adminls- 
stration  fund* 

(2)  4n  amount 
suffioient  to 
enable  payment 
to  be  made  if 
the  3upor- 
anniaation  Fund 
is  insuffioient. 


Tes 


First  two 
years • 


If  at  least  3  years 
service,  all  except 
first  two  years* 
contributions* 


( If  at  least  3  years 
service,  all  except  first  two 
years*  contributions* 

(£)  If  after  10  years 
service  of  ttxe  Super¬ 
annuation  allowance  to  which 
he  would  have  been  entitled 
by  reason  of  incapacity  shall 
be  paid  to  his  widow  for  her 
life,  or  until  she  remarries* 


( ll  30  years  or  more 
service. 

(2)  60  years  of  age* 


l/60  of  average  yearly  salary  during 
the  five  oonseoutive  years  of  hipest 
salary  multiplied  by  total  number  of 
actual  years  of  service  up  to 
40  years* 


1*  S. 


1928  8^  Of 

Provincial 

4il, 

To  provide 
for  depend¬ 
ents*  An 
additional 

erfi. 


An  amount  Tes 

equal  to  &fo  of 
the  Provincial 
Aid  paid  to 
teachers* 


All. 


Hone 


If  eaale  teacher  contributed 
of  Provincial  Aidt 
After  15  ^ars  service  widow 
receives  }■  pension  or  if* 
times  the  Provincial  Aid  the 
teacher  was  entitled  to 
receive* 


111  36  years  service.  3  times  the  amount  of  Provincial 
Aid  received  by  teacher* 

-t2l  30  years  service  Minimum  $365* 
and  age  60  years* 


I*  B. 


1910 


11I45S  if 
Salary  $1600 
or  less* 

ill  4^  for 
20  years* 

5^  after  20 
years  if 
salary 
$1600  to 
$2000. 


Snoh  amounts  as 
are  required* 
with  teachers* 
contributions, 
to  pay  the 
pensions  re¬ 
quired  by  the 
Pension  Act* 


Hone  Hone  (1)  36  years  service*  j  ill  60^  of  average  salary  during  the 

last  five  years  preceding  Retirement* 
(2^)  60  years,  of  age,  MLnimnm  $360;  Ifeudmum  $1200. 

Mbn. 

66  years  of  age,  (2)  ^dow  of  deoeased  pensioner  ca* 
l^men*  teacher  ~  ^  of  the  pension  her 

husband  was  reoeiving  or  would  have 
been  entitled  to  if  on  pension. 


l^ngloam: 


?rom  Pension  Apts  and  fiegglatlong* _  _ 

Rinslon  1  n  0  0  ro  e  o  t  ?  n_a  d  _X_r  o.  m  Befondfl  ef  Contrlbutloni  tot 

ftmd  Contribution  Contribution  Interest  on  Betention  of  S^aohers  on  Writhdranral  Sstate  of  Deoeased  ilbaOhar 

ft-ovinee  Bstablished  of  leaohera  of  Protinoe  Inyestments  Contrlbutloni  Before  Beoeiving  Penalon  Hot  Beoeivlag  Benslon 


6^  Ifan 

Amounts 

All  teaoher 

%  to 

7^  Women 

neoessary  to 
oomplete 

oontrl- 

butlona 

10  years 

Men  k  more 

payment  of 

are  paid 

for  i 

annual 

into  the 

pension  to 
dependents. 

pension. 

oonsoll- 

dated 

revenue 

fund. 

fotal  amount  of  contrl-  After  10  years*  service 
but ions  after  10  years'  without  interest, 
and  less  than  20  years 
service,  without 
intere  st • 


Oat.  1917  45S  of 

Salary. 


4^  l«e.,sums 

4^  guar¬ 

All  oon¬ 

il)  Total  amount  of 

(1)  All  oontributions 

equal  to 

anteed  - 

tributions 

oontributions  if 

with  interest  at  3^  to 

teaohers* 

Ontario 

if  teaoher 

teaoher  has  at  least 

date  of  death. 

oontributions 

Government 

leaves 

6  years  servioe. 

annually. 

debentures 

profession 

12)  If  left  profession 

or  stook. 

with  less 
than  5 
years 
servioe. 

(2)  If  employed  less 
than  20  days  In  any 
year,  all  oontributions 
for  that  ^ar. 

with  less  than  5  years 
servioe  and  dies  within 

2  years,  all  oontributions 
with  interest  at  0>  to 
date  of  death.  ' 

%n.  1925  ^  of 

(lot  in-  ^lary 

eluding 
Winnipeg) 


To  eaoh  on  Tes 

pension  an 

amount 

equal  to 

the  amount 

paid  by  the 

Fund. 


All  up  to 
5  years. 
^  of  all 
oontri- 
buti ons 
If  more 
than  5 
years. 


If  at  least  5  years  All  oontrlbutions  without 

servlee  of  oon-  Interest. 

trlbutlons  without 

interest  and  additional 

3/20  of  oontrlbutions 

between  10  and  20 

years. 


Conditions  Under  Whlohj 

Bsaslon  Will  Be  Ihid  Amouat  of  Annual  Bens! on  Bald 


(1)  20  Tears  servlee, 

iM:  60  years  of  age, 
Ifen 

56  years  of  age, 
Women 


lU  “A"  Ibuslon 

36  years  or  more 
service . 

65  years  of  age. 
Men 

62  years  of  age. 
Women 

(2)  Ibnslon 
30  to  36  years 
service , 

Less  than 
65  Men,  62  Women 


30  years'  service. 


2^  Of  average  salary  for  the  ten  years 
during  which  salary  was  highest  for  eaoh 
year  of  servioe  to  a  maximum  of 
35  years. 

Maximum  -  70^ 

l&nimum  -  $240  Increased  by  $5  per  year 
of  teaohing  above  20  years, 
up  to  a  total  of  $300. 


(1)  "A"  Banslon  -  60^  of  average  salary 
during  all  years  of  servioe. 

Minimum  $500;  Maximum  $1500  unless 
teaoher  has  eontributed  more  than 
suffioient  to  buy  Azmoity  of  $1500. 

(2)  "B"  Bension  -  As  for  "A"  Benslon 
less  4,%  for  eaoh  year  of  servioe  less 
than  36  and  4^  Women,  3^  Man,  fcr 
eaoh  year  less  than  62  Woomn,  65  tfen. 


Scale  ranging  from  67^  (30  years  servioe) 
to  100^  (40  years  servioe)  of  1/60  of 
^  of  the  average  yearly  salary 
multiplied  by  lai  the  manber  of  years 


of  servioe  ainoe  Jtme  30,  1939 


{b)  8/10  1930  to  1939. 

(a)  6/10  1925  to  1930. 

(d)  4/10  prior  to  July  1,  1926. 
I  MLnlmum  $100.50  to  $150. 
Maximum  $335  to  $$00. 


Pmslons: 

From  Pension  Aots  end  Regulations. 

Psnsion 

I  a  c  0  m  e  F  n  n  d  f  r  0  m 

Refunds  of  Contributions  toi 

Pond 

Province  Bstablished 

Contribution 
of  Teachers 

Contribution  Interest  on 

of  Province  Investments 

Retention  of 
Contributions 

leaohers  on  Withdrawal 
Before  Beoeiving  Pension 

Bstate  of  daoeasad  Teaoher 

Hot  Reoeivixig  Pension 

Conditions  Chder  %ioh 
Pension  Will  Be  Paid 

Sask. 

1930 

(g)  Armul^ 
Aooount  4^ 
of  Salary. 

(bl  Servioe 

Pension 

ASoount* 

Suffiolent  les 

money  to 
pay  Servioe 

Ibnslona 

granted. 

First  2 

years’ 

oon- 

tributions. 

All  oontrlbut ions,  except 
for  first  2  years,  with 
accrued  interest. 

All  oontri but ions,  except 
the  first  year,  with 
accrued  interest. 

- 1 

At  age  66  or  over  with 
25  years  servioe. 

At  age  64  with  26 

years  servioe,  i 

At  age  63  with  27  i 

years  servioe. 

At  age  62  with  28 

years  service. 
At  age  55  with  35 
years  servioe. 


Alta. 


B.  C, 


1939 


1936 


of 

Salary 


(a)  Scale 
ranging  from 
3^  on  salary 
of  $100  par 
month  to  4/C 
on  $125  and  5^ 
on  $500  or  more. 


ID,  Office 

Tes 

Mora  than  3 

Less  than  4  years— Bll 

and  equip¬ 

years  but 

4  years 

servioe 

— 1  year’s 

ment  spaoe* 

less  than  8 

contribution 

years  ser¬ 

5  years 

servioe 

—2  year’s 

(2)  One  half 

vice  -  3 

6 

N 

It 

—3  ** 

pension  on 

years  oon- 

7 

H 

It 

--4  ** 

retirement 

JeZl'biltlJmsL.. 

8 

n 

n 

of  teaoher* 

8  years  ser¬ 

9 

It 

N 

—8  ” 

vice  -  2 

10 

n 

It 

—  full  ref. 

years  oon- 
tributions. 

9  years  ser- 
vioo  -  X 

years  con¬ 
tributions. 

Fes 

Bone 

All 

contributions  with 

ibl  Special 
contribution 
of  I5C  of 
salary  for 
not  more  than 
20  years. 


Bmployers 
7^  of  salaries 
to  Servioe 
Pensions 
Account. 


Interest  less  the  cost 
of  3)eath  and  disability 
Benefits. 


Pull  refund. 


(a)  less  than  10  years 
service  -  all  contri¬ 
butions  with  interest. 

(bl  less  than  20  years 
servioe  #180  per  year  to 
dependent  widow  or  mother, 
father,  brother,  sister* 

(cl  20  or  more  years  servioe t 
(li  h  Servioe  Pension. 

(2)  f  Betirement  Annuity. 


Age  65, 

25  years  servioe 
in  Alberta* 


ii 


Age  65  Mm 
Age  60  Women 
At  least  10  years 
service. 


Conditions  l&ider  ^ioh 
Banslon  yjll  Be  Paid 


■i. 

•it  age  65  or  over  with 
25  shears  service, 
it  age  64  with  26  j 
years  servioe. 

It  ago  63  with  27 
years  service* 
it  age  62  with  28 
years  service, 
it  age  65  with  36 
years  service. 


Amount  of  Annual  Pension  I^ld 


(a)  Annuity  Pension  -  1.  Single  Life 

2.  Single  Life  CKiaranteed 
3*  Joint  Life  and  Last 
Survivor 

4.  Combination  of  1  and  3. 

1.  Such  amount  as  Teacher's  oontrlbutions  will 
provide, 

2.  Such  additional  amount  bearing  same  ratio  to 
the  amount  In  (1)  as  teachers'  years  of 
service  prior  to  July  1,  1930  bears  to  his 
service  since  that  date.  (Payable  from 


Age  66, 

26  years  service 
in  Alberta. 


Service  Pensions  iccount.i 
fbl  Service  Pensions  For  each  full  year  of  service, 
it  age  60  or  over  $20.00  per  annum 


"  «  69 

w  •»  68 

«  «  67 

«  «  66 
Ihider  age  56 


19.59 

19.20 

16.84 

18.51 

18.18 


Age  66 

Age  60  ^omn 

At  least  10  years 

service. 


act 

ty. 


(a)  izmnlty  Pension  -  1.  Single  Life 

2.  Single  Life  Cueranteed 

10  years. 

3.  Joint  Life  and  lest 

Survivor 

4.  Combination  of  1  and  3. 
inntiity  of  the  amount  his  oontriblttions  will 
provide, 

(b)  Servloe  I^nalon  (Provided  by  Employers) 

1,  liAnlmnn  (Single  Life  Plan)  -  $360  for  20 

years  service.  Pro  Bata  for  lass  than 
20  years  and  not  lass  than  10  years 
servloe. 

2.  Additional  Servloe  Pension  -  $12  per  annum 

for  eaoh  year  of  servloe  over  20  years 
servi oe . 


HamlUoa 


Bdix^onton 


XI I 


30 


Betir^mcnt  or  ^enalm  paid  by  Cities 

(IJ  Oae-^Xl’  tile  ntiBibar  of  remining  to  the  teaohei»»s  oredlt 
in  the  Cutmlativ®  Leave  of  ibseno©  ioeoiint* 

(£}  iu  event  of  imth  paeiox'  to  retiremBiit  the  gratuity  is  paid  to 
the  teacher's  legal  heirs# 

Cl)  M  mrml  or  earlier  retirement  date,,  for  a  period  equal  to  the 
unestpended  portion  of  the  teaoher^s  aoorued  siolc  leave  credit 
In  aooordanoe  mth  the  sohedulei 
XoMA . Q,t.Jj?x.iisiS, 

BO  $0  of  annual  salary  at  date  of  retiresisnt* 

32^  "  '•  ”  «  ft  ti  »» 

2£  34^  **  K  n  rt  «  II 

and  for  each  additional  year  of  servlo®  a  ilarther  up  to  a 
masliiasa  allowaaoo  for  30  years  and  over  -  of  annual  salary 
at  date  of  retireiiient# 

%a-  veterans  with  active  servio©  overseas  who  elect  to  retire 
before  normal  retirement  date  receive  additional  credit  for 
each  year  of  earlier  retirement  up  to  a  maslmum  of  five  ye€u:'s« 
C£)  ih  event  of  death  any  gratuity  accrued  but  ui^id  shall  be  paid 
to  the  teacher's  legal  representatives* 


Pension  Fund  established  1905|  reorganised  in  1936# 

"l!be  Winnipeg  fead^rs'  Benslon 

Psnsion  consists  of  two  parts#  an  amount  provided  by  the  school 
district  and  an  annuity  purchased  for  the  teacher  through  cheque 
deductions  from  the  Dominion  Governo^nt  Annuities  Branch# 


leaxvs  of 
.Service. . 

Provided 

‘Tea  char 

Provided 
by  S#  D, 

Total 

ProM  ded 

Provided 

by  S*  Dm 

Total 

25 

|360 

|36G 

1720 

$486 

#486 

1972  Minima® 

30 

890 

390 

780 

586 

526 

1052 

35  or  more  420 

420 

840 

557 

567 

1134  l^zlffla® 

Hetirement  age*  %les#  65  years; 

S'amles  60 

years* 

(1)  If  accuJi?u3j*tlon  of  0)0  days  or  any  port! cm  Is  not  used  for 

illness  over  tlis  twanty  days  statutory  sic^  leave#  It  becomes 
payable  as  a  gaat^.xity  at  the  tins©  of  retirement  due  to  age  or 
111  health#  200  days  would  give  the  teacher  a  full  year's 
salary  as  gratuity# 

(2)  Supplementary  Soparannmtion  IS  years  service  #100#  by  @10 
steps  to  25  years  servlcse,  |200  ^  reduced  by  the  amount  the 
contained  ^acdiers^Bension  and  School  Board  grant  eaEcoeds  $600# 
tJsuslly  for  teachers  retiring  in  1X1  l^alth  whose  pension  is 
less  than  #600. 

Betlren^nt  coe^ulsory  at  age  6i)|  voluntary  at  age  60# 

With  26  O'r  more  years  of  service#  #560  per  year  for  5  years  less 
any  payments  received  by  the  teacher  from  the  provincial 
Seaciiers'  Setlrement  iStind  Board#  U*e#  retiring  at  age  60#  a 
total  of  #2800}  at  age  65  a  total  of  |400#) 

Upon  death  of  teacher#  any  remaining  payments  cease# 


Montreal 


Toronto 


’Jftnnlneff 


Hamilton 


jiln^aog 


gdmonton 


Calgary 


3iok  laave 


Conraanolng  July  1,  1946,  fifteen  days  oredit  per  year  in  a 
Cumulative  Leave  of  Absence  Aooount.  For  service  In 
Montreal  prior  to  July  1,  1946,  seven  days  oredit  per  year 
of  servloe.  Personal  lllness—foll  pay  up  to  the  total 
days  oredit  In  the  Comulatlve  Leave  of  Absenoe  Aoooimt. 


Taro  days  per  mouth  per  year,  oumulatlve— unused  portion 
oarried  forward  eaoh  year*  Pull  pay  up  to  total  days 
oredit  In  teacher's  account* 


First  five  years  of  servioe-r-twenty  days  per  year* 

After  fifth  year~unu8ed  sick  leave  may  be  aooumulated  to 
naslmaKn  of  30  days*  Aggregate  paid  for  sickness  in  any  one 

fear  to  ell  teachers,  $7,000*  If  total  payable  exceeds 
7,000  a  pro  rata  adjustment  is  made* 

IVrenty  days  statutory-unused  portion  aocranulated  to 
maximum  of  ^0  days,  in  addition  to  the  statutory  leave 
oaoh  year* 


Twenty  days  statutory*  Credit  for  Oisnulative  Sick  Leave 
available  after  five  years'  service — Biaxlisam  cumulative* 
l/s  of  the  unused  statutory  siokness  allowance  of  the 
previous  five  years* 


An  aoomiulative  increment  of  four  days  for  each  year  of 
servloe  in  addition  to  the  statutory  twenty  days* 


Ho  Cumulative  plan  In  regulations*  Teacfliers  may  be  granted 
leave  of  absenoe  for  one  year  without  pay  and  without 
inorement  oredit* 


Sneolal  Leave  of  Absenoe  Leave  of  Absenoe  Jiot  charged  to  Sick  Leave 


May  he  granted  by  the  Principal 
for  reasons  other  than 
personal  Illness— up  to  three 
days  la  any  one  year— deducted 
from  the  16  days  oredit 
allowed  each  year. 


Quarantine j  Jury  duty  and  Subpoena j  )  Full 
Injury  in  the  performance  of  Buty-  )  pay* 

In  classroom  or  elsewhere  ) 

Beath  in  immediate  family  —  3  days  with  pay* 
Marriage  (Men  qpd  Women)  —  5  days  with  pay* 


gduoational  visits — see  Sabbat loal  Leave. 


t%»  to  oae-half  day  per  month 
In  any  one  year— subjoot  to 
approval  of  Bireotor  of 
Bduoation  or  the  Business 
Administrator*  Ahsenw 
chargeable  to  oumulatlve  si  ok 
leave  from  the  previous  year* 


Quarantine}  Jury  duty  and  Subpoena— Full  pay. 

A CQ i d ants -^.VorleneH *  a  Compensation  Board 
awards  supplemented  from  slok  leave  aoooxmt 
to  provide  dull  salary  to  a  maximam  of  66 
days  for  any  one  eooldent. 

Funerals— up  to  3  days  with  pay  subject  to 
approval  of  Blreotor  of  Education* 


Hot  Included  in 
Superintendent's  awply  to 
questionnaire* 


As  for  Toronto^  Funerals  of  blood  relation  or  relation 

by  inarriage  -  5  days  with  pay* 

Quarantine}  Jury  duty  and  Subpoena  •>  Full  pay* 

Accidents  -  Ag  for  Toronto. 


Funerals  of  a  near  Absence  for  Examinations— 

relative  -  3  days  with  pay  -  (1)  For  permanent  First  Class 

Charged  to  slok  leave*  (2)  For  Degree,  High  School  Assistant  or^ 

High  School  Specialist  Certificate— with 
pay,  jegg  the  pay  of  a  substitute* 

(3)  On  special  subjects— with  or  without  pay, 
or  with  pay  loss  pay  of  substitute  on 
reoonHwndation  of  Superintendent  of  Schools* 


Bxaminstions  leading  to  a  higher  certificate  of 
qualification  and  improved  effieienby— with  pay* 
Illness  In  iasmediate  family-~6  days  with  pay* 
Death  In  immediate  family— up  to  5  days  with  pay. 

For  personal  reascns*“not  Funeral  of  a  near  relative— 3  days  with  pay  if  in 

exceeding  five  consecutive  oityi  6  days  with  pay  if  outside  the  city* 

sbhool  days— teacher  charged 
with* 

(1)  Substitute's  fee  for  first  day. 

(2)  Poll  salary  for  the  remaining 
days  of  absenoe* 

Quarantine— oredit  allowed  as  "leave  on  aooount  of  illness." 


i 
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TABLii'  Xia  (Contiaued) 


special  Leave 
Qf  Xbsenoe 


twenty  da^^s  statutory*  Oases  of 
proioaged  illness  with  good 
attendance  records ^  Board  i^s 
granted  difference  between  sub¬ 
stitute's  salary  and  teacher *s 
salary. 


Unused  portion  of  statutoj^  twenty 
days  accnmulates  to  a  total  of  SOO 
teaoMiig  days* 


twenty  days  per  year*  lo  cunialative 
plan* 


^n  days  per  year  up  to  an 
aocwQulation  of  thirty  days* 


fwenty  days  statutory*  Board 
usually  grants  additloml  days 
to  teachers  who  have  serious 
illness* 


After  three  years  of  service, 
cumls^tlve  to  sisEty  %ys  in 
any  one  year* 


iPwenty  days  statutory,  otherwise 
at  discretion  of  Board — in  some 
oases  has  paid  for  two  or  three 
n«)nth8* 


(1)  For  personal 
reas  ons —©barged 
oost  of  substitute* 

for  study  and 
illness— one  year, 
without  pay,  no 
increment  credit 
eascept  If  for  post 
graduate  study. 


f/; 
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TABLJ^  XIV 


Zh 


X^atQ  BeimXatloiig  in  Qitlm 


Hmiibars  below  refer  tot  ll)  l^orpose  for  #iloh  Leave  may  be  need* 
iz)  Service  Bequiremeats  before  Leave  will  be  granted# 

(3)  Oonditione  under  wbiob  Leave  Is  granted# 

Montreal  I*  Bduoatlonal  visits*— to  enable  teaobers  to  observe  sohool 
worlc  in  other  Canadian  and  ^merioan  oities# 

2#  lone. 

3#  for  short  periods  with  full  salary  to  a  limited  number  of 
applioants#  ^  written  report  on  the  mjfk  observed  must 
be  submitted  to  the  Director  of  Bduoation. 


Winnipeg^  Under  consideration — ^payment  similar  to  lio^brldge# 

Bdmotttoa  1#  One  year’s  leave  of  absence  for  study,  travel,  or  experiences 
directly  profitable  to  the  teaohlng  service#  Bfey  not  engage 
In  remunerative  employment  except  substitute  teaching  for 
Bdmonton  Board  or  any  temporary  employment  pertaining  to 
teacher’s  educational  advancement# 

2#  (a)  10  years  or  more  with  Bdmonton  School  District* 

(b)  5  years  service  If  for  stiady  only* 

3#  Salary  allowed— 4X200*  Betain  position,  seniority.  Granted 
salary  increment*  UndertalsB  not  to  resign  or  retire  for  a 
period  of  two  years  after  return# 

Qalgrary  1#  (hie  year’s  leave  of  absenoe  for  reouperating  health,  travel, 
inproving  professional  standing#  Must  not  engage  in  any 
remimerative  oooupation  while  on  leave* 

One  year’s  leave  of  absence  without  pay  for  study— retain 
seniority  for  om  year— no  oredit  for  increment# 

2#  Minima  12  years  of  service# 

3#  ^ximm  number  in  one  year,  10  teaohers — 3  ^r#  Hi^, 

3  Sr.  High  School#  Salary,  |120©.  S&ist  return  for  sohool 
opening  of  the  new  sohool  year  following  expiration  of  leave# 
2tot  undertake  not  to  resign  or  retire  for  two  years  after 
return* 


Begina  1#  One  year  sabbatical#  Six  months  of  the  year  must  be  spent 
in  furthering  eduoationaX  standards*. 

2#  10  years  service#  B^st  have  aooumulated  sick  leave# 

3#  60^  of  salary#  Most  agree  to  return  for  at  least  one  year# 

Saskatoon  1#  One  yearns  leave  of  absence#  30^  study,  iC^  may  be  for 
rest  and  recreation# 

2#  10  Years  service* 

3#  Baypent  on  basis  of  unused  portion  of  accumuiated  sick  leave, 
if  200  days  to  his  credit ^  60^  of  salary# 


‘lABLE  XiV  (GOatiata^a} 


STtanbsrs  baXow  refer  to*  {l)  Ptu^ose  for  mich  be  ago  a# 

{2)  Sertioe  JSeqoireffieatg  before  lea^e  idiX  be  graated* 

(3)  Coadlttoias  imdet*  #ii.ob  X^ea^e  is  ^aated* 


Bgpose  Jaw  X*  SJraTreXg  stad^,  heaXtb*  {Bstabli siasd  idea  several  shears 
ago*  first  teaoher  to  take  advaatage  of  this  leave  is 
at  present  at  Q«eea*s  Hhiversit^jU 
2*  XO  ;sfears  servlee* 

3*  Bleisentarf  #800  }  Hs^adran  for  the 

High  SohooX  $XOOO  I  ^ar* 

l<ethbridge  1*  Beouperatlag  heaXth*  traveX,  ia^rovlag  professiosaX 
stead  iag« 

2*  IB  ^ars  servlee# 

3*  3  teasers  per  ^ar«  Betaia  standiag,  laoremeat 

oredit* 

Ba^^aaeatt  Biffereaoe  betweem  salary  and  pa^ESat  of 
substitute-— if  elementary,  average  used* 
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JABUS  XY 

Oroq?  lasuranoa 

ItaflaaTi 

#1000  iJrottp  Life  lnpnranoe*-Ato  onl7*»«*f0a(5har  pays  #’3;g0 
par  year.  Beard  pays  tlae  rest. 

Sroim  Life  InatiranG©,  London  Life,  |1000|  Msn  only,  sinoa 
women  voted  not  to  be  inclndtd*  feaober^s  sbara  of 
premitws,  #7 .SO  per  year#  Ooi^ulsory  for  now  epployees* 

Cfeii^ary 

Oroup  lasiarenco^*  i¥orran,  $Z*B9  per  month —  Salary  indanmity 
#10  par  w0o3k  to  13  weaken 

Hospital  benefits  #4#50  per  day  for  70  days* 
Snrgi^l  benefits  up  to  §150 • 

l^n-^-^aober  only,  il#88  SSeaober  and  all  dependents  |3*41 

per  month.  per  month. 

Life  InsisranSe  #1000 1  Hospital  and  Surgical  benefits. 

iiooideiital  deatb  and  dlsmembertrent  Insurance  #1500. 

Saskatoon 

Mon  taaobars  insured  with  London  Life. 

pa^s  part  pramiiim  on  Life  Insxjranoe  (nieii)  onl^* 


V  {€) 


I133?BU«I23  MMD  MU  01 
QUSSHOM^iEl  SiSC'^iOH  U  WOBia^G  OOmSiOIS 

ffo  survey?  ©ondltioas  wider  Ts&ioh  teaehers  worlc  in  the  classroom 
and  in  the  school  200  questionnaires  were  sent  to  teachers  in  service* 
180  teachers  replied,  &  relatively  small  nusEher  of  questionmires  went 
to  teachers  in  one-room  schools t  the  majority  going  to  towns  and  cities* 
Of  those  who  replied »  110  were  teaching  in  schools  having  nine  or  more 
rooms . 

^^s  the  number  of  responses  from  each  provinoe  is  too  small  to 
warrant  detailed  data  arrai^ed  by  proviaoes#  only  the  summary  of  the 
responses  made  to  each  item  by  this  group  is  included  in  the  tables* 
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QOSSnOMiiiBiS  S^QTIOM  li  l»'OBiaiG  COBBiflOHS 

u  cussMQom  - 

IS  700B  OiSSEOOM  SQUiPOTD  TO  PBOYim  A  COiffUSffi  EBUCAflOEAL  £>BOGBAM 

FOB  Yom  sTmmTSf 

Saffioieat  Bot  enoia^  Some,  but  Bone 

equipment  provided,  program  provided 

provided  for  buA  program  definite!;^ 

a  complete  does  not  restrloted 

eduoational  suffer  or  hindered 

program  greatly  by  lack  of 

equipment 

Classroom  equipment  and 


instruotional  supplies 

64 

92 

29 

4 

Libx*ary  and  Beferenoe  aiaterial 

54 

70 

45 

6 

%11  spaoe  for  Bulletins  and 

Displays 

74 

58 

39 

10 

Floor  Spaoe 

8$ 

48 

36 

4 

Ci;^boards  and  2?eaohers* 

Storage 

52 

78 

36 

13 

Student  lookers  and 

Students*  storage 

39 

41 

21 

72 

School  Grounds! 

{a}  Arm 

89 

33 

46 

7 

(b)  Bquipment 

28 

43 

52 

48 

Gymaasitmi! 

(ai  Cdpaoity 

38 

17 

19 

98 

(b>  BqulpE^nt 

20 

27 

30 

92 

Audio  Yisual  Aidsi 

(a)  Badlo 

84 

37 

21 

36 

(b)  firaraophoae 

87 

27 

25 

39 

(o)  ISotion  Hoture 

projeotor  (sound) 

82 

21 

11 

m 

{dl  lotion  Hoture 

projector  (silent) 

55 

9 

5 

m 

(e)  film  Strip 

projector 
(f)  lastera  Slide 

49 

6 

11 

98 

projector 

62 

4 

8 

'lOO 

Provision  for  instruction  In* 

(a)  Blasio 

66 

51 

31 

22 

(b)  Art 

43 

54 

32 

42 

(o)  Dramatics 

U 

32 

38 

76 

(d)  Other  ^  specify 

21 

24 

16 

44 

I'Or;. 
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a,  ssAfy  BOOMS 


mAT  PEOvisiOfi  IS  mm  fob  m  gompobs  of  staff  MEnaBES? 

^aro  answers  rnay  h&  answered  ”yes”  or  ”no**  place  a  oiieoik:  niarife  la 
the  appropriate  coXcom* 


Booms  or  JgprA 
Igg. _ Sq.  Msl  Mo 

is  there  a  separate  room  provided  for  the  use 


of  the  staff  only? 

64 

32 

86 

21 

Is  there  a  separate  room  for  the  men  on  the 
staff? 

12 

42 

38 

69 

If  only  one  staff  room,  do  both  men  and  wotaen 
use  the  same  room(? 

17 

22 

36 

30 

Is  the  staff  room  furnished  comfortably  and 
attractively? 

13 

34 

50 

44 

Is  there  a  kitchenette  attached  to  the  staff 
room? 

20 

30 

41 

64 

Is  there  an  office  for  the  principal  of  the 
school? 

32 

2© 

97 

6 

Is  it  adequately  fusnished  to  comdnot  the 
business  of  the  school? 

m 

76 

30 

SaBjar&Bi  (a)  Staff  room.  {Hdw  it  he  iaisroved^}  . . . 

(h)  Principalis  office.  (How  dees  its  general  appearance  ccmpare 
to  the  average  business  manis  office?)  . . . . . . , . 

MIliilgll.  Bemrm  (a)# 


Provide!  tenishlngs  dS 

Greater  comfort  IS 

larger  room  BB 

l>e0oratioas  B2 

^shroom  and  toilet  facilities  8 

Sfen*s  Boom  IG 

Kitchenette  14 

Shelves  and  cupboards  11 

Cooking  facilities  4 

Separate  room  for  studj?  2 

ideqaate  lighting  5 

Blectrlc  heater  1 

Floor  covering  1 

Badio  1 

Bemarks  (b). 

Favorably  68 

Fairly  well  17 

Poorly  46 

Crowded,  snmll  16 
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g*  oomfioKS 


Tm  SOLLOWlHa  Aits  SOME  OF  m  FACOJOBS  mCK  AFFSC®  IHS  QaALlSY  OF 

moam.  how  dces  each  apply  to  youb  BiWATimt 

Use  a  oJieoK  mai»k  to  Indicate  eacL  answer*  If  gsraatcr  detail  Is  required, 
write  a  word  or  two  in  e3|)Ianation« 


How  much  time  have  pou  free  from  ins t motional  or  supervisory 
duties  during  the  sohool  day  for  planning  oourses  or  for  otter 
nsoessary  sohool  worK?  (answer  in  hours  per  weeh)  lone  Hours, 


iSRIMJAlYi  Tim©  free! 

lom  1  Msmx.  l.Jg.ur.&  ^’L.Mmxs. 

91  14  22  9 


^re  than 

34 


How  muoh  time  do  you  spend  outside  of  sohool  in 


suoh  work?  Hone _ Hours, 


Time  spent  outside  of  sohool* 

-lom  Hour  ^  Hours.  3  J^urs 
S  8  22  8 


iilore  than 
128 


To  iidiat  extent  is  olerioal  or  stenographio  help  available  to  you  in  sohool 
or  throij^h  the  ofifiloe  of  the  sohool  board  for  typing,  miEKsographiii^, 
keeping  reoords,  filing,  making  school  returns,  reports,  etc* . . 

(feathers*  respoitees) 


Full  time  seoretary,  or  adequate  facilities  17 

Llpaited  amounts  of  mls^ograpMsg  25 

For  making  steaoils  for  examinations  only  4 

^ewriter  supplied  for  teacher’s  use  6 

Steaographio  helpt  one-half  time  1 

onft-qxiarter  time  1 

one  day  per  week  $ 

six  hours  per  week  1 

three  half  days  per  week  1 

one  day  every  two  weeks  1 

2S;pe writing  teacher  or  students  help  1 

Assistanoe  for  principal  but  not  for  teachers  1 


Are  staff  meetijigs  held  only  after  school  hoursf  Yea  9S__  lo  80 


• ' '  > 


4' 


s<. 


'  i  ;  i 


k  ,.i  ' 


5^; 


It  iohooi  i«  mvl^  in  holi  m^%im^9 

how  ratwfli  tim  is  talosn  tvm  %m  nmool  _ , 


SUS^li.  fim  tmJmn  ffom  saliooX 

kMmJi^Ji&aa,  ^LmJLMbl 

n  u 


M&m  oftsa  is  tliis  dioas  lasiiimi?  af  U^s  **  I  il 

o3i»  imm  9 

z  -  a  IS 

ijTagiiiaj*  sa 


3>a  ^-ou  get  ”tlss»**  off  alassroom  imtias  far  groi^  i?©!?!;:  suah 
as  plmsmlisg  peo0e&m^  m  miiwmtiQml 

m  mppiimhU  to  s^ol  sjrstom?  leis_._.ap.....,.,  lsa.._,..,JLaSj, 


W^m  ^ou  epp0t%mi%^  to  ^islt  e^r  olsssroosis  or  to 


oOsort#  otor  toaoiiors  at  '?i^r3d’ 

„.te& . . 

fpm  s^SiOOl  s^sto®  ^tiOo  for  lmif& 

muh 

sitnoat 

G)f  aOsea^  fort 

JUL. 

. J9. . 

.....lia'... 

- iKSU 

lol  Slol»tSt  0%mt-  Hiaa 

siol£  loa'fot 

9? 

00 

68 

a 

(b)  f!rolOttil»l  ftt^ft 

ft 

ii 

18 

io 

to) 

M 

f 

14 

{Oj  Oi^r  S^olf^  (o#g*  ioatli 

la  tfjo  f ami  1^1 » 

US 

a 

§8 

14 

la  aimr^  ot  aa^  o xtra^oarri  oalsr  ootiritiost  tog 

^02L* 

Mst  tii©  oitoe  otirrioiilcsr  s^tlfltlos  ^oa  ss^enrlso*. 


Footlssll 

11 

tellag 

1 

%0!rts 

84 

Ski  lag 

3 

%0fal  i^io 

U 

Bag!?®? 

a 

follojboll 

4 

FI  Isas 

1 

0 

10 

mm  aiofe 

1 

caOots 

10 

BasoOall 

la 

ieoOlowone 

s 

leiit  01^  S©]^| 

8 

BaOmiatoa 

1 

tiolO  aaO 

u 

S3mm 

11 

a 

Uuooiag 

8 

UOra^ 

la 

S«ajool  ^otioities 

8 

SaiSBiliig 

a 

Fisia  t^ps 

a 

BsO  Cross 

4 

I<w0i  Biom 

8 

^toOoats  umoa 

7 
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How  many  hoturs  pen  week  ??aper'7!^e  the??®  aetivlties?  Hhurfl 

SIBlM&BYg  Humber  of  hours# 

1  Saiar . ^JSourA   A  Hpjira.  IlQ.urs  6  Jloiua  Jir. 

28  23  9  10  15 


Durizi^  how  many  months  of  the  sohool  do  you  do  sot  Ifbnths _ 

Humber  of  months# 

1-2  feattE _ a-s  Moatln _ 6-B  Hoatiw  9~1Q  Homha 

6  17  21  60 


Is  this  work  done  an  a  voluntary  basis?  lea  82  la  It 
or  is  it  a  requirement  of  your  sohool  board?  les . 25  _  Ho  _  52  _ 

If  you  are  paid  for  supervisi^  aotivities,  how  maoh?  i.  . l*er...,glQath 

l^ynsnt  for  supervising# 

9  2  1 


Bea^rks,;  {e#g#  is  there  an  equitable  allotment  of  entra-^ourrioular  work 
amont  all  staff  mooters?  Do  you  think  there  should  be  more  or 
less  of  such  aotivitiei  in  the  sehool?) 

mmm. 

or  more  needed  65 

Ho  I  or  less  desired  41 

Barents  should  assist  staff  Z 
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Geaspal  yemarks  on  teaohing  conditions  i 


!Fsao3i  ing  oondi  tl  ons  « 


Very  good 

22 

Look  of  oo-operation 

Ckjod 

46 

of  parents 

2 

Fairly  good 

13 

Oireremphasis  on  eacams 

1 

Poor 

10 

Considerate  principal 

1 

Pleasant 

6 

lack  of  equipment 

16 

Buildings  outdated 

14 

Ho  interference 

1 

%aoher  load  too  great 

11 

Iii^rorements  needed 

4 

Co-operation  raouired 

lo  teaoherage 

3 

with  parents^ 

Little  social  life 

1 

oommanlty  in  general 

B 

Cood  blackboard  space 

1 

Poor  janitorial  serrioe 

X 

4,  Bmooh  Am  Qommifi  m^Anom 

m  FOLiiOmia  am  some  m  m  moTom  Eimcnm  m  mcEEB  m  m  school 
Am  m  mM  oommi’n^  ipw  dcbs  each  apply  fo  ydob  sifoifiOH  oh  school 
Bjsmm 

school t  {Place  a  o'mck  mark  In  the  appropriate  coXiimn*l 

Bon’t 


Yes 

Ho 

Seldom 

Know 

B©  teachers  participate  int 

(a)  fha  formation  of  school  poll opt 

(b)  lodifylng  or  revising  the 

91 

44 

21 

8 

course  of  studies? 

75 

66 

31 

6 

(cl  Selecting  authorised  teact  books? 

76 

59 

19 

8 

Are  teachers  consulted s 

(a)  In  matters  of  school  management? 
fb)  Begarding  plans  for  new  buildings 

106 

36 

19 

3 

OP  equipment? 

66 

81 

22 

4 

5Ehe  oourse  of  studies  Is  to  be  followed 8 

(a)  Biiidly 

24 

82 

2 

0 

(b)  As  a  guide  for  competent  teacl^rs 
(o)  As  a  program  to  be  modified 

according  to  local  needs  of 

102 

7 

2 

0 

pupils 

103 

12 

3 

0 

I  .i  ;  ■; 

.  .  '  ■■•..../  ‘hJ 


Iti 


>,■'  tl  ■  ■  J  .  tJ  ^oi'i.  fj  X  rfj  i  - 


:  .  X-.-  d  >  _  ,  ,  •  ,,  .  ■ 


.i,*. - ...  ...‘s;  '.V  ..  v-':.ir-:x,uy^.  <.,^1 

}J-  .  .;'■:..  .  :  ,  .■•  •.; - •y  ■  ^.‘  .--I 


:  I-;y  y;  -y- .  •«■  '  r  ^  i;'  &nf4V  i  4..^.2}!SL 


.i.; 


V  •' 


4  ^  y  H.'  i 

i  ■<  -  :  \.  -:y  j  ^  ■■%  ■':  .v:f  ‘  (::y  ' 

.rif»fv  .  ■'"  ;•  I; '•■ ,  : 

■  J-;:  J  ,..  ;  ,  vf-:;;-  v  '  n:.r:y-/  .  -■'  { «v ) 

■  :>'V  .!  f. ‘t-' 

.  -  :  -■  >'  ,  ■  ■  ■::..:>r..:  r.  T;,'/ 


-  ^ 

■  '  ^'  .■ 

" '■  •  •».'■  .■'  •  • '■?. 
>.': .  j  y 

■  .y  7‘  ■ 


-..-i 

..■-•. -4  ;-^^r 

:  W3.-  ,  ,.  \  !(  ■ 

y..7  .  i:  ' 

.,,v ..  - 


43 


V  (D) 

BXPilBlMJiiKflL  AID  DmA  CM 

QUEST! OSlUiBI  aiSGfXOIS  2-44  flACHiia  POSXTIOir  AID  munOMS 

The  questions  oontainea  in  Section  2  were  da signed  to  git©  infor¬ 
mation  on  th©  Sas^le  as  outXiaed  in  Ciiapter  if  and  for  purposes  of 
tabulation  In  other  sections  * 

Section®  3  and  4  attempt  to  find  the  relationship  between  the 
teaoher  and  the  oo?ifaualt^«  1®  the  teacher  m  asset  to  the  oo«iiisitf^ 

To  what  extent  do  teachers  exert  leadership  within  the  commit^? 

Does  teaching  position  or  salary  status  hate  an^  Of feet  upon  the  teacher’s 
participation  In  oonMiiit^  affairs?  To  what  degree  are  toaohers 
restriotea  in  their  persoml  or  aoademio  freadomt 

The  pages  Which  follow  contain  sii®aries  of  the  responses  made  b;^ 
380  teachers  in  ser’^ioe.  laoh  question  or  iters  is  gliref*  then  the 
^vmmT^  of  all  responses  to  It#  and  fimll;|  a  table  showing  the  responses 
for  esoh  provinoe* 
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QUi^SSlOMAlBE  MGTIOM  Z 
mkOBim  gOSIglOH^  S^X^SBiiaHCE,  QUALmCAglOHS 

Write  in  blan^  or  iaSioate  aasimr  by  oiheoik:  mark#  #iioliiev©r  Is  r©qulr0(3s 

Position  heias  Blementary _ Jimlor  Hi^  Sohooi, _ Higb  Sohooi. _ 

Principal*  Elementary _ Jr*  High  School  Hlgii  Sohool^ 

SnperTisor*  llemeatary _ Jr.  High  School  High  School _ 

Super  intendent 

%l0 _ Female  Age .  Jfe^rrlea _  Single _ _  Salary  i 

length  of  time  in  present  position  or  on  present  staffs. _  .  ycfors* 

^a^lng  e:iq)erieaoe__ _ years* 

9?eaohlng  Certificate^  _ ,  _  Class,  Penaanent  Interim  femnorary 

Ihaiversity  degree  held  If  partial  degree,  number  of  courses  completed 

Huiaber  of  professional  courses  ooi^leted  {other  than  courses  leading  to  degree! _ 


SIMM&EX*  feaching  experience  and  academic  omlificatloas* 


Baperieaoe  where 

fotal 

teaching 

Certificate 

held- 

Salary? 

teaching 

0-1  2-4 

‘  — years 

10  or 
5-9  more 

experience  —years 

16  or 

0*4  5-9  10-15  n^re 

Perm¬ 

anent 

Inter 

-im 

2?emp- 

orary 

Ibder 

fieoo 

70 

44 

16 

8 

61 

29 

21  26 

89 

29 

17 

fisoo- 

1999 

25 

25 

17 

15 

13 

26 

15  29 

70 

11 

2 

#2000- 

2499 

6 

10 

14 

30 

3 

6 

7  44 

57 

3 

0 

#2600- 

2999 

1 

11 

6 

20 

1 

5 

7  25 

37 

0 

0 

#3000  and 
war 

1 

1 

3 

6 

31 

0 

0 

2  40 

40 

1 

0 

103 

93 

69 

104 

78 

66 

62  164 

293 

44 

19 

Salary 

Degrees 

1 

held 

2  or 
more 

Courses  completed 
to?/ard  degree 

11  or 

1-4  6-10  more 

Hon-degree  courses 
completed 

11  or 

1-4  5-10  more 

tbder 

#1600 

0 

0 

8 

3  1 

24 

2 

0 

#1600- 

1999 

9 

1 

11 

7  4 

31 

4 

1 

#2000- 

2499 

12 

4 

8 

10  4 

32 

4 

1 

#2600- 

2999 

14 

9 

4 

4  X 

10 

e 

1 

#3000  and 
over 

20 

15 

2 

3  0 

10 

5 

2 

6S  29 


33  27 


10 


107  23 


6 


■JH'-  6 


-f^  ^  ■.i.^  £::■,....  I-  ’.■f=- 


'■  - -  V  ■  to  io,.  ■i::)l:H  "o'.- 


’  ... ,.  .  ^  ,  •  . .  .  .■.]■■•,•  «■■  ■•  ,  ■ ; 

'■■'S:''  J  'f  ,  ,;J  ■  'V.  Ij  ;  i;  sj 

■  . .  .  ■'.i  -i  -V  J.:  i'. 

f  •■  ■  •  _ _  ^  a  1  ^ f /;iu.n  r*,.: 

•"  . U%o':  t...:':- 

M  '  u :)  0  ^:v  -  f:  '  'i  i.  1 

■  I'.  ' 


f 


:  f:;v 

-  ^:$i. 


V  i:  !  ■ 


■‘i  /  C  0 

,  X  f: 


■i. 


•~  j  ■■■£■[:. 

:CX 


f 


■i 


/ 


Bssponses  pratinoest  and  *^n&Unoations 


45 


Ssperlenoe  \ndiQre  Ksperienoe— ^ears  Cfertifloate 


taaahing 

•»«5eE;i’s 

10 

16  or 

Berm- 

Inter-  femp- 

Salar;;; 

i*ri5«j!jg0 

0-1 

^-4 

6-9 

0-4 

?-9 

-1^ 

more 

anent 

Im 

orary 

X^dar 

3*  (?« 

S 

Z 

1 

4 

1 

1 

2 

E 

$1500 

•Alta* 

z 

X 

3 

2 

1 

Sasic* 

17 

6 

3 

X 

16 

4 

7 

12 

12 

3 

i^n* 

7 

8 

X 

1 

4 

1 

5 

7 

e 

Out* 

1 

£ 

E 

E 

2 

1 

3 

2 

Prot*Qu©* 

3 

4 

1 

3 

X 

Z 

E 

7 

X 

H.  B. 

7 

7 

B 

5 

4 

10 

3 

X 

H*  S« 

10 

4 

B 

7 

3 

4 

2 

9 

7 

XQ 

.7 . 

X4 

u 

T 

,n 

40 

2 

Sotal 

70 

44 

U 

8 

61 

29 

El 

26 

89 

29 

17 

$16C0- 

3.  0* 

f 

X 

4 

3 

X 

6 

1 

X 

1999 

s^l'ta# 

3 

5 

z 

E 

S 

3 

3 

4 

11 

1 

Sask. 

4 

5 

z 

E 

1 

E 

E 

8 

13 

1 

X 

X 

£ 

2 

1 

Qnt* 

4 

7 

7 

4 

10 

4 

XI 

7 

Broti^na* 

E 

1 

1 

1 

3 

3 

1 

B* 

Z 

X 

1 

1 

1 

3 

I.  3* 

a 

z 

3 

s 

1 

5 

4 

4 

14 

pjia*  . 

Z 

X 

-.1.,.- . . 

7 . . 

1 

SEotal 

25 

E5 

17 

X5 

X3 

£6 

15 

29 

70 

11 

2 

$2000- 

B.  0* 

4 

3 

X 

3 

3 

7 

^99 

^lta« 

X 

X 

E 

1 

X 

2 

4 

3ask« 

1 

X 

3 

6 

1 

10 

U 

Man* 

X 

1 

X 

Ont* 

z 

E 

7 

E 

1 

3 

6 

10 

2 

jRrot*^e* 

1 

E 

6 

X 

7 

8 

B.  B* 

X 

X 

E 

6 

1 

9 

XO 

I*  3* 

E 

3 

1 

4 

4 

1 

P.E.I* 

E 

E  - 

. 2 

fatal 

6 

xo 

X4 

30 

3 

6 

7 

44 

57 

3 

0 

$2500- 

B.  C* 

5 

E 

3 

4 

7 

299S 

Alta* 

E 

X 

X 

X 

1 

3 

3as^* 

3 

1 

X 

3 

4 

Man* 

€nt* 

X 

5 

1 

5 

6 

i^ot*Qua* 

X 

a 

E 

X 

3 

I 

5 

H.  B. 

1 

8 

1 

6 

8 

B*  S. 

I 

3 

X 

3 

4 

i»*Ba* 

fatal 

1 

iX 

S 

EO 

X 

5 

7 

£5 

37 

0 

0 

$3000 

B«  q* 

z 

1 

5 

X 

7 

8 

and 

Alta* 

X 

3 

4 

4 

ova** 

Sask* 

X 

1 

3 

3 

%n* 

S 

2 

2 

Ont. 

6 

X 

5 

6 

ProttQna* 

i 

E 

8 

11 

9 

X 

H.  B* 

1 

1 

4 

6 

6 

H.  3. 

E 

2 

2 

X  « 

Sotal 

1 

3 

e 

31 

0 

0 

E 

40 

40 

1 

0 

46 

Bosponsds  provinoost  l^xperlenoe  and  Qmli  float  Ions  (Continnod). 


Bogreos  held  Courses  Coa^leted  Non'^degree  oourses 
Z  or  toward  degree  oompletod,- 

Salary  Provlnoe_ 1  more_ S>10  mAya  5-XO 


C^er 

B*  C* 

$ieoo 

4Ua. 

1 

Sask. 

4 

6 

1 

Jfen. 

1 

6 

Out. 

a 

1 

Prot.  Quo* 

1 

1 

1 

B« 

H*  S* 

2 

. . 2...  

X 

-JL.^ . . . 

. . . . 7 . 

®otal 

0 

0 

8 

3 

1 

24 

2 

0 

#XB00- 

C» 

X 

1 

3 

1 

X999 

41ta. 

3 

1 

5 

2 

1 

Sask* 

1 

2 

1 

8 

Man* 

Qnt* 

3 

3 

3 

4 

8 

Prot#  Quo* 

1 

2 

B*  B« 

H*  S* 

Z 

1 

1 

4 

1 

P*B>*  X* 

1 

. 2 . 

X 

. 1 . 

9?otaX 

9 

X 

11 

7 

4 

31 

4 

1 

#2000- 

Ba  C* 

1 

2 

4 

2499 

Alta* 

1 

2 

Sask* 

3 

X 

6 

1 

4 

1 

1 

Man* 

1 

Qnt* 

X 

4 

2 

4 

1 

Prot*  Que* 

Z 

1 

1 

3 

B*  B* 

4 

1 

3 

1 

H*  S* 

1 

2 

3 

1 

P*!^»X* 

1 

1  . 

. 1— . 

total 

12 

4 

8 

10 

4 

32 

4 

1 

#2600- 

B*  C* 

1 

2 

2 

3 

2999 

Alta. 

2 

1 

1 

2 

Sask* 

2 

X 

1 

2 

2to* 

Qnt# 

3 

3 

Prot*  -Qu®. 

2 

2 

1 

2 

1 

B*  B* 

5 

X 

1 

1 

2 

B*  S# 

2 

2 

1 

1 

1 

P.B*i. 

total 

14 

9 

4 

4 

1 

10 

8 

1 

#3000 

B*  C. 

4 

2 

1 

3 

1 

1 

and 

Alta. 

1 

2 

1 

2 

Otar 

Sask* 

2 

1 

ji&n. 

2 

1 

Ont# 

4 

2 

2 

Prot*  Qua* 

6 

3 

2 

1 

1 

3 

B*  B« 

1 

4 

1 

1 

1 

B*  3. 

X 

X 

P.B.1* 

Total 

20 

15 

2 

3 

0 

10 

5 

2 

’^>^C  j‘ v  :;ied 

„.. .  ]',  ..  ....  .  .v.  , . .  >,-....:5‘ '• ' 

r  r  ,  .'.■ 

r  '  ' 

.i  i  ■.  ■  1  ^  '■  t  '  • 


v.  ::  .... .  ;i 


9^  Population  of  your  MrtliplaoQ _ Population  of  tlio  plao©  in 

most  of  yoiar  public  sbhool  years  were  spent _  . 

Bduoation  of  parents!  Blementary  School _ Hi^  School _ 

lfeiversity__.  Other _ 


mmm 


Population 

0-  5000*  10000-  20000-  60000-  Over 

6000  10000  20000  50000  100000  lOOOOO 


Birthplace  244  26 

Place  in  which  most 

public  school  years  were 

spent  244  24 


13 


20 


14  16  30 

16  24  20 


Bduoatlon  of  Parents! 


Blementary  School 

164 

Migti  School 

13$ 

University 

33 

Other 

25 

Besponses  by  Provinces i 


0-  5000-  10000-  20000-  60000-  Over 

. ,2om,.,.j.oQoo. . immo. . loopoo, 


B«  C« 

18 

4 

1 

3 

2 

8 

Alta* 

15 

3 

1 

1 

1 

4 

Basic* 

43 

1 

3 

1 

6 

11 

1 

3 

Ont. 

28 

1 

1 

2 

6 

2 

Prot.  Que* 

26 

4 

6 

6 

H*  B« 

30 

4 

2 

2 

3 

B*  3. 

36 

3 

1 

P*®.I. 

38 

8 

2 

1 

1 

244  25  13  14  16  30 


SJotal 


m  . Jt  ' ::l’\M  -lir  'U:e<’;  .;i,v:i  . 

J'iv^  .'.  .!:?a  :  •>;,  u;..,;  :  :,.'  t'na-' 

'  . .  ■  ., 

'r-.^  •  f. '  tt  :  .?  ■ 

_ _ _  J.:.  .;^,, ;;; .  ^  .,...  ^  X 


X.|,  .:...i 


.  '  o,-.  v4:  /Xl 

-  mmt  'i>xi4^r: 

ivx  -.t  'K:. 


;>ra 

a-u 


i  'v ;;  ■  1  'X  .,,  i 


Besponsfis  to  9  by  Ib'oirinoesi 


Bopulatloaa  of  Haoo  in  isbiob 

,y^iXR..!B!£ft  -aata.t 

0-  SOOO-  10000-  80000-  BOOOO-  Ovar 

SOC-0  IJOOO  £3000  60000  100000  100000 


B*  0* 

3.7 

5 

1 

3 

2 

6 

^Ita* 

14 

2 

3 

4 

Sask* 

45 

3 

2 

1 

2 

mn* 

15 

1 

1 

Cbit* 

Z1 

i 

1 

1 

14 

1 

Pi^t* 

B5 

5 

1 

5 

1 

5 

Jl*  Bt 

BS 

3 

5 

5 

2 

1 

I.  S* 

35 

2 

p.Ba# 

4£ 

4 

5 

2?otal 

B44 

24 

20 

le 

24 

20 

Steas-tlan  ..af-femts 


Blomontary  High 

. ioliOQl  goliQol  ,  HalVQS^sity  ___Qt,her 


B*  C, 

8 

19 

4 

41ta, 

19 

10 

1 

Sask* 

34 

IS 

2 

7 

Ban* 

10 

10 

2 

1 

Out* 

23 

16 

5 

8 

Prot*  Qme* 

10 

21 

11 

2 

I,  B* 

31 

8 

3 

4 

H.  B* 

19 

20 

1 

3 

P*I^»X  * 

30 

18 

4 

fotal 

184 

138 

33 

25 

•H 


. '  .-f 
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u 


la  your  oomusaaity  are  toaoliers  aotite  In  oivia  or  nswiioipaX 
oonamittaes?  lbs.  Ho 


amis. 


SsOaxs. 

M 

I^dcr  #1500 

24 

69 

#1500  -  1999 

17 

37 

2000  -  2499 

17 

17 

2500  -  2999 

a 

21 

3000  and  over 

13 

12 

fotal  79  156 


2«  ^ftor  aaoh  itaia  bolow#  ^laors  are  tlmm  hlBt&  qo1u«s* 

Write  in  first  oolt^nm  after  an  item  if  the  or^ni^atioa  isamed 
BxXsts  in  your  oonssoalty* 

Write  in  the  saooad  ooXusaa  If  you  are  a  regular  Liemher# 

trite  in  the  third  oolwna  if  you  are  gar’^lng  or  Imm  served  as  an 

offloer,  e3C0outive  ni^jaher,  or  direotor, 

(1)  (2)  (31 

Bed  CJross  . . . . . . 

^.. .. . . , .. 

Home  is  Sohooi  -^ssoolatioa 

Fraternal  Order  .  , .  . . . 

Sunday  SohooX  .  .  ,... 

Gteroh  Ohoir  or  other  ohoir  . . . . . 

Cfeuroh  hoard  . . , . . . ,  ^ . 

Servioe  oXub  _ ...  . . .  . . . . . ’ . 

Civic  Xuaoheon  group  .  . - . . . 

Adult  social  group  .  . . . . . 

Bridge  club  _ 

Boy  Soouts  (Girl  Guides  1  _ _ 

faaEis  {C#a.I*f«)  . .., . . . .  . . . -., . . . . 

(T*W*CU.)  _ _ _ _ 

Women* s  Institute  . . . . . . . . ,.- . ,- _ _ 

Farm  Wc»n®n*s  Qr^ni action  . , .  . 

Community  Athletic  Aotivities  . . . _.■..... . . . .  . - . . 

Other  -*  specify.  (B#g,  blood 
bank»  eo'.rmmity  ohost» 

debating,  dramatics)  .  . . .  .  . . -.., . . . . . . . - . - 


.r  •■  !r.  t  t  ...<■,  ■:,::  •:.v::;i',i.  <%  .  ■:J. jS 

"?  r.X:  0^ 
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.  ■  -'•  ■  vjv 

X.  -  ■iii'r  '  i 


->■ 


.  :-X-X-  :' 
':  .  b%‘r  ■:.>'/ Uii 


iX  n  :'X.i.X  --  i.  " 

;nJ-  ':^  -Xi  .X  ■■  ..  X.. 

-  ..X;-x 

X,iXvA^?  -  €  ':;X  j.  .  x: 


■^.--  . ■-  XX-'  -'X 

&>;•  TVX\-  .X 

'XiX-'' •  ‘ XXX  'i'X  ‘X;.X 
.  'j  r?  X-.Xi  'X-J  :.i 

V.; 


Xxi'AX-  ,  X 
s)t:<  . 

■nX  r'j-' 
tr 

c-' 


J.. 


.  ..  r"X-'.X  XXX. 

. . X>X^.X.  .,XI 

:X:CiX  ■  XoaXXf;. 

. . :„. . . .  v->tX  i,er:^x-.x;:x 

. . .  X'-‘'u.tX'  :ri:Uit7&- 

:.:■■<  '  -  sv  '10  Xi  XxxO 

. . .  . feT“'.aX  X-X7XV 

_ _ _ _ ?XXu  y&Xvxi^i 

;X  X:;:  o:-oo-o<^^i:O0  viXrX-^ 


^x;-5,;'rX  XXX'Xe:  ot-0 

,.  . . .  iXXi:  XsXXX-. 

'V3.:-  1 ' •  X  /  ^  ;■ ,;.  i'fX  ■  ",.U^ 

:..!... fV: 


>  .  * 
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SUM^iaBYi  ©artioipatlon  in  aotlvit^?. 


UuBiiyer  of  aotivitios  IToffitboi’  Of  ©otivitios  In  ^loh  (a)  Toaoher 
listed  in  oonjmimity  (b)  I*rinoipali  (2)  Is,  or  has  been  on 

(1^  Is  an  aotive  iiiemher  the  exeoutlve 
10  or  8  or  4  or 


Salarjr 

0 

1-4 

5-9 

more 

0 

1 

2-4 

5-7 

more 

1 

2-3 

more 

Ihider 

(a)  13 

30 

52 

e 

1 

26 

28 

17 

$1600 

M 

1 

6 

11 

3 

0 

4 

7 

5 

5 

55 

45 

zi 

14 

36 

63 

11 

1 

30 

35 

22 

$1600  > 

1999 

M 

4 

11 

35 

12 

3 

19 

24 

14 

(b) 

2 

a 

3 

3 

1 

3 

4 

3 

0 

13 

15 

48 

6 

13 

36 

15 

4 

22 

28 

17 

$2000  » 

S499 

im] 

1 

4 

23 

9 

6 

7 

8 

18 

{hi 

0 

1 

0 

5 

0 

2 

3 

4 

0 

6 

5 

39 

1 

5 

2S 

14 

6 

9 

11 

22 

$2500  • 

2999 

(a) 

0 

2 

9 

1 

7 

2 

4 

13 

M 

0 

4 

§ 

4 

3 

4 

3 

7 

0 

0 

3 

31 

0 

6 

14 

6 

10 

6 

7 

20 

$3000  aad 

OT«r 

(a) 

1 

1 

a 

6 

2 

3 

7 

7 

(b) 

0 

1 

14 

6 

3 

4 

6 

10 

0 

1 

4 

36 

1 

2 

22 

12 

5 

7 

13 

17 

5 

75 

n 

lai 

22 

62 

165 

57 

26 

74 

94 

98 

'1 


fiaspons**  by  Provlnoast  Bartioipation  In  oonmunlty  activity. 


ProviiuM 

Teaohers  Active 

On  Civic  Cooanittees 

Zas_ Bo 

Humber  of  activities' 
listed  in  oocasunity 

10  or 

Tbider 

- 

1  1500 

B.  C, 

Blem. 

1 

2 

1 

2 

1 

4lta. 

Blem. 

3 

1 

1 

1 

Sask. 

Blem. 

8 

13 

15 

5 

1 

B.  S. 

1 

Uan. 

Blem. 

5 

10 

7 

6 

2 

Qnt. 

Blem. 

1 

1 

2 

Prot.  One. 

Blem. 

- 

9 

7 

®  1 

H.  3. 

1 

1 

H.  B. 

Blem. 

2 

4 

1 

4 

5 

2 

H.  3, 

1 

1 

V.  s. 

Blem. 

8 

11 

2 

11 

4 

2 

?•  £.  1. 

Blem. 

8 

15 

14 

15 

13 

Total 

24 

59 

5 

65 

45 

27  L 

#  1500 

B.  C. 

Blem. 

1 

4 

6 

2 

1 

to 

41ta. 

Blem. 

8 

6 

3 

1 

10  i 

1999 

Sask. 

Blem. 

1 

5 

2 

4 

4 

H.  3. 

1 

Man. 

Blem. 

1 

1 

Out. 

Blem. 

3 

11 

1 

1. 

16 

I^ot.  Qua. 

Blem. 

2 

1 

1 

H.  3. 

2 

2  ! 

H.  B. 

Blem. 

1 

^  ! 

H.  S. 

Blem. 

4 

4 

2 

4 

3 

H.  3. 

1 

2  > 

P.  S.  1. 

Blem. 

2 

2 

1 

6  1 

H.  3. 

2 

®  ! 

Total 

17 

87 

0 

13 

15 

48 

#  2000 

B.  C. 

Blem. 

2 

1 

3 

1 

1  i 

to 

Alta. 

Blem. 

2 

1 

8 

2499 

Sask. 

Blem. 

8 

2 

7  ! 

H.  3. 

1 

2 

Man. 

H.  3. 

1  i 

Qnt. 

Blem. 

1 

3 

9 

Prot.  Que. 

Blem. 

1 

3 

2 

H.  3. 

2 

1 

1 

H.  B. 

Blem. 

2 

4 

1 

5 

H.  3. 

2 

2 

3 

H.  S. 

Blem. 

1 

H.  S. 

2 

2 

P.  B.  X. 

Blem. 

1 

H.  3. 

1 

1 

Total 

17 

17 

0 

6 

5 

39 

Humber  activities  in  which  Teacher 

(2)  is.  or  has  been 
(li  ii  an  active  member  on  tr-e  eseoutive 
8  or  4  or 


Humber  of  activities  in  whloh  Principal 

(2)  is,  or  has  been 
(l)  Is  on  active  member  on  the  executive 
8  or  4  or 


fi-7 

more 

I 

8-3 

more  . 

Q 

1 

2-^ 

5-7 

more  1 

.2-3 

RiorB 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

2 

7 

9 

3 

5 

1 

2 

1 

1 

1 

1 

1 

2 

6 

2 

9 

2 

2 

1 

1 

2 

1 

4 

5 

2 

4 

1 

1 

1 

2 

2 

3 

3 

1 

4 

3 

3 

1 

1 

1 

1 

2 

6 

2 

1 

2 

1 

2 

1 

1 

2 

e 

20 

1 

1 

7 

9 

9 

3 

5 

2 

1 

4 

4 

13 

30 

52 

8 

1 

26 

28 

17 

1 

6 

11 

3 

0  4 

7 

6 

2 

2 

1 

3 

1 

1 

2 

1 

2 

6 

1 

2 

3 

5 

2 

1 

1 

1 

2 

3 

3 

S 

4 

6 

1 

1 

1 

1 

1 

1 

2 

10 

5 

5 

5 

4 

1 

1 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

5 

1 

4 

1 

1 

1 

1 

2 

1 

1 

1 

II 

1 

6 

1 

2 

1 

Ml 

1 

1 

1 

1 

1 

4 

11 

35 

12 

3 

19 

24 

14 

2 

2 

3 

3 

1  s 

4 

3 

1 

1 

1 

1 

1 

1 

1 

1 

2 

1 

1 

2 

1 

1 

3 

4 

2 

2 

5 

2 

1 

2 

1 

5 

S  2 

1 

4 

1 


1 

1  1 

2 


1  4  28  9 


8  18 


W-.  Is-  - 


Besponses  by  Province'^ 

i  Partlcipotion 

in  oo-r-fituniby  activity. 

Province 

Teachers  Active 

On  Civic  Coramitteos 

Ifi 

Humber  of  activities 
listed  in  ooncrunlty 

10  or 

0_ l=4.^-9  more 

1  2500 

B.  C. 

Blem. 

5 

1 

7 

to 

Alta. 

Blem. 

2 

• 

2 

2999 

H,  3. 

1 

1 

Sask. 

Blcm* 

1 

1 

H.  S. 

1 

1 

Man. 

Qnt. 

Blem. 

1 

6 

1 

6 

H.  S. 

Frot.  One. 

Blem. 

1 

1 

H.  B. 

Blem. 

3 

3  , 

H.  3. 

2 

2 

1 

6 

H.  S. 

Blem. 

1 

1 

E.  S. 

1 

1 

3 

P.  B.  I. 

Total 

8 

21 

0  0  3 

31 

1  3000 

B.  C. 

Slom. 

2 

4 

1 

7 

and 

Alta; 

Blem. 

1 

over 

H.  3. 

2 

1 

2 

Sask. 

Blem. 

1 

1 

E.  3« 

2 

Ifen. 

Blem. 

1 

2 

H.  3. 

1 

1 

Ont. 

Blem. 

2 

5 

Frot.  One. 

Blem. 

1 

2 

2 

4 

H.  3. 

3 

2 

1 

6 

B.  B. 

Blem. 

1 

2 

H.  3. 

1 

3 

IT.  3. 

H.  3, 

1 

1 

P.  B.  I. 

Total 

13 

12 

0  14 

36 

ITtanbei  of  activities  in  which  Teeoher 

(£}  i8«  or  has  been 
(l)  if  an  active  taember  on  the  executive 
e  or  4  OP 

0  I  g-4,  5^7  mona  1  Srtg  „  more,. . . 


Hmiber  of  aotivitiss  in  which  Principal 

(2)  is,  or  lues  been 
on  the  ezeotitive 


(1) 


is  an  active  maniber 
8  or 

— ^  ^-7  nmrf 


4  or 
-bifflES, 


3 


3  3 


1 

12  IX 


1  2 


0  2  9  1  7 


1  1 
1 
1 


I 

1 


1 


1 


I 

1 


1 

1 


0  4  5  4  3 


4  3  7 


l  i  e  63  377  01  14  63  46  10 
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3#  If  you  do  not  partiolpat®  in  any  of  the  above,  or  in  very  few, 
indicate  the  reason*  (e.g#,  not  interested!  cannot  afford 
raembership  feesi  not  invitedi  etc*)  . 


§mmL 


a«  Few  or  no  aotivities  in  the  ooimumity  69 

b,  Xmok  of  time  25 

o«  laofc  of  time  because  of  teaohing  loadj  ©xtra- 

OurriouXar  aotivites,  ©to*  20 


d*  Cannot  afford  membership  fees  23 

e*  Fartioipat®  in  as  niany  as  time  permits  34 

f*  Hot  interested  27 

g*  lot  invited  12 

h»  Ho  not  live  in  distrioti  go  borfs  at  weekend  16 

i*  Organisations  In  the  district  meet  during  school  hours  8 
Home  responsibilities  prevent  partioipstion  11 

Ill  health  4 

!•  Bow  in  the  ooomxunity  4 


Besponses  (as  lettered  above)  by  provinces t 


%  k  e  ^  9  ...I  E  ^  _  A  3  fc  I 


B.  C*  7 

41ta«  4  2 

3ask*  25  2 

Bfen«  $  X 

Qnt.  5 

Frot*Qu0*  3  7 

H.  B*  6  1 

H.  S*  73 

9  4 


4  3  2  2 

4  1  5 

2  3  6  3 

2  1 
2  8  2 

6  3  3  7 

13  0  5 

1  3  3 

2  4  1 


3  3 

3 
1 

2 

1 

2  4 

2 


2 

1  4 


1111 
2  2  1 
2  2  1 

14  1 

2 

11  1 

1  1 


69  25  20  23  30  27  12  16  8  11  4  4 
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4*  Ija  your  ooinnnaaity,  list  aamos  of  aotlvitles  wMoh  ]hafe  been 
organised  by  you  or  by  ot|i8r  teaohers. 


a*  Ho  answer  96 

b.  Hone  organized  by  teaohers  49 

0*  AtMdtloSf  Sports  60 

a*  Youth  groins  -  farm  and  Hobby  olubs,  So-^d, 

Young  People *8  Societies,  eto*  34 

e«  Boys*  and  Sirls*  groups  -  Soouts,  eto*  40 

f#  PraiBatlos,  loe  Shows,  Conoerts  36 

g*  Heoreational  and  Social  evenings  13 

h*  Coaminity  service  groups  -  co-cperatives, 

credit  union,  hospital  Insurance,  lending  library  Vi 

i*  Clubs  -  bowling,  badminton,  curling,  ©tc*  If 

J*  Study  clubs  26 

&•  Arts  and  Crafts  groups  15 

I*  Choir  and  Choral  grotaps  18 

Qu  Home  and  Sohool  Associations  41 

Urn  Bed  Cross  {IS),  Junior  Bed  Cross  (31}  46 

0*  Sunday  School  13 


Besponses  (as  lettered  above)  by  provincess 


a 

b 

0 

d 

e 

f 

h 

i 

3 

k 

1 

m 

n 

0 

B*  C. 

12 

2 

9 

4 

1 

11 

3 

■2 

3 

2 

1 

1 

5 

4 

Alta* 

a 

2 

6 

3 

3 

2 

3 

4 

1 

2 

Sas^» 

6 

9 

18 

4 

3 

5 

2 

1 

3 

3 

2 

4 

4 

Msn, 

2 

2 

4 

2 

3 

2 

4 

5 

1 

2 

11 

1 

Ont* 

12 

5 

4 

7 

4 

1 

1 

1 

5 

3 

5 

6 

2 

1 

Prot.Que 

9 

6 

4 

9 

7 

3 

1 

5 

1 

1 

1 

7 

4 

2 

H.  B, 

15 

6 

5 

4 

7 

4 

1 

3 

1 

1 

3 

3 

4 

1 

H.  S, 

3 

7 

4 

4 

7 

5 

3 

1 

6 

4 

1 

13 

9 

4 

P.B.I. 

27 

11 

6 

8 

1 

3 

4 

1 

1 

5 

10 

96  49  60  34  40  36  13  17  17  26  15  18  41  46  13 


'■■t---'  ir^;v  t  j^’.';;:,;;.  a:A.^  ,  •■. ^  ,;.'C.^'' u  0#i-  ."X^,  * 


>■  ^•^- 


:-f  - 


AA  i  '‘y  ,  '..•Mb.;  s  ;  r,., 
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6#  (aj  list  aotlvitiss  ha^e  been  pressed  to  talcs  part  in., 
(b)  tbioh  did  refuse  to  take  part  int  - . ^ . . 

SUM4.HYg 


a« 

Ho  answer 

M _ 

118 

_ Ud 

149 

b« 

Hone 

67 

104 

0* 

^tbletlosi  Sports 

Zl 

3 

d. 

Touth  groups 

U 

6 

e  ♦ 

Boys’  and  Girls*  groups 

21 

11 

f* 

Prams ties 

16 

4 

g* 

Sooial  groupi  Bridge  olub 

21 

14 

b« 

Bowling  olubt  Golf  olub*  ©to* 

16 

1C 

i* 

Home  and  Sohool  Assoolation 

24 

1 

4* 

Bed  Cross 

12 

2 

k. 

Farm  Forum 

6 

2 

X« 

tomen’s  Institute |  I*0*P*B^ 

14 

8 

m« 

Fraternal  Order 

16 

11 

II* 

Servioe  olub 

18 

6 

0* 

C^^nmanity  league  j  Board  of  trade 

11 

0 

P* 

Churob  Cboir 

SB 

13 

q* 

Ghurefe  Board 

6 

0 

r* 

Churohi  oongregation  or  organisation 

23 

1 

s* 

Sunday  Sofeool 

39 

26 

>yJ 


‘  1  f  N.  C  I 


■r  r 


r 


>  '  - 


■,  *\  :  . 


..'ik 


ii 


'i 


'■t  l'% 


f 


i 
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Baspons^s  to  5  (a)  (as  lettered  above)  by  provinoest 


B.C. 

iilts. 

Sask* 

Oat* 

Prot 

Qu0« 

H*S« 

X^otaX 

Basponse i 

a. 

X5 

8 

12 

7 

11 

16 

9 

12 

26 

X18 

b# 

10 

5 

16 

7 

4 

4 

2 

5 

4 

57 

o« 

3 

3 

7 

2 

X 

1 

2 

2 

21 

a« 

2 

4 

3 

2 

3 

2 

16 

a* 

X 

1 

2 

1 

2 

5 

6 

4 

21 

f. 

2 

2 

2 

1 

X 

2 

X 

5 

16 

g* 

2 

1 

1 

4 

4 

5 

4 

21 

b. 

2 

3 

4 

3 

2 

X 

15 

1# 

X 

1 

1 

3 

4 

4 

3 

6 

1 

24 

j* 

X 

X 

3 

3 

4 

12 

k« 

3 

1 

1 

1 

2 

8 

1. 

1 

X 

3 

1 

2 

6 

14 

m* 

1 

3 

X 

5 

2 

2 

2 

16 

3 

I 

X 

5 

2 

3 

2 

X 

18 

0* 

2 

5 

X 

X 

X 

X 

11 

p. 

X 

X 

5 

3 

4 

3 

3 

5 

3 

28 

q* 

1 

X 

X 

2 

1 

6 

r* 

X 

2 

1 

5 

4 

4 

5 

X 

23 

s* 

3 

10 

3 

5 

7 

4 

5 

2 

39 

Baspoases  to  5  (bl  by  protlnoess 


Bespoases 

a* 

b* 

o« 

a* 

a. 

f# 

g* 

h* 

U 

k. 

1» 

m* 

n* 

0* 

P* 

r* 

s* 


Prot 


IfiB. 


.gp,tal 


22 

X5 


1 


1 

X 


8  17  9 

8  17  XO 

2 
X 

12  1 


3  1 


2 

X 

2  X 
1 

X 


3  6  2 


12  18  16 

8  10  9 


5  4 

3  2 

X 

X 

2  13 

3  2  2 

3  X 

4  X 
X 

3  5  2 


16  33  149 

12  16  104 

X  3 

3  1  6 

2  3  XX 

X  4 

3  1  14 

X  XO 

X 

1  2 

2 

X  8 

XX 
6 
0 

3  4  13 

0 

X 

4  1  26 
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6«  2?o  what  extent  do  you  assooiate  soeially  with  numbers  of  other 

professions,  or  do  you  have  any  opportunity  to  do  so?  _ 


mmMijL 

a*  Bo  opportunity  X04 
b.  With  professional  people  often  75 
0*  ^de  general  sooial  oontaot  Z2 
d*  Average  association  with  professional  people  115 
e#  Very  little  assooiation  with  professional  people  SI 
f*  Bo  not  associate  with  professional  people  19 


fo  what  extent  are  your  social  contacts  tho  st\m  as,  or  different 
from,  those  of  other  citizens?  ie*g«»  ^re  you  invited  to  spend 
social  evenings  with  neighbors  frequently  or  infrequently— 'Or 
only  to  discuss  some  pupil* s  progress?  lo  you  feel  that  you  are 
accepted  as  one  of  the  people  in  the  coinBsnil%,  or  tliat  you  are 
loolsed  on  as  an  outsider?)  . . . . . . , . . . . . . , . 


.airmail. 


g«  ^ocepted  in  comm^mity,  treated  no  differently  frost  others  2BB 
h*  Bot  wholly  one  of  the  oonsnunity— treated  differently  46 


Besponses  by  province s« 


a 

b 

0 

d 

e 

f 

§ 

h 

B.  C» 

13 

9 

4 

6 

4 

1 

29 

6 

Alta* 

7 

6 

2 

13 

3 

1 

21 

6 

Sasfe. 

ZZ 

10 

1 

16 

5 

2 

47 

6 

U&n. 

4 

3 

7 

1 

4 

IS 

1 

Qnt* 

1 

12 

7 

12 

3 

1 

33 

2 

Brot  (tue. 

11 

7 

2 

8 

12 

4 

29 

11 

B*  B, 

13 

12 

10 

6 

£ 

39 

3 

H.  S, 

a 

6 

13 

6 

1 

26 

3 

P3*I* 

26 

11 

6 

2$ 

6 

3 

61 

6 

104  76  Z2  115  61  19  46 
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iPO  miA2?  BXmiJS  ABB  mCHSBS  EBS3?BlCTBi)  IH  miB  ACSIVlIPiBS  IM  (PHS  COMB/IIJISXIY? 

Qieofe  eaoh  item  as  ♦•yes”  or  ”ao”.  If  partioipatioa  or  approval  does  not 
apply  to  all  teaohers  but  only  to  women  or  only  to  men,  oheok  also  in  the 
appropriate  oolumn  hesfleai  Han  Only^  Woman  Chtly^ 

gtilMABYt..  (Bntered  on  questionnaire  form) 

1«  in  your  oopiunity*  %n  Women 

Jba  SSl  On|.y  Only 

(a)  Is  partloipatioa  in  oertain  oojmiunlty 
aotlvltles  not  denied  to  other  oitisens, 

forbidden  to  teachers  in  your  oommunity?  21  309  1 


Are  there  definite  oommunity  restriotions 
placed  upon  any  of  the  following  insofar 
as  they  apply  to  teaOherss 


(b) 

BmWLng 

m 

307 

19 

(oJ 

Ih'ln^ingi  (1)  In  public  places 

(2l  In  private  homes  or  at 

135 

209 

12 

parties 

40 

38 

11 

(a) 

Inlaying  cards 

13 

342 

2 

U) 

Banning 

9 

361 

1 

if) 

Using  eosmetlos 

8 

340  1 

2 

(g) 

Ooing  without  stookings 

19 

322 

8 

(h) 

Bsrties 

12 

343 

2 

U)  Entertaining  friends  of  the  opposite  sen 

in  yoizr  teaeherage,  room  or  suite  68  2?1  3 

ij)  Other  -  Speoity  Z 


Besponses  to  1  by  provinoes* 
{a1 


Yes 

% 

lien  Women 

Xes 

^9 

B.  C, 

7 

3 

1 

38 

Alta# 

2 

27 

2 

27 

Sask. 

5 

45 

1 

10 

42 

%n# 

2 

17 

4 

17 

Ont* 

7 

34 

3 

38 

Brot*Q«e 

*  1 

40 

1 

40 

ir#  B# 

4 

36 

9 

31 

S# 

1 

30 

7 

33 

p*Ba. 

2 

47 

1 

45 

m  {o-ii 

Mk . 


3 

12 

22 

8 

24 

5 

23 

32 

6 

12 

2 

16 

21 

2 

14 

3 

2 

20 

21 

1 

24 

16 

4 

16 

34 

21  309 


1 


38  307 


19  135  209 


12 


A,, 


.t 


‘S 


C  ‘  ,l  ■•  :!■:  ■  ■  0  'V 
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Responses  to  1  provinces «  (Continued) 


M 

leg,.,,. . 


(e) 

laJL _ Ho  Bfen  Woman 


B.  C. 

3 

3£ 

3 

39 

39 

ilta« 

3 

£6 

30 

3X 

Sasic* 

4 

49 

3 

£ 

5£ 

1 

66 

16 

4 

X7 

4 

17 

Qnt* 

4 

34 

X 

1 

4£ 

43 

Prot.Que* 

4 

39 

X 

4£ 

4£ 

H* 

9 

£9 

£ 

3 

36 

£  1 

37 

H«  S* 

6 

3£ 

X 

3? 

X 

40 

p.s.i* 

b 

4£ 

X 

£ 

4?* 

£ 

46 

1 


40  £96 


IX 


X3  34£ 


9  351 


1 


(f)  (gJ 


?es 

% 

Mu 

'^oraen 

Yes 

^0 

B*  C* 

39 

3 

35 

X 

37 

4Xta* 

£7 

£6 

X 

£9 

Sasic, 

1 

63 

X 

60 

3 

1 

60 

Man. 

£ 

xa 

£ 

IS 

£ 

XS 

Oat* 

41 

£ 

39 

43 

Prot*Que 

•  X 

41 

£ 

4£ 

43 

N*  B. 

£ 

37 

£ 

6 

33 

4 

3 

36 

H*  S* 

1 

39 

£ 

33 

3 

36 

p.Ba* 

X 

46 

X 

X 

46 

X 

61 

6 

340 

X 

£ 

19 

32S 

8 

1£ 

343 

ill 

(Ji 

Xes 

Ho 

Men 

.teon. 

£9 

,  JfelL 

. fornsn 

B.  0* 

6 

£6 

X 

Alta# 

6 

19 

X 

Bolding  BainioipaX  offio© 

Sasic. 

7 

43 

4 

14 

Oat# 

£ 

38 

Brot.Qme 

*  6 

37 

H.  B* 

a 

36 

3 

I.  3. 

X£ 

£3 

6 

36 

{h\ 

Mm . 
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£•  Opinions  yegarOing  Teachers*  ooaduot* 

a*  3>o  5^ou  accept  regulation  of  your  out-of-sohool 
conduct  by  others  in  the  COndmimlty? 

h*  Do  you  believe  that  teachers  should  be  held  by 
law  to  high  standards  of  personal  conduct  as  an 
example  to  pupllst 

0*  Do  you  believe  that  teachers  should  have  hi^ 
moral  and  ethical  standards? 

d«  Do  you  believe  that  teachers  should  have  higher 
standards  of  personal  conduct  than  other  citizens? 


Ms, 

M 

112  * 

203 

151 

I8S 

562 

2 

226 

115 

3«  pinions  re^rding  Teachers*  activities ♦ 


lo  Approve  Fearful  Dis-  Men  Women 

OsiaiiSB - af - qnig...  .Ms- 

Should  teac}:^rss 


a*  Take  part  in  politics 
b#  Talse  part  in  political 

42 

235 

21 

41 

9 

0 

discussions 

(1)  in  school 

13 

88 

26 

192 

0 

0 

|2l  out  of  school 

16 

280 

9 

33 

4 

0 

0*  **Bun  for**  political  office 

30 

196 

14 

101 

10 

0 

d«  Advocate  a  particular 

political  candidate  1 

(1)  to  pupils 

12 

16 

5 

305 

0 

0 

|2l  out  of  school 

20 

175 

12 

142 

0 

0 

e#  Fail  to  attend 

church 

71 

32 

6 

231 

0 

0 

f*  Teach  religion  in  schools 

175 

25 

103 

0 

0 

g#  Discuss  controversial 

- 

issues  in  school 

21 

123 

27 

160 

0 

0 

lesponses  to  2  by  provincesi^ 

Opinions  regarding  Teachers' 

conduct. 

a 

• 

b 

• 

0. 

d. 

Jia 

JS. 

Iaa 

M 

la. 

B.  6 

27 

13 

23 

36 

1 

24 

13 

Alta.  6 

20 

5 

22 

23 

11 

16 

Sank.  17 

30 

28 

25 

56 

36 

16 

Hhn.  10 

11 

14 

7 

21 

17 

4 

Ont«  11 

26 

6 

33 

42 

26 

13 

Prot.  %e»  15 

26 

12 

29 

42 

29 

13 

H.  B.  19 

19 

24 

18 

42 

1 

22 

16 

B.  S.  12 

26 

23 

14 

39 

26 

9 

P.Ea.  U 

2S 

36 

17 

54 

35 

15 

112 

203  151 

188 

362 

2 

£26 

115 

':;,  .4;'  [04-1^ 

r.0O  vX 

"1 

,  ,  :  .14, 

,00. 

-X,  -1 

'  f:.  > ,  .4  , 

'■  t'a  ■  .4.  .;:  ■ 

y.  '•  ■■  J .  .4 

4"':X4 

4-SJ1  'SS 

44 

■0  0  07  :, 

■0:4r4. 

^  ^  X  4^;.  ■  . ; 

'Si  ,.  V'Ot.? 

v^X-'  ■‘': 

.,:  4 

.v'CtV  54 

'v  ..•4 

:  4.4  ,  ■ 

■'0  't4S  VO 

■.  i'-. 

/:■■■  ;’4"'  4  4  ■ 

.4  .  *  ■•  '  ; 

Si 

."'  iO"  m4 

y;J' 4 

"  .^4  to  ■'■>  ■:  ^;  -  .- 


v 


"•4;  4' :I.o .4V.:' ' 

^i>.  ,.Jv 

I  -  ■‘■m'lif  i  I  i 
i  40;  'tr>  |4) 


0  0 

\  0 

o  c 


.,a;  :: 


;:0f 


'•  0  .'  '0.1  ':4f  i,  '  *  > 

■  4:  4  .  •,  i'  ;■•  ■;■  ^  ,  > 

.i.  'ir..-  ;4  V| 

‘  I  X  ) 

Xo  .  j..:  loj  .:  .1.';.,  •.  ,.v 

J  0.,.  ;.D  ■,  .. 

-  '■  .  ^  >'  0X  1 


4-'- OOi;...  O;.  :  :,0,. 


m 


i 


■rX 


OU 


flvU 

y./ 

r 


'■■  '|,:r 


...r 


**s' 


i;:4 


61 


Besponsas  to  3  by  p^ovlnoedi  Opinions  3?eg©rdii!g  ^Jeaohars*  aotivities* 


(a) 

(b-l) 

(b-2) 

lo 

£‘ear  Bis- 

Bo 

Fear  Bis- 

Ho 

Fear 

Dis- 

opin  %p- 

-fttX 

app- 

Man 

opin  %p- 

-ful 

app- 

Opin  App- 

-ful 

app- 

Men 

rion roye 

. of  

T-Q-Ve . QnLv 

-"ion  rovQ 

of 

PDue 

rove 

of 

rove  Onli 

B.C* 

6 

28 

3 

2 

6 

4 

26 

4 

30 

2 

2 

^Ita* 

24 

1 

3 

6 

2 

16 

25 

4 

Sas%:* 

6 

36 

3 

5 

1 

2 

13 

6 

31 

3 

46 

3 

1 

ISm. 

4 

13 

2 

2 

1 

2 

7 

3 

6 

1 

17 

1 

1 

Out* 

3 

36 

2 

2 

3 

a 

3 

25 

1 

38 

2 

2 

ftrot^Qoo. 

8 

24 

5 

6 

1 

1 

13 

4 

19 

1 

34 

2 

5 

7 

26 

3 

6 

1 

1 

13 

26 

34 

8 

H,  S* 

2 

23 

4 

6 

1 

U 

4 

17 

2 

28 

2 

5 

6 

26 

1 

8 

4 

2 

9 

1 

26 

4 

m 

1 

8 

2 

^otaX 

42 

235 

21 

41 

9 

13 

88 

26 

192 

16 

280 

9 

38 

4 

M 

(d-i) 

(6-2) 

b/c. 

3 

29 

1 

5 

1 

3 

1 

33 

2 

21 

1 

13 

^Ita* 

1 

23 

1 

3 

2 

25 

1 

17 

1 

© 

Saak* 

5 

36 

2 

14 

1 

1 

1 

48 

2 

32 

2 

19 

4 

a 

1 

6 

1 

2 

16 

2 

8 

11 

Ont* 

3 

30 

3 

6 

1 

2 

2 

36 

3 

25 

2 

13 

3 

18 

1 

19 

1 

1 

1 

40 

2 

21 

3 

16 

IT*  B« 

4 

15 

2 

17 

3 

1 

38 

1 

19 

2 

20 

I*  S* 

3 

18 

2 

15 

1 

1 

6 

1 

m 

3 

17 

1 

17 

F.B.I* 

4 

2P 

1 

i 

2 

4 

w 

4 

15 

.  25. . - 

SPotal 

30 

196 

14 

101 

10 

12 

16 

5 

305 

20 

175 

12 

142 

0 

Ca) 

U) 

(g) 

B#  0* 

21 

4 

1 

10 

2 

8 

4 

23 

3 

13 

3 

18 

41ta* 

5 

2 

2 

15 

2 

9 

4 

12 

1 

10 

2 

14 

Sask* 

M 

3 

2 

33 

6 

19 

6 

19 

4 

18 

7 

24 

ibn. 

2 

1 

16 

1 

13 

3 

3 

4 

4 

12 

Ont* 

4 

1 

37 

1 

41 

1 

2 

15 

5 

17 

Brot»Q’afi* 

10 

7 

24 

2 

27 

2 

12 

18 

6 

15 

B*  B* 

7 

4 

1 

34 

1 

21 

3 

U 

1 

15 

3 

25 

3* 

1 

5 

30 

3 

16 

1 

13 

2 

20 

1 

11 

7 

5 

32 

2 

21 

1 

17 

4 

10 

24 

I’otal  71  32  6  231  0  20  175  25  103  21  123  27  160  0 
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4«  aooiaX  aotlvitlas  other  than  those  nsantionad  above  do  ^ou  think 

should  not  be  parti ol pat od  in  by  teaohers^ 


simmYt 

ft*  lone*  foaohers  should  have  the  same  freedom  as  any  other 
oltlsen;  any  reasonable »  ethloally  sound  sooial 
activity  should  be  aooepted  for  teachers  as  well 
as  for  others*  29 

b*  Gambling!  Betting  27 

0.  BrinJcing  (Beer  farlorj  wild  parties)  19 

d«  Any  aotivity  which  would  lower  respsot  for  the  teacher  9 

e*  <^»jFing  gossip  7 

f*  Smoking  S 

g*  ^rrhership  In  any  olub  or  party  #ier0  loyalty  to  the  state  is 

in  doiibt  2 

h*  Belonging  to  any  group  that  enoo.urages  raoiaX*  religious «  or 

class  disorimination  X 

i*  i^mbership  in  oommunist  oelXs  organised  by  agents  in  the 

oommanity  1 

j*  feaohing  Sunday  Sohool  1 


Besponses  (as  lettered  above)  by  provinoess 


JL 

B*  C*  3 

Alta.  3 

Bask*  5 

%n* 

Chit*  '  7 

Prot*  Qiae*  $ 
H.  B.  4 

If*  S*  1 

P.  I* 


„„..k 

1  3 

1 

7  7  3 

1  1 
10  a  3 

4  a  a  1 

a  a  1 

a 

3  1  3 


X — s — h — I — i 

a  1 
11  1 

1  1 


a9  27  19  9  7  3  a  1  1  1 
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CHAP2ISE  V  W 

ifiSTBOMKSS  iUS  B&TA  01 
OCBSTiOMAIHE  SBCTIOK  Standard  of  Living 

Saotion  5  deals  with  topios  related  to  the  standard  of  living  of 
teachers*  Biffioulties  of  tahnlatlon  resulting  fsainXjr  from  the  pressure 
^f  time  made  it  impossible  to  seotire  the  oomplete  breakdown  of  data  that 
might  have  been  rnade^  but  in  order  to  maika  oonparisons  at  different 
eoonomio  levels  and  at  the  same  time  oospare  groups  i^ioh  have  different 
aoademio  qualif  1  oat  ions  ^  1  have  made  the  tabulations  under  the  headings 
of  the  various  sums^ry  tables.  Boferenoe  to  Questionnaire  Seotion  2 
shows  that  fewer  tl^ian  12^  of  the  graduates  in  this  group  are  earning 
less  than  $2000,  and  none  earn  less  than  #1500* 
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m^T  -AHB  yOUE  EXiSEDiOOTES  FOB  •mWL^  EfiADiHG, 
PB0FB331QNAL  STODY,  AW  EBBgmisnP  IEB30ML  iAmESES? 


I*  a.  amount  of  pleasure  travelling  (miles)  did  you  do  in  tlie  years 


indioatadf  (Onii 
in  home  visits.) 

h.  Hon  imufli.  did  you 

gPWBIi 

1- 

1945  0 

t  travel  Involved 
1945 _ 

in  summer  session  attendanoe 
1946.  1947 

or 

snend  in  travel  in  the  vearsi  1945  i 

1946  t . .  1947  i . 

M-lS^-temUftlil  Amontit  Spent  on  liraval 

More 

-  101-  300-  than  #1-  #50-  #100-  #250  or 

J£Q _ 299 _ 600 _ HiO.  #0 _ 49 _ 99 _ 249_  mota 

lfen»  Hou'-^raduate 

10 

2 

8 

4 

18 

8 

10 

7 

13 

2 

**  Graduate 

11 

2 

3 

5 

20 

6 

7 

10 

4 

5 

Women,  Hoa-Grad* 

13 

8 

34 

24 

54 

6 

45 

45 

19 

4 

**  Graduate 

3 

2 

3 

7 

10 

1 

4 

6 

5 

1 

fotal 

37 

14 

48 

40 

102 

21 

66 

68 

41 

12 

1944 

Hin,  Hon*>Graduate 

8 

2 

10 

9 

18 

6 

11 

11 

12 

4 

^  Graduate 

11 

3 

4 

11 

17 

6 

8 

8 

11 

4 

Womsni  Hon-^Grad* 

14 

11 

24 

23 

75 

7 

45 

35 

35 

8 

*  Graduate 

3 

1 

3 

2 

12 

1 

5 

3 

6 

3 

fotal 

36 

17 

41 

45 

122 

20 

69 

67 

64 

19 

im 

Men,  Hoa^Graduate 

11 

4 

4 

10 

13 

7 

14 

11 

5 

4 

Graduate 

U 

2 

4 

7 

20 

6 

6 

13 

6 

5 

Women,  Ion*-Grad» 

14 

9 

19 

22 

93 

10 

49 

31 

37 

15 

*»  Graduate 

2 

1 

1 

4 

17 

1 

3 

4 

4 

6 

fotal 

39 

16 

28 

43 

143 

24 

72 

59 

52 

30 
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Besponses  to  l-a*  fey  PspovIboosI  infixes  travelled* 

ISM  ISM  ,,  ISM 

1-  101  200  1-  101-  300  1^9  1-  101-  300  |gg® 

iailesg  0  100  -299  -600  500  0  100  -299  -SOO  500  0  100  -299  -SOO  SOO 


Man  -  Bona  Graflmta 


B.C* 

Z 

1 

1 

4 

1 

2 

3 

1 

2 

2 

3 

2 

1 

4lte. 

1 

1 

1 

1 

2 

1 

1 

2 

1 

1 

1 

Sask. 

z 

5 

2 

2 

3 

3 

4 

3 

1 

3 

1 

4 

2 

%n« 

1 

1 

1 

1 

Oat* 

5 

"■ 

1 

1 

6 

1 

1 

6 

Prot*QBe 

» 

1 

1 

1 

1 

1 

1 

JI*B. 

1 

2 

1 

2 

1 

2 

H.S, 

z 

1 

1 

1 

2 

1 

2 

1 

1 

1 

3 

1 

1 

1 

? 

Totals 

10 

2 

6 

4 

18 

8 

2 

10 

9 

16 

11 

4 

4 

20 

13 

Wan  •  ^vacillate 

B,  C, 

z 

1 

2 

2 

1 

1 

3 

2 

1 

3 

Alta* 

2 

1 

3 

1 

1 

1 

2 

1 

1 

3 

Sasic* 

3 

1 

2 

3 

2 

1 

3 

1 

3 

2 

2 

1 

1 

Out  • 

2 

2 

2 

2 

2 

3 

1 

2 

Prot*to 

*  1 

1 

2 

5 

% 

1 

2 

4 

1 

2 

6 

H*B, 

1 

1 

2 

2 

1 

2 

3 

2 

1 

1 

2 

3 

ir*s* 

1 

2 

2 

1 

1 

2 

1 

1 

totals 

11 

2 

3 

5 

11 

3 

4 

11 

17 

12 

2 

4 

7 

20 

Ifbmep 

Hoa  03?adaate 

B*0* 

1 

2 

2 

1 

2 

1 

1 

4 

1 

3 

1 

2 

1 

2 

6 

Alta. 

2 

3 

2 

1 

4 

6 

1 

1 

2 

6 

Sask. 

1 

1 

10 

4 

a 

3 

2 

4 

6 

11 

1 

4 

6 

17 

Wan* 

3 

2 

1 

6 

3 

1 

1 

6 

3 

1 

1 

7 

Ont. 

1 

2 

4 

a 

3 

15 

1 

1 

2 

16 

Prot.Q^ 

• 

1 

3 

3 

8 

1 

1 

5 

1 

11 

1 

1 

4 

11 

I.B* 

2 

1 

4 

2 

7 

1 

1 

4 

3 

a 

1 

2 

6 

1 

6 

Jf.S* 

1 

2 

2 

4 

5 

2 

2 

1 

3 

6 

1 

1 

2 

3 

9 

P»]E«*1  * 

4 

1 

7 

f 

3 

4 

4 

2 

4 

3 

4 

1 

13 

totals 

13 

0 

34 

24 

64 

14 

11 

24 

23 

76 

14 

9 

19 

22 

93 

Wtxmp.  - 

Oradisate 

B.  e* 

1 

Alta* 

1 

1 

1 

S^k* 

1 

1 

1 

2 

1 

1 

Mm* 

1 

1 

1 

Oat* 

Z 

1 

1 

1 

1 

1 

2 

Prot.Que 

* 

1 

2 

4 

1 

1 

1 

4 

1 

1 

6 

B.B. 

1 

1 

1 

2 

3 

H.S. 

1 

4 

1 

1 

1 

1 

1 

2 

4 

P.B.I. 

1 

1 

1 

iCotals  3  S  3 


7103132  12  2114  1? 
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-«,  ;i  i^iy. 


^  i:  n 

'*."  k  r 


:i. 
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x  X 
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1 
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V  r 


y-  .  .a  ..■ "' 


£  t 


I  _  ....  >. 

,X 


kl  ^  ;■ 


. .  .TX  . .  ».. 


xX':;r 


m:‘k  ' 


Ci  ?'J 
.x-X.-t'X  -  :iMi 
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k  ,  ,  xX 


r 


:.,L  vX  '/  X'  .  ::■.  ,IX  .rf'^-irr,; 
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':.l  .1  :x 
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Bssponscs  to  1-1)«  toy  i^ovimes*  Amount  spent  on  travel* 

1216.  1947 


1- 

50- 

100- 

2§9 

1- 

50- 

100- 

2§i? 

1- 

50- 

100- 

^§e 

M. 

49 

99 

249 

riiore 

^‘0 

49 

99 

249 

mftrd 

'fO 

49 

99 

?49 

more 

Hon  Graduate 

3  •  C« 

4 

1 

1 

3 

2 

4 

2 

2 

1 

2 

4 

2 

41ta# 

1 

2 

1 

2 

1 

2 

2 

1 

2 

1 

£ 

Sask* 

3 

1 

2 

1 

1 

1 

3 

1 

1 

1 

2 

3 

1 

U&n. 

1 

1 

1 

1 

1 

Ont* 

Z 

1 

1 

1 

2 

1 

3 

2 

2 

1 

Prot*Qne» 

1 

1 

1 

1 

1 

1 

H.B. 

2 

1 

1 

2 

2 

H.S. 

2 

1 

1 

a 

1 

1 

1 

2 

2 

P.E.I* 

1 

1 

1 

2 

1 

1 

£ 

2 

Petals 

6 

10 

7 

13 

2 

6 

11 

11 

12 

4 

7 

14 

11 

5 

4 

^it-Oradoate 

B.C* 

2 

2 

1 

2 

2 

2 

1 

2 

3 

1 

Alta. 

2 

1 

1 

1 

2 

1 

1 

2 

Sask* 

2 

1 

1 

^2 

1 

2 

2 

^n« 

1 

1 

2 

1 

1 

Qnt« 

2 

1 

2 

2 

1 

2 

1 

1 

1 

Prot*Qns# 

3 

3 

1 

1 

£ 

1 

4 

2 

3 

£ 

1 

H*B» 

1 

1 

1 

1 

1 

1 

1 

1 

2 

1 

1 

1 

2 

1 

1 

H.S. 

1 

1 

1 

1 

1 

1 

!?otals 

6 

7 

10 

4 

5 

6 

a 

a 

11 

4 

6 

6 

13 

6 

5 

Wonmn  Hon  ' 

(Graduate 

B.G* 

1 

6 

1 

1 

2 

4 

1 

1 

4 

£ 

2 

41ta. 

4 

4 

1 

3 

3 

5 

1 

3 

5 

1 

3ask« 

9 

6 

5 

1 

1 

7 

6 

5 

4 

11 

5 

6 

4 

l^n* 

1 

4 

1 

2 

1 

3 

2 

1 

1 

4 

3 

Ont# 

1 

5 

5 

1 

1 

5 

4 

5 

1 

1 

5 

6 

5 

1 

Prot.Qne# 

4 

6 

1 

1 

5 

4 

5 

£ 

6 

£ 

3 

H.B* 

1 

5 

6 

3 

1 

7 

2 

6 

2 

9 

1 

3 

2 

4 

5 

2 

1 

4 

4 

3 

1 

5 

3 

7 

1 

3 

9 

7 

3 

3 

t 

i 

4 

4 

10 

3 

7 

1 

totals 

6 

45 

46 

19 

4 

7 

45 

35 

35 

a 

10 

49 

31 

37 

15 

Momezi  -  Graduate 

&»C« 

1 

^Ita* 

1 

1 

1 

Sask* 

1 

1 

1 

1 

1 

1 

1 

Hen, 

1 

1 

1 

Ont. 

Z 

2 

1 

1 

Prot.Qne# 

3 

2 

2 

2 

2 

£ 

1 

H,B. 

1 

X 

1 

1 

1 

H#3, 

1 

2 

2 

1 

1 

4 

p.Ba. 

1 

1 

1 

totals  1465X15363 


1  3  4  4  6 


2.  Bow  maob  did  spend  on  STsnniBr  Sohool  or  on  eduoatlonal  oourses 
to  iB^rove  your  teaohlng  or  soar  qualifl oat ions? 

1945  t  1946  # _  1947  I _ 


.mmt 

Amount  Spent  on  Bduoatioml  Courses 
#1-  60-  loo-  150  or 

■1246.  |0  49  99  149  more 


fiSwsi#  Ifon-(Jradtiste 

11 

6 

3 

1 

9 

(Graduate 

10 

1 

4 

3 

7 

Women,  lon^Gradoat® 

19 

23 

13 

6 

14 

^  Crradoate 

6 

2 

3 

0 

6 

®otal 

45 

32 

23 

10 

35 

1946 

Bfen,  Hon-0raduat0 

11 

3 

4 

2 

9 

**  0yadi^te 

e 

3 

6 

2 

7 

Woiaon,  Hon~Graduate 

23 

18 

17 

7 

18 

^  Graduate 

4 

1 

0 

2 

7 

Total 

46 

25 

26 

13 

41 

mi 

Bfea,  Ion-Graduate 

9 

6 

5 

2 

12 

*•  Graduate 

9 

2 

5 

1 

10 

Woisen,  Ion-Graduate 

24 

24 

9 

12 

19 

"  Garaduate 

4 

0 

1 

X 

5 

Total 

56 

32 

20 

16 

46 

'i;;"'  t  '  r>  i'c 


:jv': 


'i-'— ■  ■"■■■ 


-M 
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Besponses  to  2  bj  Provinoest  teount  spent  on  oduoatloual  eourses* 

i24£  iSdfi.  1241  ■  , 

1-  60-  100-  JSJ  1-  60-  100-  160  1-  60-  100- 

_ fi — ^L_iS _ §2 _ m-lftSS,  §9, 4L_J2 _ $o  49  99  Ify  b»9  , 

Mbu-  Mon  Graduate 


5.C. 

4 

2 

1 

1 

3 

1 

3 

3 

2 

1 

1 

1 

Alta* 

3 

1 

1 

3 

Sasic* 

3 

1 

1 

3 

1 

1 

3 

1 

2 

Mm* 

1 

1 

1 

Q&t* 

1 

2 

1 

1 

1 

1 

2 

2 

2 

3 

1 

3 

Prot*Qui8 

. 

1 

1 

1 

11*1* 

1 

1 

1 

1 

1 

S»3* 

2 

1 

1 

3 

1 

2 

2 

1 

F*S*I* 

1 

1 

Totals 

11 

6 

3 

1 

9 

11 

3 

4 

2 

9 

9 

6 

5 

2 

12 

Mia  -  Graduate 

B.O* 

1 

1 

1 

1 

1 

2 

1 

1 

1 

1 

1 

1 

2 

Alta* 

1 

1 

1 

1 

1 

2 

1 

1 

1 

SaslE. 

1 

1 

1 

1 

1 

2 

Ito* 

1 

1 

1 

Ont. 

3 

1 

3 

1 

1 

3 

1 

Prot#Quo 

.  1 

3 

2 

2 

1 

1 

1 

1 

H*5* 

2 

1 

2 

1 

1 

3 

1 

1 

4 

H*3* 

1 

2 

P.1.1* 

Totals 

10 

1 

4 

3 

7 

6 

3 

6 

2 

7 

9 

2 

5 

1 

10 

Women  *• 

Bon  Graduate 

B*C* 

2 

1 

1 

1 

2 

3 

1 

1 

1 

3 

2 

1 

1 

Alta. 

2 

1 

2 

4 

2 

1 

2 

Sasic* 

$ 

1 

2 

3 

4 

7 

2 

2 

1 

7 

7 

3 

3 

4 

6 

4 

2 

2 

1 

4 

3 

4 

2 

Out* 

1 

i 

2 

2 

1 

4 

3 

2 

1 

3 

2 

1 

2 

4 

l¥ot*Que 

.  2 

4 

1 

1 

3 

2 

4 

1 

1 

3 

4 

2 

2 

W*B* 

3 

2 

2 

3 

3 

1 

1 

3 

3 

1 

1 

B.S. 

3 

1 

1 

3 

1 

1 

4 

2 

P.1*  I* 

3 

3 

2 

1 

2 

3 

2 

1 

3 

3 

1 

1 

1 

2 

Totals 

19 

23 

13 

6 

14 

23 

1$ 

17 

7 

18 

24 

24 

9 

12 

19 

Women  *  ' 

Graduate 

B.C* 

Alta. 

1 

1 

3ask. 

1 

2 

1 

1 

1 

1 

Man* 

Ont* 

1 

2 

1 

1 

1 

1 

1 

1 

Prot.Qua 

•  2 

2 

2 

1 

1 

1 

1 

2 

1 

1 

3 

2r*B. 

1 

1 

1 

1 

H*S. 

1 

P.E.1* 

Totals  6  2  3  0  5  4 


1  0 


2  7 


4  0  116 


: 

r  I 


.  • 


.:s„4  '-4: 


\Ci  y.  oi  V/TA 


,.:X 

ys* 


i;  r 
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,,,.5-rv^  -  4j;,v 


.  :?■ 


I?  ■  -u 

.t  ,1 


11 
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,r  r 


X  . 
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3-a*  List  tha  magaalnes  or  periofiloals  you  subsoribe  to* 

(l)  ProfsssiouaX  .  {Z)  Others _ _ 

b«  ^Ist  the  magazines  or  periodioaXs  you  read  regularly  but  seoure  from 
other  sources*  (1)  Professional  (iS)  Others 


3U«MftHX* 

(l)  Professional  magazines  or  periodioaXs* 


«  0 

i 

Subscribed 
2  3 

to 

4 

5  or  more 

0 

Scoured  from  other 
12  3  4 

sources 

5  or  more 

128 

118 

69  26 

20 

11 

194 

66  53  33  9 

7 

^tenber  of  teachers  n^o  read  no  professional  nagazines,  or 

fdio  read  only  their  provinoial  feaohers*  Association  ^gazinesi  106 


(El  Other  ma^zines  or  periodicals* 

Subscribed  to  Seotared  from  other  sources 

Q  1  g . g  -  4 _ rnorj  _ g - 1 _ g _ g - ^ ^ . 

71  69  56  47  50  74  XE6  46  48  4E  41  66 


4«  low  much  do  you  spend  yearly  on  magazines  and  periodicals 7  Include 
^ose  which  you  buy  from  month  to  month  as  well  as  subscriptions*  4 


mmmt 

Amount  spent  for  Bfe^zines  and  Periodicals 


#6  o  r 
less 

e-xo 

11- 

16 

16- 

26 

More  than 
26 

HeUf  lon-^raduate 

4 

20 

16 

16 

6 

**  Graduate 

2 

14 

11 

11 

16 

lomen,  Ion-Ora  dm  te 

21 

76 

39 

29 

23 

•*  Gradiiate 

2 

11 

6 

5 

6 

29 

120 

71 

60 

48 

J'-  t 


f  .  Hi:: 


'n  <k;i.;  .r;;i-  .  f/H,- 

:  w  ^  '  .■ } 


.,C'-.^l  •  J/i. 
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.j:x 


‘r  ■  ,  ' '.^1  .  '.-ia- v-’: 
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BBspoiises  to  and  by  Px'ovlnoest  Profostsionel  msgaalnea  <ir  perlodloala 


Professi onaX 
(a)  Subsorlbed  to 
Btsobers  0X234 

^gazinas 

5  or 

more  0 

or  Parlodioalsi 
(b)  Seourea  eXsewharg 

1  2  3  4  more 

Bo  professional 
ilagazine,  or  fr< 
STeaohers*  4ssoo' 
la t ion  only 

B.C* 

X4 

10 

5 

4 

4 

25 

4 

7 

X 

15 

4Xta* 

IX 

3 

3 

2 

25 

3 

17 

Saak. 

24 

X6 

14 

2 

2 

28 

15 

6 

4 

1 

2 

18 

Man# 

8 

9 

4 

13 

3 

2 

2 

1 

6 

(bit# 

8 

X4 

X2 

6 

X 

2 

14 

9 

12 

5 

2 

X 

4 

Prot^o»X2 

19 

7 

3 

1 

3 

15 

7 

9 

3 

3 

X 

XX 

3r#B# 

5 

14 

X4 

6 

5 

X 

24 

9 

7 

4 

X 

7 

H*S# 

§ 

2 

X 

4 

2 

24 

7 

3 

3 

X 

2 

16 

P#ii.l* 

2X 

20 

8 

£ 

X 

X 

26 

9 

7 

IX 

X 

8 

S^otals 

ize 

XX8 

69 

25 

20 

11 

194 

66 

63 

33 

9 

7 

106 

Eesponses  to  S-b-*!  and  3~b-a  by  l^otincesf  <^het  magalazes  or  poriodioals. 

Otbor  Ifegazlnes  or  PeriodloaXst 
{a)  Sabsorlbod  to  g  (b)  Saoured  olsewboro 

Sombart_ 0X234  mi^e_ 0X^34  MorS 


B  »C# 

8 

8 

6 

3 

7 

4 

15 

6 

4 

4 

4 

6 

4Xta* 

2 

4 

X 

6 

6 

9 

7 

XX 

2 

3 

2 

3 

Sask# 

12 

7 

14 

8 

5 

IX 

22 

3 

6 

6 

9 

10 

fifen# 

6 

4 

4 

3 

3 

1 

XX 

2 

4 

2 

2 

Oat* 

11 

7 

4 

5 

3 

IX 

13 

X 

5 

3 

9 

IX 

Prot#  Qnft* 

8 

8 

8 

6 

3 

11 

12 

5 

7 

5 

2 

12 

B#B. 

7 

12 

4 

5 

5 

12 

XI 

7 

8 

6 

4 

9 

H#S. 

6 

7 

3 

6 

9 

9 

16 

6 

6 

6 

4 

5 

P#B.I# 

11 

12 

9 

5 

9 

6 

20 

6 

10 

5 

5 

8 

totals 

71 

69 

55 

47 

60 

74 

126 

46 

48 

42 

41 

65 

.  1: 


Be  spouses  to  4  by  ProviBssi  Amotmt  spent  for  magazines  and  perioaioals 


#6 

OP 

Less 

Bfonr^raaoste 

5-  11-  16- 

10  15  Z& 

More 

than 

25 

$5 

or 

Less 

Man 

Ofiaduate 

5-  11-  16- 

10  15  25 

More 

than 

25 

B  •  C« 

4 

3 

S 

1 

1 

2 

1 

2 

2 

Alta. 

X 

1 

6 

2 

•  1 

3 

3ask. 

1 

6 

3 

1 

1 

4 

1 

Hkn. 

1 

1 

Qnt. 

1 

2 

2 

1 

1 

4 

3 

ft?ot.  Qua# 

1 

2 

3 

2 

2 

H.B. 

1 

2 

1 

2 

1 

5 

6 

5 

1 

1 

1 

1 

1 

3 

1 

2 

2 

1 

totals 

4 

20 

15 

15 

5 

2 

14 

11 

11 

15 

Women 

Women 

Oi'aduate 

#5 

More 

#5 

Mare 

or 

5- 

11- 

16- 

than 

or 

5- 

11-  IS¬ 

than 

Less 

10 

15 

25 

25 

Less 

10 

IS  25 

25 

B.C, 

3 

5 

2 

1 

Alta. 

1 

2 

3 

2 

1  . 

Sask. 

4 

18 

4 

4 

3 

1 

3 

2 

£^n. 

3 

6 

2 

3 

1 

1 

Ont* 

10 

3 

4 

4 

1 

2 

One. 

2 

a 

6 

4 

2 

1 

4 

1  3 

2 

4 

8 

5 

2 

3 

2 

1 

Bf.S. 

1 

2 

5 

6 

6 

2 

1 

6 

IS 

6 

4 

2 

Totals 

21 

75 

39 

29 

23 

2 

11 

6  5 

5 

A 


6-®#  How  many  bound  books  hriva  you  pxirohasod  during  the  past  y«ar? 

(3.)  l^ofQssionnX  Books, _ (2)  Hotion _ _  (3)  Hon-Flotlon _ 

b«  How  many  bound  books  (other  than  the  above)  have  you  road  during  the 
past  year?  (1)  Professional  Books  ^  (2)  Pietion (S)  Hon-fiotioj 


mmm. 

fype  of  reading! 

(1) 

Men,  Hon*-<^raduat6 
"  Graduate 
WoBisn,  Hon-Graduate 
*•  Graduate 
®otal 

(2) 

ifen,  Hon-4raduata 
**  Graduate 
Women,  Hon-Graduate 
"  Graduate 
fotal 

(a) 

Men,  Ion-Graduate 
"  G3?aduate 
Women,  5mi*»Graduate 
*•  Graduate 


Books  Purohased 


0  l->2  3-5  ^10  ll 


13 

19 

XI 

7 

0 

13 

9 

17 

4 

3 

41 

36 

39 

18 

10 

4 

3 

6 

1 

71 

67 

73 

34 

14 

13 

8 

11 

9 

7 

10 

14 

11 

6 

6 

39 

26 

23 

27 

9 

3 

4 

3 

5 

2 

63 

61 

48 

47 

24 

20 

11 

12 

1 

1 

12 

16 

8 

4 

2 

49 

39 

26 

13 

6 

1 

7 

6 

3 

2 

82 

73 

61 

21 

11 

Other  Books  Bead, 

6-  te 


0  1^2  3>»S  10  10 


8 

17 

18 

5 

2 

7 

16 

10 

10 

6 

32 

44 

35 

26 

11 

3 

4 

6 

4 

4 

60 

81 

66 

46 

23 

9 

5 

9 

11 

15 

6 

10 

14 

9 

7 

11 

24 

39 

42 

54 

0 

2 

1 

7 

13 

28 

41 

63 

69 

89 

13 

14 

16 

1 

4 

6 

16 

6 

7 

7 

32 

38 

39 

23 

18 

1 

7 

6 

6 

3 

62 

76 

66 

37 

32 

Jotal 


Besponses  to  5-a  by  Brovlnoesi  Boote  purohasea 


.%2L  ^ 


longCbm4mta 

*|S 

Graduate, 

¥ 

0 

l-S 

3-^ 

.6-10 

Q 

6-10 

(1) 

B.  0. 

4 

1 

4 

1 

1 

2 

4 

1 

Alta. 

3 

4 

1 

1 

1 

1 

2 

£3ask. 

3 

3 

1 

3 

4 

1 

1 

Mm* 

1 

Ottt. 

S 

2 

a 

1 

4 

1 

3 

1 

1 

1 

2 

X 

1 

H.  3* 

1 

a 

1 

3 

2 

1 

I.  S« 

3 

1 

1 

2 

a 

3 

i 

totals 

13 

19 

XX 

7 

0 

13 

9 

X7 

4 

3 

(s)  liaMm 

t  B.  C. 

X 

a 

6 

X 

X 

a 

a 

X 

3 

AX^b. 

3 

X 

X 

3 

1 

a 

1 

X 

Sask. 

7 

i 

a 

3 

X 

a 

:  Mm* 

X 

1 

Oat* 

X 

X 

a 

a 

X 

a 

3 

a 

X 

,  ^ot*  Qm* 

X 

X 

1 

4 

X 

i  I.  B. 

X 

1 

X 

3 

X 

4 

X 

X 

H.  S, 

X 

X 

X 

X 

X 

X 

1 

X 

F*B*X. 

X 

X 

1  fotaXs 

13 

8 

XI 

9 

7 

xo 

14 

XX 

6 

6 

{3)  He»-gletioa 

B.  C. 

g 

X 

s 

a 

5 

1 

I  Alta. 

5 

a 

1 

x 

3 

3as&. 

g 

a 

a 

X 

a 

3 

X 

li^n* 

Oat. 

4 

3 

a 

X 

a 

X 

X 

i^ot*  Qua* 

X 

X 

a 

X 

X 

B.  B, 

1 

a 

a 

3 

3 

X 

1.  $* 

a 

X 

X 

X 

a 

X 

X 

X 

I  totals 

ao 

XX 

xa 

1 

X 

xa 

16 

8 

4 

a 

'V 


...§E 


t.-Z  >u.. . . ,...;k — 


I  r. 


j:  I 


x; 


Ovi 


^  w 

■:■  i 


I 

.  ■/.. 


*  I.,J 

. 

,  S.  ^  X. 
.  -X  X  .X 


.1  vi 


1  '“  > 


.  .I'Xx 


t 


0  U 


iij 


lit" 


ir  '  '  H  '- 


:;u:'JCV 


¥ 


Bssponsos  to  5*^  f^ovinosst  Boolcs  ptirohdsod 


lon-amduate 


Ifism 


(1)  ^ffi'.ag.s.APMl 
B*  C* 

4 

3 

3 

1 

1 

Alta. 

3 

1 

2 

2 

Sask. 

12 

7 

8 

4 

6 

1 

Man. 

1 

6 

2 

1 

Oat. 

8 

7 

1 

2 

1 

Prot.  Qua# 

4 

4 

2 

1 

1 

2  2 

IT*  B« 

5 

1 

4 

2 

1 

2 

H.  S. 

1 

4 

3 

2 

2 

P*:s.x. 

3 

@ 

10 

3 

2 

totals 

41 

36 

39 

18 

10 

4 

3 

6 

5 

1 

(s)  usum 

B*  0. 

2 

3 

3 

1 

2 

1 

Aita« 

3 

4 

1 

1 

Sask. 

18 

7 

3 

6 

2 

1 

M&u* 

1 

2 

3 

1 

Ont. 

8 

4 

4 

2 

1 

^ot*  Qua. 

2 

2 

4 

4 

1 

1 

3 

1 

3 

1 

ir.  B. 

3 

3 

4 

4 

B.  S* 

1 

3 

2 

3 

3 

2 

1 

P.B.  1 « 

1 

3 

1 

totals 

39 

25 

23 

27 

9 

3 

4 

3 

5 

2 

(3)  &m-gletlQa 

B«  0. 

3 

4 

2 

1 

1 

Alta* 

5 

2 

1 

1 

Sask. 

20 

8 

5 

1 

1 

1 

Ulan. 

2 

2 

2 

1 

Out. 

5 

6 

4 

3 

1 

1 

Pyot.  Qua. 

3 

3 

3 

2 

6 

2 

2 

B.  B* 

4 

4 

2 

1 

1 

1 

1.  S. 

1 

3 

8 

1 

1 

1 

?.E  .1* 

8 

7 

2 

3 

1 

totals 

49 

39 

26 

13 

6 

1 

7 

6 

3 

2 

%  v:rf'  %ii 


t  ?*  ^^r^iOrr  c  ' 


...L  rfc 

;]l':^'-  ^  :.J 


% 


I 

r. 

t  ■  I 


f 


I 

j: 

f 

I 

•'<i 

C  :;  .1 


r. 

i 


^ .- . ....  ^  .  .'-m.. 


i. 


l  V 

^ 

.  i  ^’i 

:>  i' 
. . . 


. .  jwy 

.  .sx^n 


ti  ^..;  <v 


.V  'i»  »■.■■..■ 

*,  C  ,'  .31 

-  !•  -  »  i 


^  .f'  '  '.v  A 

i>  ■  ;<  s  ■ ; 

i: 

•,^:  .1 


V'  ,  ,  .  CM  4T* 

:,  .-J''-  . 

. 
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Besponses  to  S-b  by  Pa?ovino®si  Other  boolcs  roafl 


Mr 


Mm, 


Won-Sraauate  tu,, 
0  1-2  3-S  6-10  W 


(1)  farofftSflioMl 

B  •  0* 

1 

4 

2 

X 

^Xta* 

2 

B 

X 

Sasic* 

B 

5 

2 

1 

lito« 

Oat# 

1 

4 

2 

X 

?rot*  Qae# 

X 

H.  B. 

B 

X 

B#  S# 

1 

1 

3 

p.Ba# 

4 

totals 

8 

17 

xe 

5 

2 

(2)  HatLlua 

B#  Ct 

2 

X 

4 

2 

-^Ita* 

5 

X 

6 

Sask# 

B 

3 

1 

3 

Ito# 

O&U 

1 

3 

2 

2 

Prot*  Qae# 

1 

2 

Mm  B# 

X 

1 

I#  Sm 

X 

X 

X 

B 

2 

X 

fotals 

9 

b 

9 

11 

15 

(3)  g0B~y3.B..llflB 

B,  C# 

1 

B 

2 

2 

Alta# 

4 

1 

3 

X 

Sask* 

6 

X 

X 

X 

M&a. 

Oat# 

2 

1 

4 

X 

Prot#  Que# 

2 

H#  B# 

2 

X 

B#  3* 

4 

X 

p.Ba# 

2 

2 

13  14  16  1  4 


Graduate 


1 

3 

4 

X 

2 

X 

2 

3 

X 

X 

X 

X 

2 

2 

X 

X 

2 

X 

1 

X 

X 

4 

2 

2 

3 

1 

X 

1 

X 

1 

7 

X4 

10 

10 

6 

4 

X 

2 

2 

1 

X 

1 

X 

2 

X 

2- 

X 

2 

2 

3 

1 

X 

2 

3 

X 

1 

2 

5 

2 

1 

2 

1 

6 

10 

14 

9 

7 

1 

X 

1 

3 

2 

X 

X 

X 

X 

2 

3 

X 

1 

1 

X 

2 

1 

2 

4 

X 

4 

2 

1 

X 

2 

X 

6 

16 

6 

7 

7 

totals 


3;i:..,.,j’- 


r.:; .::i . . ft. 


/:  1 

X  / 


^:n 

m:. 


s.;t^;.-k  'W-J'n-  ':. 


X  -.i 


OX  V,0 


>' 


-,f  ^  I 


m.  O'iS 


i  tc'* 
■ 


i,  ■;.,:  U  . 


l*.  .1 


o  ■•'  ■  -- 


st 


f  -%■ 

X- 


XX  ^../.  € 

'  X'  < 


.';  -S 


;y 

?■  J 


X  I 

I  .  X 

I 

I  u 

X  .  ^ 

■'  :  <  - 

01.  .^■„; 


'  '<. 


.  '-UA 

.  ..:n 


oArXSS  irl 


■IS 


r- 

.  ,  o 


*  1 


'  '^f 

ii#« 
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iSaspoasQS  to  5-b  b2^  Provlaoasi  Otbar  books  road. 


Women 

l.an-gr3?.adm.te 
0  >Z  S-5 


(X} 

B.  0^ 

2 

1 

2 

3 

<^Xta  • 

2 

4 

X 

2 

Sail?:,,, 

X3 

7 

7 

6 

2 

ite* 

3 

3 

X 

Oat* 

4 

3 

6 

X 

Prot* 

2 

6 

6 

2 

3 

H,  B, 

4 

2 

X 

6 

3 

B*  3, 

4 

6 

2 

X 

X 

X*,!?#  i..* 

X 

7 

a 

6 

2 

fotaXi 

32 

44 

36 

26 

XX 

(2)  BMXm 

B*  C* 

1 

2 

£ 

4 

<<^XtB  • 

2 

2 

1 

4 

Sask* 

3 

5 

XX 

7 

9 

te.. 

X 

2 

2 

6 

Oat# 

X 

9 

4 

6 

S^rot*  Qae* 

X 

3 

6 

9 

B.  B* 

3 

X 

2 

7 

6 

n*  s* 

X 

7 

3 

6 

2 

X 

a 

6 

9 

9 

H^otaXs 

XX 

24 

39 

42 

64 

(3)  ^pa-li,ftl;Aaa 

B#  0* 

2 

2 

3 

2 

4Xta« 

2 

X 

3 

2 

X 

Bask* 

X2 

X2 

6 

3 

X 

E^isn* 

X 

4 

3 

Oat* 

3 

2 

7 

4 

4 

Pfot*  Qua* 

2 

3 

6 

4 

2 

1*  B* 

3 

4 

4 

X 

4 

H*  S* 

6 

4 

4 

2 

?*E*1, 

3 

9 

3 

4 

4 

32  sa  39  £3  IS 


iQfflgaa 

1^2  3-6  6-10 


1 

1 

I  X 

12  3 

2 


X 


2  3 

X 

1 


3  4  6  4  4 


X 

X 

X 

1 

X  X 

X  3  7 

2 

X  12 


0  2  X  7  X3 


X 

X 

1 

X 

1  1 
X  2  4  2  X 

X 
4 


1 


totals 


7  6  6 


77 


6«  How  m'aah  did  ^ou  spend  for  (I)  Cl.iibs:  1945,,,  1946_, _  1947. 

(2)  Other  forais  of  reorsatione  1945 _  1946 _  1947 _ 


Salary 

I^der  4B)0Q 
#2000  -2499 
2500  -2999 
3000  -over 


l^der  $2000 
#2000  -2499 
2600  -2999 
3000  -over 


Totals  1945 

19M 

Sfens  Oader  #2000 

#2000  -2499 
2600  -2999 
3000  -over 


Women  I  Under  #2000 
#2000  -2499 
2600  -2999 
3000  -over 


5otal,  1946 

1947 

Bfen*  l^der  #2000 

#^00  -2499 
2600—2999 
3000  -over 


Womens  Under  #2000 
#2000  -2499 
2600  -3000 
3000  -over 


1M6 

%ns 


Women  t 


Amount  Spent  for 


Clubs 

Other 

forms 

of  recreation 

#0 

26- 

60  or 

25- 

50  or 

1-24 

49 

more 

#0 

1-24 

49 

more 

24 

6 

12 

10 

3 

6 

a 

9 

1 

4 

6 

1 

4 

14 

9 

1 

4 

6 

7 

3 

11 

13 

9 

6 

3 

e 

4 

3 

16 

69 

32 

6 

7 

32 

27 

10 

36 

$3 

60 

4 

42 

61 

16 

21 

9 

16 

2 

6 

6 

6 

6 

2 

4 

X 

1 

4 

1 

1 

4 

1 

1 

1 

X 

3 

96 

74 

6 

0 

60 

64 

24 

31 

164 

106 

16 

7 

62 

91 

34 

67 

B 


22 

7 

1 

11 

6 

6 

9 

6 

7 

1 

1 

4 

5 

2 

4 

9 

16 

1 

4 

6 

7 

4 

14 

10 

10 

7 

4 

6 

6 

1 

17 

47 

39 

10 

9 

26 

23 

12 

44 

76 

66 

i 

29 

60 

26 

22 

8 

16 

3 

6 

6 

6 

7 

2 

4 

X 

1 

2 

1 

1 

1 

4 

1 

1 

2 

3 

66 

80 

10 

0 

37 

66 

36 

33 

133 

119 

20 

9 

62 

81 

47 

77 

19 

a 

1 

9 

8 

3 

9 

6 

9 

1 

4 

6 

1 

5 

7 

17 

2 

4 

2 

6 

4 

18 

9 

10 

7 

6 

6 

7 

1 

16 

41 

54 

10 

10 

21 

25 

9 

4S 

67 

62 

6 

22 

49 

31 

30 

6 

16 

4 

6 

6 

a 

7 

2 

4 

1 

1 

2 

1 

3 

3 

1 

1 

1 

3 

77 

84 

16 

0 

29 

67 

41 

40 

116 

136 

26 

10 

60 

@2 

60 

88 

Sotal,  1S47 


£ 


_r 


,£!i. 


,J  tv 


r 


L-^i 

:';i' 

H'. 


r- 


i?  .' 


:  J  :>v. 


::r"- 


X 


I  ;,!■ 


i<* 


'Ora:.; 

;>■'  ,  '-  ■  .»,  ;, 

v'Ca'.:  " 

;;  ■  .„  ,  ' '  ; 
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Bespcmses  to  6*1  IVovinoest  Amount  apent  for  Cliibs* 

1SA&  19M  I2i2 


1* 

25* 

§s 

1* 

26* 

1* 

25* 

Salarr 

Prorinoa 

0 

24 

49 

aoro 

0 

49  mora 

0 

24 

49  more 

Ondor 

B.  G, 

lEOOO' 

Alta, 

2 

2 

2 

2 

2 

2 

3as2c« 

5 

1 

6 

1 

4 

1 

3 

3 

3 

Cbt« 

4 

2 

2 

2 

2 

Pro t# One# 

1 

1 

1 

H#  B, 

H,  S, 

4 

1 

3 

1 

1 

3 

1 

1 

P#B.I, 

6 

# 

1 

fotal 

24 

5 

0 

0 

22 

7 

1 

0 

19 

8 

1 

0 

#8000- 

B,  C. 

2 

1 

1 

1 

1 

3499 

Alta, 

Sask, 

3 

3 

1 

3 

1 

3 

Ont, 

2 

1 

1 

1 

1 

1 

1 

1 

2 

1 

Prot,Qtsa# 

H.  B. 

1 

2 

1 

2 

1 

2 

H,  S. 

1 

1 

1 

P,B.I, 

% 

V 

1 

Ir 

1 

5?0tal 

6 

9 

1 

0 

6 

7 

1 

1 

6 

9 

0 

1 

#2500* 

B,  C. 

3 

1 

1 

1 

5 

1 

6 

1 

2999 

Alta, 

2 

1 

1 

1 

1 

1 

1 

2 

Saak, 

2 

2 

1 

2 

Qnt« 

3 

3 

3 

Prot,Qi»§, 

3 

2 

3 

2 

2 

2 

1 

B,  B, 

4 

2 

3 

1 

2 

2 

2 

2 

H,  S, 

2 

1 

1 

1 

1 

1 

1 

1 

P.B.1, 

fotal 

14 

9 

1 

4 

9 

15 

1 

4 

7 

17 

2 

4 

#3000 

B,  C, 

3 

2 

4 

2 

3 

4 

1 

3 

4 

1 

and 

Alta, 

1 

1 

1 

1 

1 

1 

over 

Saak, 

1 

1 

1 

1 

1 

1 

^n. 

1 

1 

1 

1 

1 

1 

Ont  • 

4 

4 

4 

Prot  ,000, 

2 

2 

1 

2 

1 

2 

2 

1 

2 

B,  B, 

2 

2 

1 

2 

2 

1 

2 

2 

1 

H,  S, 

1 

1 

1 

1 

1 

1 

P,B,1, 

fotal 

13 

6 

3 

10 

10 

7 

9 

10 

7 

5 

,  f; 


f 


Si 


;v:^--i,:.j:: . 


4/  i^,.. 


X 


:s«', 


(• 


f 


r 


i 


(• 


.  -X 


-  M  /X 


.  r'i. 


> 
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Bospoasas  to  6**1  by  Bafovlnaess 

I-  2S* 

Salary  Provlnoes  0  24  49 

4mo\2at 

§9 

more 

;  spont  for  Clubs. 

Woman 

1946 

1-  25-  §9 

0  24  49  more 

0 

mi 
1-  26- 
24  49 

moro 

02u3er 

C* 

5 

3 

2 

X 

4 

12000 

21ta. 

5 

7 

3 

7 

3 

7 

X 

Saak* 

X3 

7 

16 

8 

14 

XO 

Man. 

7 

5 

6 

6 

5 

7 

Ontc 

XO 

4 

9 

4 

X 

9 

4 

1 

Pro t« Quo# 

7 

3 

7 

3 

6 

4 

H*  M. 

10 

4 

9 

5 

9 

6 

H*  S. 

10 

8 

XO 

6 

XO 

7 

1 

P«£»*  X  • 

X3 

X2 

4 

12 

13 

4 

10 

14 

6 

Sotal 

83 

eo 

4 

0 

75 

66 

5  0 

67 

62 

8 

0 

#2000- 

B.  C# 

X 

X 

X 

2499 

axta* 

2 

2 

2 

Saak. 

3 

2 

2 

3 

2 

.3 

Mm. 

1 

1 

X 

Oat, 

3 

4 

3 

4 

3 

3 

1 

Brot.Quo# 

2 

2 

2 

2 

2 

2 

H#  B, 

3 

2 

2 

3 

2 

3 

H#  3. 

2 

2 

2 

pjsa. 

fotal 

9 

X6 

2 

0 

8 

16 

3  0 

8 

15 

4 

0 

#2500- 

B.  C. 

2999 

Alta. 

Saak* 

Mm. 

Oat# 

1 

3 

1 

3 

1 

3 

Frot#Quo# 

X 

1 

X 

I#  B. 

X 

X 

X 

1 

X 

X 

IT#  3# 

p*Ba. 

fotal 

2 

4 

X 

0 

2 

4 

X  0 

2 

4 

1 

0 

#3000 

B.  C# 

and 

^Xta# 

X 

1 

X 

oiror 

Saak. 

Mm. 

Oat# 

Prot.Quo* 

4 

X 

4 

X 

3 

2 

H#  B« 

H.  S. 

P.E.X# 

fotaX 

X 

4 

X 

0 

1 

4 

1  0 

0 

3 

3 

0 

BO 


Sespoasas  to  6-2  by  Provisoes s  Amount  apaat  for  other  forms  of  reoreation. 


Salary 

Pi'Ctinoe 

0 

1S4S 

1-  25-  1 

24  49  m< 

la 

0 

5fen 

1946 

1-  25- 

24  49 

Jo 

0 

1941 
1-  25- 

24  49 

miie 

Ifedar 

B.  C. 

$2000 

Alta. 

2 

2 

2 

2 

2 

1 

Sask* 

1 

4 

1 

1 

1 

2 

2 

2 

4 

1 

2 

Man* 

2 

2 

2 

1 

2 

1 

Out  * 

3 

1 

2 

2 

2 

2 

Prot .Qua# 

1 

1 

1 

sr*  B* 

H*  3* 

2 

1 

1 

1 

2 

1 

1 

1 

2 

1 

1 

1 

P.B.I* 

2 

3 

1 

2 

2 

1 

1 

1 

3 

1 

1 

3?otal  , 

12 

10 

3 

6 

11 

5 

5 

9 

9 

8 

3 

9 

#2000*- 

B*  0* 

1 

1 

1 

1 

1 

1 

2499 

Alta* 

* 

Sa^k* 

1 

2 

1 

1 

1 

1 

1 

1 

Sfen* 

ont^ 

1 

3 

1 

3 

4 

IVot#Qi^i 

1*  B* 

1 

2 

1 

a 

1 

2 

I*  S* 

1 

1 

1 

1 

1 

1 

1 

1 

1 

fatal 

4 

6 

1 

4 

4 

6 

2 

4 

4 

5 

1 

5 

$2500- 

B*  C* 

3 

2 

1 

1 

2 

3 

1 

2 

1 

1 

2 

2 

29S9 

Alta* 

1 

1 

2 

1 

1 

2 

1 

1 

2 

Saak* 

2 

2 

2 

1 

Ito* 

( 

Ont* 

1 

1 

1 

1 

1 

1 

1 

1 

1 

Pyot*Q«a* 

1 

4 

1 

4 

6 

K*  B, 

4 

1 

1 

2 

1 

3 

1 

5 

K*  S, 

2 

2 

2 

fotal 

B 

7 

3 

11 

5 

7 

4 

14 

£ 

5 

4 

18 

$3000 

B*  C, 

3 

4 

1 

1 

4 

2 

2 

3 

and 

Alta* 

2 

2 

2 

over 

Sask* 

1 

1 

2 

2 

Man* 

1 

1 

1 

1 

1 

1 

Oat* 

a 

2 

1 

2 

2 

1 

2 

2 

1 

Prot*Qu©* 

2 

3 

1 

4 

1 

4 

H.  B* 

1 

1 

3 

1 

1 

3 

1 

1 

3 

H*  S* 

1 

1 

1 

1 

1 

1 

P.B*X.  _ 

fotal 

8 

4 

3 

15 

5 

6 

1 

17 

6 

7 

1 

16 

4  tO'fi 
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Bespousos  to  0-2  by  ^rovinoosJ  -isnomt  apoiit  for  otliar  forms  of  rooreatloa. 


Msm 

msi 

1- 

25-  5 

1- 

26- 

1- 

25- 

e? 

more 

Salary 

Province 

0 

24 

49  mi 

)re 

0 

24 

49 

m^le 

0 

24 

49 

t]&ader 

B,  C, 

3 

1 

1 

2 

2 

1 

3 

1 

X 

$2000 

ilts* 

3 

Z 

1 

1 

3 

2 

2 

3 

X 

3 

SasTc* 

? 

10 

4 

2 

1 

12 

6 

4 

2 

9 

6 

6 

6 

3 

3 

5 

4 

1 

2 

4 

4 

X 

3 

Ont. 

5 

7 

2 

4 

6 

3 

1 

4 

5 

6 

1 

% 

7 

1 

X 

7 

2 

X 

6 

3 

1 

4 

6 

3 

2 

3 

4 

3 

3 

2 

b 

4 

3 

H,  $,* 

5 

0 

2 

2 

5 

6 

4 

2 

3 

7 

6 

2 

B 

B 

4 

9 

6 

7 

7 

9 

4 

9 

3 

13 

fotal 

42 

6X 

X8 

21 

29 

50 

26 

22 

22 

49 

31 

30 

#2000- 

B* 

1 

1 

X 

2499 

ilta# 

1 

X 

X 

X 

X 

1 

Brn'km 

3 

X 

2 

2 

3 

X 

Out# 

X 

2 

2 

X 

X 

2 

2 

2 

X 

1 

3 

2 

?rot#Qn»# 

2 

1 

X 

2 

X 

1 

X 

X 

2 

H#  B# 

2 

1 

1 

X 

2 

2 

1 

2 

2 

X 

H#  S. 
P#B.I# 

1 

1 

X 

X 

1 

X 

fotaX 

6 

8 

5 

6 

6 

6 

6 

7 

5 

5 

6 

7 

#2500- 

B*  e. 

2999 

Aits# 

Bask* 

^n* 

Qnt  • 

Prot#Qns# 

1 

3 

X 

X 

2 

1 

1 

2 

F#  B# 

H#  S# 

P.B#I# 

1 

X 

X 

fotal 

1 

4 

0 

1 

X 

2 

X 

1 

1 

2 

1 

0 

#^00 

B«  0# 

and 

Alta, 

1 

X 

X 

war 

Sasic# 

Ite# 

Ont# 

Pro  tt  One# 

I#  B# 

I#  9# 
P.B*I# 

1 

1 

3 

X 

X 

3 

X 

1 

3 

Total 

1 

1 

1 

3 

X 

0 

2 

3 

X 

1 

1 

3 

■y,  ■ 


i  ' 


!’ 


h 


''X  .i 
V( 


h''.: 


?.  How  niucii  liism-aacQ  co  ^'our 


Salary 

0 

20g0 

xSss 

Jfea 

2000- 

4000 

more 

0 

2oao 

more 

2000- 

4000 

BOQO 

more 

lAadoy 

#2000 

IS 

6 

3 

6 

81 

75 

24 

6 

#2000- 

2499 

1 

3 

9 

10 

6 

12 

13 

3 

#2500- 

2999 

0 

2 

6 

2X 

X 

1 

1 

6 

#3000  and 
over 

1 

X 

3 

30 

0 

2 

4 

1 

fotaX 

20 

34 

2X 

67 

67 

90 

42 

16 

8-a*  3>o  3?oii  OTO  ;^otuf  own  hoiaaf  tes . . .  Ho, 

b#  Aye  you  puyoljasiiig  a  home?  Ho. 
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jaa  ^  jfiaaa  i&a  ^  IflBaa 


Salary 

Xes 

Ha 

Tes 

Ho 

Tee 

lo 

Tes 

Ho 

I^der 

#2000 

11 

22 

22 

109 

3 

30 

5 

173 

#2000- 

2499 

5 

17 

7 

26 

7 

16 

1 

32 

#2500- 

2999 

9 

21 

5 

4 

4 

25 

1 

8 

#3000  and 
over 

19 

16 

2 

5 

9 

25 

0 

7 

fotal 

44 

76 

36 

194 

23 

96 

7 

220 

Bftsponses  to  7  fey  ftrovinoesi  Amount  of  iasurano© 


Salary 

Provinoe 

0 

less 

Man 

2000- 

4000 

6Q80 

more 

0 

^50 

less 

Women 

2000- 

4000 

6M0 

more 

Under 

B»  C* 

8 

4 

$2000 

AXta* 

X 

3 

X 

5 

3 

2 

Saek* 

9 

X 

9 

X7 

2 

X 

Ifea# 

Z 

XX 

4 

Oat* 

X 

4 

X 

4 

6 

4 

Prot*  Qua* 

1 

Z 

5 

4 

3 

K*  B« 

3 

X3 

5 

X 

H.  S. 

z 

1 

2 

X4 

9 

2 

P»£*  •  X  *. 

z 

Z 

1 

25 

X7 

4 

fotaX 

IQ 

a 

3 

$ 

dx 

75 

24 

6 

feooo- 

B.  C* 

1 

1 

X 

1 

3 

2499 

AXta* 

1 

3 

z 

3 

X 

X 

3 

2 

Ifen* 

X 

Oat* 

X 

4 

a 

Prot*  Qu0# 

2 

3 

X 

H*  B, 

2 

3 

2 

S* 

i 

X 

X 

2 

X 

P.B*I* 

X 

X 

fatal 

1 

3 

9 

xo 

5 

X2 

13 

3 

#2500- 

B*  C* 

X 

X 

5 

2999 

AXta* 

1 

2 

Saak* 

X 

X 

X 

Mm* 

Oat* 

3 

1 

2 

Prot*  Qua* 

X 

X 

3 

1 

I*  B* 

X 

5 

X 

2 

H*  S* 

X 

2 

X 

P.B.I* 

fotaX 

0 

z 

6 

2X 

X 

X 

1 

6 

#3000 

B*  0* 

X 

X 

2 

5 

and 

AXta* 

3 

X 

over 

Sask* 

3 

Mm* 

2 

Oat* 

6 

Prot*  One* 

X 

5 

X 

4 

X 

n,  B* 

5 

H.  S* 

2 

P*B*X* 

fotaX 

X 

x 

3 

30 

0 

2 

4 

X 

x-y 


‘i 


}  ■■ 


84 


3ospons83  to  8-a  and  Q-b  by  Provinoast  Po  you  own  your  own  home, 

or  purchasing  a  home? 


Salary 

Provinoe 

,,  Sjl 

Xes  lo 

i^omen 

Yes  Ho 

Msok 

Yes  Ho 

Women 

Yes  Ho 

Under 

B,  C* 

1 

11 

1 

11 

$£000 

ilta* 

3 

2 

9 

5 

9 

Sask# 

1 

6 

3 

28 

9 

1 

29 

2 

14 

2 

1 

14 

Oat* 

4 

1 

14 

1 

3 

1 

13 

Prot#  Que# 

3 

2 

12 

3 

12 

H,  B. 

3 

20 

23 

H*  S* 

4 

1 

8 

14 

5 

1 

21 

P.B*1* 

3 

2 

4 

37 

2 

3 

41 

fotal 

11 

22 

22 

159 

3 

30 

5 

173 

#2000- 

B.  C. 

2 

1 

3 

2 

2 

4 

2499 

Alta* 

1 

3 

1 

3 

Sask« 

1 

5 

1 

5 

5 

6 

1 

1 

Cat* 

1 

4 

2 

4 

1 

4 

1 

5 

Prot*Qu0* 

1 

6 

7 

U.  B. 

4 

2 

2 

2 

2 

U.  S* 

2 

4 

1 

1 

4 

P*E.I* 

1 

1 

1 

1 

®otal 

6 

17 

7 

26 

7 

16 

1 

32 

$2600- 

3 

5 

3 

5 

tS>W9w 

Alta* 

1 

3 

3 

Saak* 

1 

1 

1 

2 

1 

%n« 

Oat* 

3 

2 

1 

3 

1 

2 

Prot*  %»• 

3 

1 

5 

1 

H*  B* 

2 

3 

2 

1 

5 

3 

H,  S* 

2 

1 

1 

1 

2 

1 

P*B*1« 

(Dotal 

9 

21 

5 

4 

4 

25 

1 

$ 

#3000 

B*  C« 

7 

2 

2 

6 

and 

Alta. 

2 

1 

1 

3 

1 

over 

Sask* 

2 

1 

1 

2 

%n* 

1 

1 

1 

1 

C^t  * 

2 

3 

8 

3 

Prot*  <|ao* 

1 

5 

1 

5 

1 

5 

6 

U*  B* 

3 

2 

1 

4 

B.  S* 

1 

1 

1 

1 

P.S.I* 

(Dotal 

19 

16 

2 

5 

9 

25 

0 

7 
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CHAPTBB  VI  (A) 

SUMMABY  &m)  C0HCX.U3I0KS  OH 
SALAraES  AHB  SALABY  SCHSBULiSS 

Early  In  th©  snrvty  It  wa®  iiot©{3  tliat  a  ooiflmon  opinion  expressed 
by  baainess  and  professional  men  as  woll  as  by  those  in  ©dnoation  was 
to  th©  ©ffdot  that  teaohers*  salaries  were  too  low  to  attract  and  hold 
oos^Qtont  personnel#  fo  what  extent  is  this  truet  fo  answer  this 
question  Sables  i  to  ^  were  prepared#  Bven  the  most  oorsory  examination 
will  show  that  the  statement  cannot  be  refatad* 

From  fables  I  fA|  and  I  {Bj  it  oan  be  mm  that  some  Improremaat 
in  salary  levels  took  place  daring  the  period  from  1939  to  1945# 
espaoially  In  the  lower  braehets*  Ihil©  B$$  of  the  teachers  in  ©i^t 
provinces  received  less  than  #626*00  In  1939,  only  3*76^  were  at  this 
level  in  1946*  WMle  fewer  than  of  all  teachers  received  more  than 
#1324*00  In  1939p  al»st  Of  the®  were  receiving  more  tlmn  that 
emonnt  in  1946*  However*  teaohers  still  lived  on  sabsistence  salaries* 
Fewer  than  I  in  600  received  over  |4025*00  per  year  or  #336*00  per  month. 
Only  6,000  or  10^  received  more  than  #2424*00  per  year  or  1200.00  per  month. 
8,400  or  16^  reoeived  less  tMn  #1026.00  per  year  or  I'^.OO  per  week. 

21,000  or  4^  received  less  than  #1226*00  per  year  or  #24.00  per  week* 
37,866  or  76^  received  less  than  #1826.00  per  year  or  |36*C^  per  week. 

Table  11  shows  the  increase  in  provincial  medians#  second  part 

of  the  table  indicates  an  increase  of  almost  96^  in  the  median  salaries  of 
teachers  in  one-room  schools  between  1939  and  1946  and  an  Increase  of  over 
60^  for  all  teaohers*  In  SaslBatchewan  the  increase  for  teachers  in  one- 
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room  sohooX^was  139^  In  tho  same  period* 

^ble  XII  reireals  w3iy  even  suoh  Mgh  percentage  Increases  were 
not  sufficient  to  encourage  hundreds  of  teachers  to  stay  in  the  schools* 
It  Is  of  Interest  to  note  that  while  breweries  en^aloy  few  women  and  are 
among  the  highest  salary  and  wage  groups,  women’s  clothing  factories 
employ  on  salary  two  men  for  every  woman,  and  on  wages  one  man  for  every 
three  women*  Ihis  relation  between  the  number  of  men  and  the  number  of 
women  eii^loyed  has  some  bearing  on  the  differences  In  salaries  and  wages 
in  these  Industries*  BsEamination  of  fables  X  (B)  and  IX  almost  forces 
the  conclusion  that  earnings  of  teachers  should  be  considered  as  wages 
and  not  as  salaries*  Bven  the  average  mg@B  of  male  farm  help  compare 
favorably  with  teachers*  salaries  as  listed  in  the  foregoing  tables#  fbe 
Canada  Year  Book,  1947*  page  6M,  gives  the  average  wages  of  male  farm 
help  per  month  without  board  as  follows i 


1940 

1944 

1946 

January  16 

$  34*06 

#  39*26 

#  41*40 

May  16 

73*19 

84*26 

88.31 

August  16 

82*23 

96*27 

100*62 

It  may  be  olaimed  that  because  of  the  great  differences  in  the 
conditions  of  o^loymeat  such  oos|>arisons  as  have  been  made  above  are 
not  valid*  It  is,  however,  a  sis^sle  fact  as  shown  is  these  tables  that 
the  average  employee  in  a  printing  and  bookbinding  ©stablishii^nt  and  the 
average  en^loyee  in  a  bakery  both  earned  more  per  year  in  1944  than  did 
the  average  teacher*  lo  industry  listed  among  forty  leading  industries  in 
Canada  paid  less  than  rural  school  boards* 

!ihble  17  lists  wages  and  salaries  paid  in  the  city  of  Sdmonton* 
These  rates  were  secured  from  the  District  Bwplo^mnt  Office  and  were 
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dated  Koveidber  and  Deoember  1948*  Bates  were  in  effect  In  1947  and  the 
table  is  inserted  so  that  coraparisoa  mas?  be  made  between  actual  wage  rates 
and  salaries  paid  in  cities  and  the  salaries  of  oitg?  teachers  as  shown 
in  iJables  VI  to  VIII. 

In  this  regard  it  is  of  interest  to  note  the  salaries  paid  to 
salaried  metoibers  of  other  professions*  ^ese  are  listed  in  Canadian 
Census  Ocoupational  I^ta,  Dominion  Bureau  of  Statistics.  1947.  on  page 
157*  the  professions  the  ea^lo^ees  represent  not  only  the  smaller 
part  of  those  in  may  professions,  but  in  sjost  instances  salaries 
received  are  less  than  the  amount  earned  by  those  who  receive  fees  for 
services  rendered*^  S^e  following  figures  furnish  comparisons  between 
such  professional  en^loyees  and  teachers  for  the  year  ending  June  2.  1941* 

Average  Annual  Warnings 
B^les  Females 


Architects 

1  2,246 

#  767 

Chemists,  Metallurgists 

1.612 

1,041 

Dentists 

1.996 

947 

Engineers,  Civil 

2,405 

- 

Engineers,  Minii^ 

2,641 

- 

Latsyers,  lotarles 

2,633 

1,510 

Physicians,  Surgeons 

2,613 

1,272 

lurses,  Cradmte 

865 

702 

^^eachers.  School 

1,416 

793 

^fable  V  is  the  latest  available  data  on  minimum  salaries. 
second  part,  median  salaries,  indicates  a  considerable  increase  in 
salaries  in  the  ilaritim©  Provinces.  A  definite  relationship  seems  to 
exist  between  salaries  paid  and  the  shortage  of  teachers,  provinces. 
Ontario  and  British  Columbia,  had  in  1946  relatively  high  minimum 
salaries  and  had  median  salaries  of  more  than  #10)0  in  one-room  schools. 
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On  Jaimar^  ZZ^  1948,  la  lihese  two  proviacas  there  wag  aa  estimated 
shortage  of  less  than  5^  of  the  teaching  staff. ^  On  the  Prairios,  where 
teaohers  la  one-room  schools  had  received  average  salaries  of  hetween 
flOOO  and  ^1161  the  shortage  was  ISifi  end  in  the  Varitiraes,  where  caedian 
salaries  had  been  less  tima  #800  in  1946,  there  was  a  shortage  of 
almost  in  1947-48. 

3?hfi  question  arises,  is  enough  thought  given  to  the  salary  status 
of  those  In  the  best  paying  positions  in  eduoation?  ^re  there  many 
positions  paying  good  salaries^  If  not,  is  there  any  relationship 
between  the  smll  number  of  positions  coBimnaing  hi^  salaries  and  the 
laok  of  holding  power  of  the  profession  for  young  teaohers  who  tend  to 
drop  out  within  five  to  ten  years?^  fo  answer,  we  My  &mmlm  city 
salary  schedules,  sa^^ies  paid  in  departments  of  education,  and  university 
salary  schedules  for  academic  staffs# 

Stable  Yi  lists  ulnimusi,  and  median  salaries  in  forty-, 

eight  cities  of  Oanada  at  the  end  of  194?  ooai^jiled  from  data  supplied 
on  a  questionnaire  item  by  superintendents  of  schools,  following 
should  be  noted.  Halifax  reported  actual  salaries  paid  by  the  school 
board;  cost  of  living  bonus  and  government  grants  to  teaohers  are 
additional#  Although  it  would  appear  that  el©?jentary  men  in  Saskatoon 
have  a  higher  maximum  than  Mgli  school  men,  examination  of  the  actual 
schedule  reveals  that  the  principals’  maximum  has  been  reported  ©s  the 
elementary  ni©n  teachers’  maximum.  Ho  classification  for  mu  teachers 
appears  on  the  elCMatary  schedule#  In  Calgary,  tinnipeg  and  Idaoatoa 

^See  Appendix 
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where  a  degree  is  necessary  for  appolntinaat  to  the  Junior  and  senior  high 
soliools  minimme  are,  in  effect,  higher  than  are  recorded •  Because  no 
salary  schedule  was  available  for  coitparisoiii  an  answer  such  as  appeared 
on  the  quest! Oiinaire  from  3t.  John  was  not  changed*  though  it  is  probable 
that  the  inasimira  for  man  is  Indedd  higher  than  that  for  woosea  In  high  schools* 
Edmonton  alone  reported  a  schedule  of  the  single  salary  or  preparation 
type,  flnaipeg  and  Calgary  incorporate  so^oe  of  the  principles  of  this  type 
in  their  schedules  but  high  school  teachers  hare  higher  ffiaximuma  than 
elernentary  teachers.  Calgary  and  Edmonton  were  the  only  cities  reporting 
a  cost  of  ll'?lng  bonus  paid  in  1047|  Winaipag  reports  one  for  1948* 

Biatribution  of  the  salaries  paid  In  the  forty-eight  cities  is  made 
In  Shble  7X1*  In  only  eight  Oamdian  citlas  could  high  school  teachers 
earn  mors  than  14000  in  1947.  2!his  includes  Calgary  ,  and  Edmonton  where 
cost  of  li^lzig  bonuses  paid  were  not  included  In  the  schedule  salary* 

In  only  two  cities  could  elee^entary  teachers  earn  i^re  than  #3600  and  in 
only  fiire  could  they  earn  more  than  #3000#  In  more  than  one-half  the  cities 
elementary  wsmen  teachers  start  at  a  miniiaum  of  less  than  ^1400  and  after 
a  period  ranging  from  seiren  to  fourteen  years  {I’able  ?XII|  reach  a  maximum 
Of  less  than  #2300.  receive  #100  moro  at  minimum  and  #200  more  at 
maximum*  Bfelf  the  cities  pay  miaiRium  salaries  of  less  than  #2000  to  laen 
and  women  in  schools |  maxiasums  for  high  ichool  men  are  less  than 
*}3600*  and  for  women  are  less  than  1^00* 

From  ^able  7111  w©  learn  that  tl^  mximim  salaries  paid  to  high 
school  principals  range  from  #1100  to  15800  and  that  elementary  school 
prinoipsls  raoQire  about  flOOO  less*  Since  this  table  inoludes  se^en  of 
the  nine  cities  which  Mvo  populations  of  over  100*000  it  seems  safe  to 
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assume  tJiat  no  other  centres  wiXi  be  pa^^ing  higher  salaries*  Oijo«hQXf 
the  olties  noted  here  have  maximum  salaries  of  «j»4100  or  less  for 
principals  of  elemeatarj?  schools  and  of  less  than  %4900  for  principals 
of  high  sohooXs. 

Xabies  and  X  give  maximum  salaries  of  officials  in  departments 
of  education  and  of  academic  stjuffs  in  universities  in  Canada*  Median 
salaries  for  university?  professors  are  Bomwlmt  higher  than  those  of 
high  school  principals  which,  in  turn,  are  higher  than  the  salaries  of 
associate  professors*  l^eputy?  Ministers  of  -idiication,  most  likely?  to  he 
the  highest  salaried  men  in  education,  receive  ma:s:imum  salaries  ranging 
from  #3h00  to 

Tim  number  of  positions  as  principal,  departmental  official,  or 
university  professor  is  limited#  She  great  majority  of  teachers  cannot 
hope  to  attain  the  salary  levels  of  these  positions*  According  to 
ihble  Vli  half  of  Oanada^s  cities  in  1947  paid  median  salaries  of  less 
than  #1900  to  women,  and  of  less  than  #2300  to  man  in  elementary  schools* 
Median  salaries  in  Junior  high  schools  were  #200  hi^er.  Women  in  half 
the  cities  were  teaching  high  school  for  less  than  #2700,  mn  for  less 
than  ^000*  Men  received  median  salaries  of  at  least  #300  per  month  in 
only  two  cities*  Only  eight  cities  paid  women  median  salaries  of  #^00 
or  more  per  month# 

T&aoimrB^  salaries  are  not  high  eno’o^  to  provide  that  they  will 
be  financially  independent.  It  is  i^ossibl®  to  know  how  mny  teachers 
are  in  the  position  of  those  Mio  responded  to  an  open  question  in  a 
questionnaire  thust  ’’Ihe  high  cost  of  living  has  mde  it  necessary  to 
keep  to  the  bare  necessities  of  life***  **We  save  nothing  on  my  present 
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salary."  "Btsides  teaohlng,  1  work  In  a  store  on  week  ends  and  holidays.” 
One  of  these  is  a  prinoipal  with  a  degree  in  ^rts.  'ilxe  average  teacher 
does  not  reoeive  enoogh  pay  to  provide  opportunity  for  adequate 
reoreatlout  for  oultural  and  professional  growth,  nor  for  siolmess, 
unexpeoted  household  expenditures,  or  for  retirement.  Questionnaire 
Beotlons  1  to  5  vdiioh  will  be  analyzed  later  were  designed  to  find  to  what 
extent  this  is  true. 

Factors  other  than  salaries  may  be  causing  teachers  to  leave  the 
profession.  Working  conditions  and  living  conditions  must  be  considered. 
This  has  been  dealt  with  in  11,  and  further  data  have  been  gathered 

in  the  Questionnaire  ieotioas.  Certain  factors  may  tend  to  offset 
somewhat  the  impaot  of  low  salaries;  for  example,  provision  by  school 
boards  of  oumulative  sick  leave  benefits,  sickness  and  life  insurance, 
and  retirement  allowances*  Security  of  tenure  may  alleviate  some  of  the 
disoouragement  of  inoonvenient  work  situations.  Adequate  pension  sches^s 
may  free  the  teacher  from  the  necessity  of  paring  down  essential 
expenditures  in  order  to  provide  some  sort  of  savings  a^inst  retirement. 

The  three  ohapters  Ximied lately  following  indicate  the  extent  to 
which  the  above  factors  are  operative  in  Canadian  education. 
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CHAPTER  Vi  (B) 

SUMMARY  AHP  COmUSiOHS  01 

(1)  mCHBBS*  PSHSIOUS  II  CABABA 

f&Me  M  gives  in  $vmmTy  form  the  lia|>ortaiit  details  of  the  nine 
provinoial  pension  sohemes  in  Operation  in  Canada  at  the  end  of  1947* 

5?he  Alberta  Toaohers  Betlrement  Ftmd  Aot  was  amended  during  the  1948 
session  of  the  legislative  As^sembl^*  Aa^ndaients  provide  as  a  retirement 
allowanoe  1^  of  the  average  salary?  of  the  last  five  2,’ears  of  servioe 
Dsiltipiled  b;^  the  nmber  of  ;^ears  of  servioe  between  the  ages  of  30  and  dSf 
or  a  maximum  allowanoe  of  52|fC  of  salary?*  'foaohers  will  oontribnte  4^ 
of  salarj?  and  the  government  and  sohool  boards  together  will  make  an 
equal  oontribution*  Manitoba  reported  that  important  ohnges  in  teaohers* 
pensions  would  likelj?  be  trade  In  1948*  but  no  inforiMtIon  of  change 
has  been  received. 

For  the  purposes  of  this  thesis,  teachers*  pensions  be  said 
to  have  three  main  values# 

1*  %e5?  help  to  saaake  taaoMsg  attraotive  as  a  life  work,  provided  they 

are  adequate,  and  to  the  extent  they  encourage  young  people  of  personality 
and  intelligence  to  enter  and  oontiaue  in  the  profession  pensions  will 
be  a  oontributing  factor  in  the  elevation  of  teaohing* 

2*  ^ey  provide  security  in  old  age,  and  to  the  extent  they  remove 
worry  end  anxiety  they  are  a  contributing  factor  in  the  provision  of 
better  teaching  conditions  and  better  teacher  service. 

3*  'fhey  provide  for  a  definite  system  of  retirement  on  adequate 
retirement  allowances,  and  to  the  extent  they  make  It  unnecessary  for 
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boards  to  retire  teaoliors  in  their  old  age  without  means  of  support  in 
order  to  bring  in  younger  teaohers,  pensions  will  be  a  contributing 
factor  in  raising  and  sialntaiaing  the  morale  of  teachers* 

Will  present  teaohers*  pensions  do  so?  Certain  observations  may 
be  made  from  liable  XI,  pension  data  as  at  heoember  1947* 

Provision  for  retirement  varies  from  a  low  of  |480  per  year  in 
-Alberta  to  of  salary  In  Cuebeo.  though  the  amoont  of  maximum 
pension  is  usually  between  and  70^  of  salary*  even  at  these  rates 
retirement  allowances  at  present  salary  levels  will  not  likely  do  much 
to  attract  people  to  the  teaching  profession* 

Contributions  of  teachers  and  governTOats  differ*  in  Ontario 
both  contribute  equally*  la  lew  Brunswick  and  in  Xlberta  under  the 
old  regulations  the  government  contributes  only  at  the  time  of  the 
teacher’s  retirement.  British  Columbia  collects  fro®  @Ki)loying  boards 
Of  teachers’  salaries  to  pay  service  pensions*  but  makes  no  government 
contribution*  Only  British  Columbia  and  3as.katchewan  pay  service  pensions 
as  distinct  from  annuity  pensions  purchased  from  teachers*  oumulative 
deposits* 

Pisability  allowanoe,  whioh  is  not  entered  in  the  table,  is 
oosmonly  paid  after  a  period  of  15  to  EO  years  of  service* 

fhare  is  a  considerable  variation  in  the  amount  of  contribution 
returned  to  teachers  on  withdrawal,  or  to  the  estate  in  the  event  of  death 
prior  to  retlremnt*  Chily  Prince  Bdward  Island,  Quebeo  and  British 
Columbia  make  provision  for  pensions  to  dependents* 

Credit  Is  not  oommonly  granted  to  teachers  for  service  in  other 
provinces  I  details  are  not  entered  in  the  table. 
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(g)  PBOVISiOI  By  SCHOOL  BOiABBS  iPOB  THE  WBLiAEB  OF  mCHSKS 

Tables  Xli  to  M  would  iridioate  that  little  is  done  bj;  school 
boards  be;^ond  what  is  required  by  law  to  provide  for  the  economic 
security  of  the  tasohers  they  en^loy#  Of  sixteen  city  systems  reporting, 
only  five  grant  a  r«tirement  allowance  or  gratuity  and  of  these  Winnipeg 
has  its  own  pension  scheme,  the  teachers  there  being  excluded  from  the 
provincial  scheme.  Gratuities  range  from  a  grant  of  4560  per  year  for 
five  years  at  age  60,  or  #80  per  year  at  age  68,  in  Edmonton,  to  a  full 
yearns  salary  in  Hamilton  and  Saskatoon  if  the  teacher  has  the  maximum 
aooumulatlon  of  SOO  day*s  sick  leave  credit* 

Fow  centres  provide  any  plan  of  cumulative  sick  leave  wtth  pay. 
la  seven  of  the  nine  provinces  reporting,  the  accumulation  varies  from 
20  to  200  days.  Toronto  and  Montreal  have  no  stated  m^imm  in  their 
oomulative  plans.  Even  the  provincial  statutes  vary.  Hrinoe  Edward 
island  makes  no  statutory  provision  for  sick  loave.  Sew  Brunswick  allows 
2|'  days  per  term,  cumulative  to  a  total  of  20  days*  British  Coloiiibia 
grants  one  day’s  sick  pay  for  every  month  taught;  unused  sick  leave  in 
one  year  he  treated  aconsrulatively  in  the  next  up  to  a  maximum  of 
thirty  teaching  days.  Other  provinces  usually  have  twenty  days  statutory 
sick  leave  and  persiit  ouaulative  plans,  but  leave  their  details  to  the 
discretion  of  school  boards,  feeohers’  associations  report  very  few. 
schemes  la  effect  outside  of  British  Oolumbia  whom  %  great  majority 
of  boards”  are  reported  to  follow  the  plan  outlined  above  and  noted  in 
the  table  for  Westminster* 

Only  seven  cities  provide  for  sabbatical  leave,  under  differing 
conditions,  while  provision  of  some  form  of  group  life  insurance  or  health 
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InsursinoQ  would  appear  to  be  a  dai^jartur©  from  the  usual  order. 

(3)  coiimcT  2MDHS  u;vs 

Ssamiaatlou  of  ^oliool  ^ots  and  information  from  teaohers*  assoo- 
latloiis  for  tb©  provinoes  of  Frinoe  iSdward  Island,  iSJaw  Brunswiolc,  ^asfc-- 
atohewan,  Alberta  and  Britisn  Columbia,  and  of  the  oontraot  regulations 
of  the  Montreal  Protestant  ^ohool  Board  would  indloate  that  the  teachers 
in  the  western  protinoas  have  more  seotarits?  of  tenure  than  those  in  the  east* 
Prince  iSdwari  island  has  no  seeurit;^  of  tenure*  Contracts  are 
signed  for  one  2?@ar  onij?  end  be  terminated  either  part^  b^  giving 
three  months  notioe  at  an;^  time. 

In  ^ew  Brunswick  the  individual  contract  goes  on  from  to  year 

unless  terminated  b^?  thirty  da^s  notioe  %  either  parti-  not  later  than  Ma^  31* 
%e  Montreal  Protestant  Board  makes  all  appointments  and  re-appoint- 
mants  for  one  |ear  oni|*  Henewal  date  of  teaching  contracts  is  on  April  1, 
and  contract  my  be  termiimted  either  hy  mutual  ooasent  or  hy  notioe  b| 
registered  mail  in  the  event  of  tisriissal  or  termination  of  oontraot  b| 
the  Board* 

^ere  is  no  provision  for  a  Board  of  Beference  in  these  areas* 

Board  of  Beferenoe  seems  to  ©coonrpani  adequate  tenure  legislation,  as 
Saslmtchewan,  Alberta  and  British  Columbia  each  have  such  a  board  and  in 
those  provinces  contracts  are  continuous,  teaohers  my  be  dismissed  onl| 
for  cause,  and  teachers  l^ve  the  right  of  appeal  against  dismissal  or 
termination  of  contract* 
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CM^TEB  Y1  (C) 

SUm^BY  AST])  COKCLUSiOHS  OH 
'/?OEKiHG  COHUiTiOHS 

Certain  emrironmantal  oonditioas  relating  to  the  healthfulness  of 
school  buildings  have  been  referred  to  in  Chapter  11 •  What  of  the 
conditions  affecting  the  qualits?  of  teaching,  that  is,  what  is  the  actual 
teaching  situation  la  our  schoolst  Of  EOO  questionnaires  sent  out,  180 
returned  b^  teachers  in  service  give  the  following  picture  in  Questionnaire 
Section  1* 

Qnl^  one-*tMrd  of  the  teachers  have  adequate  classroom  equipment 
and  instructional  supplies |  W%  sa;^  the  educational  program  is  restricted 
by  lack  of  them;  one-half  the  teachers  could  igm  more  but  their  program 
is  not  suffering  because  of  lack  of  equipment  or  supplies* 

More  than  one-fourth  of  the  teachers  have  little  or  no  reference  and 
library  material,  about  one-third  of  the  schools  suffer  from  insufficient 
provision  for  instruction  in  music,  one-fourth  report  no  provision  for  art, 
and  only  one-third  can  carry  on  a  program  in  dranmtics  without  suffering  the 
effects  of  trying  to  do  so  without  equipment  essential  to  the  program, 
Audio-visual  aids  would  seem  to  b»  regarded  as  non-essential 
equipment#  One-fifth  of  the  schools  still  have  no  radio  or  gratmjphone. 
Lantern  slide  and  film  strip  projectors  are  not  so  common  as  motion  picture 
projectors;  less  than  one-third  use  slides  or  film  strips  ishile  over 
one -ha  If  can  show  silent  or  sound  films# 

Planning  of  school  buildings  and  grounds  appears  to  be  inadeqtaate, 
dOf  of  the  rooms  are  too  small  end  lack  display  space,  oi^^boards,  and 
teachers*  storage  facilities#  One-half  have  given  little  or  no  attention 
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to  the  protrlslon  of  storage  space  for  student  use*  Cue-quarter  of  the 
sohools  are  built  without  adequate  pla;^ground  spaoe  and  three  out  of  five 
provide  no  playground  equipment  or  only  small  amounts*  Almost  705^  of 
the  sohools  have  no  gymnasium. 

It  is  very  evident  that  muoh  oould  be  done  to  Kmk»  more  provision 
for  the  comfort  of  the  members  of  the  teaching  staff  in  many  sohools. 

Oae-half  of  the  sohools  of  eight  rooms  or  less  have  no  room  in 
wMoh  teachers  may  be  free  from  the  presence  of  children ;  one-fifth  of 
the  sohools  of  nine  rooms  or  more  have  no  staff  room.  Generally  there 
is  no  separate  room  for  men  on  the  staff  and  in  half  the  sohools  where 
this  is  the  case  the  teachers*  room  is  used  only  by  the  won^n. 

the  most  frequent  suggestion  amd©  with  re^rd  to  staff  rooms  was 
that  they  be  more  comfortably  furnished  and  decorated,  fhe  need  for  some 
facilities  for  preparing  meals  at  school  is  indicated  fairly  frequently# 
and  lass  than  half  the  sohools  provide  a  kitohenette  in  the  teaohers*  room. 

One-half  the  teaohers  reported  no  time  free  from  classroom  or 
supervisory  duties  during  the  day  while  one-fourth  have  three  hours  or 
more  each  week.  Shree-fourths  spend  three  hours  or  more  outside  of  sohool 
every  planning  eoursas  or  performing  other  necessary  school  work* 

feaohers  are  provided  with  very  little  olericsl  or  stenographic 
help  is  routine  or  clerioal  duties,  unly  one-third  reported  help  of  any 
kind  and  of  these  more  than  one-half  get  limited  amounts  only,  for 
mimeographing  or  for  exaEii nations. 

Fewer  than  half  the  teachers  reported  that  staff  meetings  are  held 
during  school  hours,  and  it  seems  to  be  fairly  oosnion  praotio©  among  these 
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to  take  one-half  hour  from  sohool  time  for  staff  meetings  onoo  a  month. 

6nly  one  in  five  of  the  sohool  systems  allow  time  from  sohool  to  plan 
testing  programs,  to  aot  on  ourrioulum  oommittees,  or  to  oonduot  educational 
research  within  the  school  system*  40'^  of  the  teachers  can  make 
arrangements  to  visit  other  classrooms. 

1%0-thirds  of  the  tesohers  supervise  ertrs -curricular  activities, 
mostly  dramatics*  music,  and  sports.  Other  activities  include  showing 
films  to  students  during  noon  hours,  lunch  room  supervision,  and  meetings 
of  hoins  and  school  associations.  supervise  activities  during  the 
whole  sohool  year  and  20^  for  six  to  eight  months,  spend  five  hours  or 
more  per  week  and  W$  spend  three  to  four  hours  per  sveek.  14^  spend  an 
average  of  six  hours  or  more  per  week  on  such  work  after  sohool  hours. 

In  26  oases  extra-curricular  work  is  requlrad  hy  the  sohool  hoard, 
(fhat  teachers  perform  these  duties  in  the  interests  of  the  children  and  of 
education  is  etident  from  the  fact  that  11%  of  them  do  the  work  voluntarily; 
only  11^  of  all  participating  are  paid,  usually  or  less  per  year; 
more  than  6C^  say  there  should  he  more  extra-curricular  activities  carried 
on  hy  the  school.* 

asked  to  coinneat  generally  on  teaching  conditions  more  than 
one-hsif  of  the  teachers  saii  they  were  good,  hut  M$  reported  poor 
conditions  and  6^  claimed  lack  of  co-operation  on  the  part  of  parents  or 
community. 

Many  teachers  Ijave  no  voice  la  school  affairs,  fully  one-third 
are  seldom  or  never  consulted  In  regard  to  the  for»jation  of  sohool  policy. 
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46^  say  tloat  teachers  do  partioipato  In  modifying  or  revising  the  course 
of  studies  and  in  the  seioGtion  of  text  hooks*  %ile  two-thirds  are 
consulted  in  KKitters  of  school  management*  tl^eo-flfths  can  offer  little 
or  no  opinion  in  planning  new  schools  or  selecting  eauipment*  Only 
one-seventh  believe  that  the  course  of  studies  is  to  be  followed  rigidly. 
It  would  appear*  then,  that  while  at  the  departmental  level  administrative 
officials  are  prepared  to  grant  to  teaohers  a  measure  of  academic  freedom* 
in  the  school  or  school  system  there  still  remains  soiaathing  akin  to 
the  military  line  of  oomaand* 
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Vi  (Di 

SOMMi^EI  Anil  COKCLOSiOlSS  OH 
(II  PikEnCIPaHOM  ill  COllMOiSiTI  AGfiVm 

An  effort  lyas  nBBde  to  disoover  to  what  extent  tesohers  are  aotive 
in  the  oorrnitini t^’ #  Kjad©  no  response  to  item  1  in  Questionnaire 

Seotioii  3,  hut  it  is  evident  that  teaoliers  are  not  active  on  civic  or 
Bsunioipel  cori®ittaes»  the^  pla^  onX^-  a  strall  |>urt  in  its 

official  or  political  life,^  simost  without  exception  t©aohei'‘s  do  pla^ 
some  part  in  community  affairs* 

of  328  teachers  livlzig  in  ©oitr-riunitias  with  one  or  sore  of  the 
activities  listed  in  item  B#  onl^  IV  are  wholly  imetive*  several  because 
of  horn©  responsibilities  or  ill  health#  Over  are  active  in  an 
executive  capacity  in  soii^  organisation  aai  almost  hold  office  in 
two  or  more*  In  oal;^  a  few  cases  did  teachers  report  tha.t  though  thej^ 
tod  done  so  at  one  lime  th©f  no  loiter  held  office  in  aa^  organisation. 

Participation  in  coiaaunlt^  activity  tends  to  depend  on  salary 
status  HOTS  than  teaching  position*  Urns*  aver^^onc  earning  IBOOO  or  ©ore 
is  in  some  local  group  activity*  in  proportion  to  their  numbers  more 
principals  are  in  co^atniit^^  organisatloaSf  but  a  greater  percentage  of 
teachers  hold  executive  positions* 

u!an^  find  little  or  no  opportunity  within  the  cosmunity  to 
participate  in  any  for®  of  organised  activity*  ite®  3  secured  reasons  for 
non-participation*  item  4  sought  to  find  if  teachers  made  any  effort  to 
create  or  to  organize  new  opportunities  for  activity  within  the  coisauiiity* 
Other  than  the  faot  that  there  were  no  cojasunity  activities  the  most  cosEmon 
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reason  given  for  aon-partioipatioa  was  lack  of  time,  'fwenty^f ive  gave 
no  explanation  of  this,  but  twenty  teaohers  attribute  it  to  the  pressure 
of  sohool  woriL*  ^  relatively  large  group,  twauty-thrae ,  state  they  oaanot 
afford  membership  fees,  while  twenty^-seven  are  not  Interested.  It  would 
be  of  value  to  know  kow  muoh  lack  of  interest  is  determined  by  lack  of  money* 

Wken  it  is  considered  that  one-fourth  of  all  the  responses  in 
item  4  indicating  ”Io  Answer**  or  ’’Kone  Organised  by  ^Peaohers”  were  made 
by  teachers  in  Prinoe  Bdward  Island  we  must  conclude  that  tha?  teacher  is 
a  most  valuable  asset  to  the  coimnmity*  iJeaohers  take  an  active  part  in 
the  organised  aotivities  of  the  community  and  also  play  a  leading  part  in 
developing  new  aotivities  to  care  for  a  wide  variety  of  interests* 

Item  b  sought  to  find  if  teachers  are  iniited  to  Join  or^nised 
groups,  their  willingness  to  participate,  and  the  organizations  they 
4oin  most  willingly*  Only  Q7  indicate  they  were  not  asked  to  beoonas  a 
member  of  some  organization;  104  accepted  all  Invitations*  Timvtgh 
teachers  are  apparently  anxious  to  help,  they  tend  to  refuse  work  with 
ohildran  outside  of  school  or  school  sotlvities*  *fhey  also  lar^ly 
refuse  to  Join  fraternal  orders,  bridge  clubs  and  reoreational  clubs 
which  have  membership  fees*  Perhaps,  as  was  indicated  in  item  Z  above, 
the  cost  is  prohibitive  for  Eany  teachers* 

item  0  indicates  that,  generally  speaking,  teachers  do  not  have 
muoh  sooial  contact  with  meitjcrs  of  other  professions*  Srouptdl,  those 
having  average  association,  includes  those  do  not  ii^at  professionsl 
people  in  a  sooial  way,  but  have  as  mcli  oontaot  with  them  as  the  average 
person  in  the  community. 
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Only  45  teaohors  say  they  ore  not  wholly  aooopted  eg  one  of  the 
oonammlty*  However,  this  is  of  the  total  number  in  the  sample,  and 
one-fifth  of  those  who  answered.  This  seems  a  fairly  high  peroontage, 
sufficiently  high  to  justify  the  oonolusion  that  in  a  large  number  of 
oommunities  across  Canada  teachers  are  to  some  extent  set  apart  from 
other  oitisens. 

( z )  eCMMJIl  n  BESTBICTIOHS 

Item  1  of  Cuestionnalre  Seotlon  4  was  designed  to  explore  the 
**hldden  soaes”  In  the  sooial  life  of  teaohers*  say  they  njay  not 
partloipate  in  all  ooosHunity  aotivities.  Almost  40^  report  that  drinking 
in  publio  plaoes  is  frowned  upon,  12^  if  teachers  drink  In  private  homes 
or  at  parties.  state  that  the  ooiMiunity  does  not  look  with  favor 
upon  a  teacher  who  entertains  friends  of  the  opposite  sex  in  teach© rage, 
room,  or  suite*  111^  of  oommmities  in  194?  do  not  believe  that  teaohers 
should  smoke,  while  it  is  apparent  that  the  social  nmres  have  not  yet 
been  adapted  so  much  to  stooklngless  teachers  as  to  dancing,  card-playing, 
or  using  cosmetics#  Women  are  somewhat  more  restricted  than  mn» 

If  teaohers  are  olroumscribed  in  their  actions  and  conduct  by  the 
oormaunity,  what  is  their  attitude  toward  other  teachers?  If  they  would 
place  restrictions  on  their  fellows  perhaps  they  do  not  look  with  great 
disfavor  upon  a  separate  code  for  teachers# 

item  2  reveals  that  over  one-third  of  all  teaohers  accept  regulation 
of  their  out-of -school  conduct  by  others  in  the  comfifjunity.  The  restrictions 
of  item  1  will  therefore  not  weigh  heavily  upon  a  large  body  of  teaohers, 
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the  mor®  so  beoauso  46^  of  the  group  beliow  they  should  be  held  by  law 
to  high  standards  of  personal  oonduot  as  an  ezan5)le  to  pupils.  2hoy  are 
tmanimous  in  the  belief  that  teachers  should  have  high  moral  and  ethioal 
standards*  %o-thirds  believe  teachers  should  have  higher  standards  of 
personal  conduct  than  other  oitisens* 

From  item  3  we  find  that  while  teachers  are  not  greatly  opposed  to 
teachers  taking  part  la  politics  or  in  political  discussions  outside  of 
school*  almost  half  oppose  advcoacy  of  a  particular  political  oaadidate 
out  of  soilool*  Of  those  who  hold  an  opinion  37^  are  fearful  of  or  are 
opposed  to  teaohers  seeking  political  office. 

iTeachers  usually  favor  church  attendance*  but  are  divided  in  their 
opinion  on  religious  instruction  in  schools.  Cbaly  in  Ontario  where  suoh 
instruction  is  cos^uisory  Is  there  almost  unanimous  approval.  Other 
provinoes  are  divided  into  two  almost  equal  groups*  one  in  favor  of 
religious  instruotioa*.  the  other ^  fearful  of  it  or  opposed. 

in  Alberta*  where  teachers  are  free  to  do  so,  the  imjority  of 
teachers  disapprove  of  teaching  controversial  issues  in  school.  Only 
in  Hova  Scotia  is  there  a  majority  approving  such  teaching.*  i^rotestant 
C'ucbec  has  somewhat  less  than  one-half  in  favor,  Manitaoba  only  2S^* 

In  Canada  only  40^  voice  approval  of  teaching  controversial  Issues* 

item  4  sought  to  check  iteaas  Z  and  3  and  to  give  an  opportunity 
to  express  freely  opinions  repondents  might  have  on  teacher  restrictions* 
2?here  were  very  few  responses*  which  are  listed  in  the  sumts^ry  table. 
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n  (E) 

smmm  is®  coHausiois  oi 

STAUDABD  OF  LIVING 

(She  amoixat  of  money  a  person  spends  on  reading  and  travel,  the 
amount  spent  on  professional  study,  the  amount  of  life  insurance  carried, 
and  home  ownership  may  he  tahen  as  criteria  of  his  standard  of  living. 

^  section  of  one  questionnaire  was  devoted  to  this  matter.  It  should  he 
remeaibered  that  60^  of  those  who  replied  have  taught  for  tea  or  more  years* 

ihout  100  teachers  failed  to  answer  item  1*  i  few  more  are 
travelling  each  year  since  the  war  and  the  tendency  is  to  take  longer 
trips.  Only  one-twelfth  of  the  sample  reported  they  spent  more  than  ^#250 
for  travel  in  1947 ?  one-fifth  spent  less  than  #K*  Mmm  tend  to  travel 
more  than  men  and  apparently  can  afford  to  spend  more  on  their  trips* 

^e  number  of  teachers  taking  professional  courses  increased 
slightly  in  1946  and  again  in  1947,  hut  the  total  nomher  represents  less 
than  one-thirt  of  the  sag^le*  40^  of  those  who  attended  summer  school  or 
took  professional  courses  in  1947  spent  not  less  than  #160* 

<4^  surprisi'ag  numher  do  no  professional  reading,  in  provinces  which 
have  automatic  mamhership  ahout  100  teachers  do  not  look  upon  their  Assoc¬ 
iation  Blai^sine  as  a  professional  puhllcation,  for  they  make  no  mention  of 
it.  About  three-tenths  of  the  teachers  read  no  professional  magasine  or 
only  the  official  organ  of  their  teachers*  association*  Of  the  teachers 
vSio  do  not  subscribe  to  a  professional  am^sine,  one-half  do  not  secure 
any  from  another  source. 
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One-fifth  subsoribo  to  no  popular  5  another  fifth  subsoribe 

to  five  or  more  mpgasinesj  about  one-third  subsoribe  to  one,  or  at  the  most 
two  magazines*  Teachers  tend  to  borrow  popular  magazines  to  a  greater 
extent  then  they  do  professional  ones* 

Item  4  maices  it  very  apparent  that  the  amount  spent  for  imgasines 
and  periodicals  is  proportionately  greater  among  teachers  in  the  higher 
salary  brackets »  in  oertaia  parts  of  eastern  Canada  teaohers  frequently 
noted  on  their  questiomsires  that  school  boards  supplied  their 
professional  library  in  the  sohool  with  copies  of  several  different 
professional  magazines  and  with  other  pariodioals  such  as  Mature, 

Canadian  deographioaX  •Tournal  and  the  imtional  Geographic  Magazine# 

In  a  number  of  schools  teachers  eaoh  ©ontribute  'to  the  purchase  of 
several  rragazlnes  for  the  joint  use  of  the  staff* 

One-half  the  teaohers  bou^t  at  least  one  professional  book  and 
one-third  bou^t  three  or  more  in  194?.  Slightly  higher  peroentages 
of  the  teaohers  read  the  same  nmober  of  professional  books  secured  from 
other  sources.  Fiction  is  somewhat  more  popular  than  professional 
reading#  More  than  one-fifth  of  the  tota?.  sau^la  bought  no  books  in 
194?,  and  a  fairly  large  nus^ar  read  no  books-  at  all# 

l  Item  6  shows  a  slight  increase  in  the  amount  of  money  being  spent 
for  clubs  and  other  forms  of  recreation#  Few  teaohers  spend  f50  or  more 
for  clubs;  the  great  iiajorlty  spend  less  than  §25  per  year.  For  other 
forms  of  recreation  only  56  spend  |l*60  OF  mm  per  week#  82,  or  mm 
than  one-fifth  of  the  sample,  spend  less  than  fifty  cents  per  week  on 
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item  7  shows  how  raaoh  life  Insurance  teaohers  oarry#  One-half 
of  the  men  who  earn  less  than  -jpgOOO  hate  no  Insuranoet  one-sixth  carry 
$6000  or  more*  IJhese  ratios  are  reversed  for  the  entire  grot^  of  men. 
One-half  the  entire  group  oarry  #6000  or  more  insurance;  one-sixth  of 
the  entire  group  have  no  insurance.  More  than  one-third  of  all  the  women 
<^rry  no  Insurance.  less  thsm  40/1  carry  not  laor®  than  #S000, 

and  about  ffa  ca-’ry  #6000  or  more. 

Of  the  teachers  included  In  the  sample  only  44  men  and  36  women 
own  their  own  homes |  23  men  and  7  women  are  puroi^sing  homes.  That  is, 
only  about  one  in  four  of  the  teachers  included  in  the  entire  group  have 
homes  of  their  own.  However,  when  it  is  considered  that  this  represents 
60^  of  the  teachers  who  have  taught  for  tea  years  or  more,  and  605^  of 
the  teaohers  have  tau^t  in  the  saiBc  school  for  five  years  or  more 
the  matter  of  home  ownership  is  seen  in  a  different  light. 
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APPBUDiX  A 

com T1  OKS  SHOETA&B,  CUALJFXCATiOKS,  MD  STABiLiW 

OF  lEACHIKG  PEESOMiSL 

It  is  doubtful  if  i2ata  oan  be  seoured  to  show  the  ovor-all  teacher 
shortage  in  Canada  with  a  high  degree  of  aoouraoK*  It  oan  be  stated 
definitely  that  the  shortage  Is  not  less  than  7,000.  Disorepanoies  are 
readily  apparent  in  Sables  A  and  though  both  were  prepared  from  data 
supplied  by  departments  of  edudatioa*  fable  A  shows  a  total  shortage  of 
7,27d  in  January  1940.  fable  B,  with  data  requested  just  two  months  before 
in  lorember  1947,  shows  an  estimated  shortage  of  6,156.  fo  this  must  bo 
added  as  indloated  in  the  table  footnotes  (2^  and  (8)  an  additional  S57 
for  British  Columbia  and  1,060  for  Saslsatohewaa,  a  total  shortage  of  7,673# 

That  a  figure  of  not  less  than  7,000  is  valid  03sy  be  oheoked  by 
eacamlnation  of  fable  C#  tor  eight  provinces,  Quebec  eatoepted,  there  ware 
6i715  fhird  Class,  fecaporary,  and  i^ermlt  teachers  in  1946#  Provincial 
estlsBteS  of  teacher  supply  for  1947  in  response  to  a  questionnaire  to 
Beputy  Ministers  of  Education  dated  October  11,  1947,  do  not  indicate  any 
great  ifi^rovement  ofer  1946* 

All  provinces  have  in  recent  years  lowered  entrance  renuirements 
to  teacher  training  institutions,  issued  emergency  certificates,  and 
encouraged  married  women  teachers  to  return  to  the  classroom.  ®ova  Sootia, 
as  Indicated  on  the  questionnaire  s^ntloned  above,  has  711  Permissive 
Lioenoes  to  teach  without  training#  lew  Brunswick  authorises  school  boards 
and  inspeotors  to  issue  local  Lioenoes  to  teach  without  training  and  there 


For  Appendix  fables  A  to  F  see  pages  112*'119 
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are  460  auoh  lioenoas.  <^uebdo  grants  more  oertlfloates  to  graduates  of 
grade  X  than  to  anj?  group  with  higher  qualif ioations.  Alberta  employs 
oorrespondenoo  supervisors*  refuses  to  issue  permits*  and  so  avoids  at 
a  later  date  the  diffioult  task  of  withdrawing  from  permit  teachers 
the  right  to  teaoh* 

Although  Canada  has  trained  66*000  teaohers  in  the  past  ton  years 
and  in  the  past  five  years  has  issued  almost  2S*000  oertifieates  to 
gradmtes  of  grades  XI*  XII*  or  higher  she  still  must  en^loy  8,058 
teaohers  who  hold  IMrd  Class*  Smergenoy,  or  other  sub-standard  oertlfi- 
eates#  One  in  nim  mmmt  meet  the  iidnim«  eduoatior*al  or  training 
requirements  of  normal  years*  fable  B  does  not  show  the  serious  deteri¬ 
oration  in  the  oertifloation  standards  of  Canada’s  teaching  personnel  so 
clearly  as  does  fable  G  idiioh  retains  details  within  each  class if ioation* 
In  order  that  the  relative  position  of  the  provinces  nay  be  seen* 
fable  G  (1)  has  been  derived  from  fable  C, 

In  1939  no  permit  teaohers  were  recorded,  while  out  of  every  500 
teaohers  in  the  eight  provinces  only  11  held  Ihird  Class  Gertificates# 

By  the  end  of  1946  there  were  sis  times  as  many  who  lacked  the  minimum 
professional  qmlif ioations  usually  required*  or  a  total  of  6*715  ^ird 
Glass*  fenporary  and  Permit  teachers*  flmt  was  13*3^  of  the  entire 
teaching  body  in  the  eight  provinces*  Bmmination  of  the  data  arranged 
by  provinces  reveals  how  hard  hit  have  been  the  rural  schools*  in  Hova 
Scotia  in  one-room  schools  the  number  of  teachers  holding  First  Glass  or 
higher  oertifieates  dropped  from  1*005  in  1941  to  116  in  1946*  Four 
provinces  lost  at  least  half  the  first  Glass  teaohers  from  one-room 
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schools.  Only  In  Alberta  was  there  an  appreoiabl©  Inoreaso  In  the  ntimbar 
of  rural  schools  of  more  tJisa  one  room,  and  in  these  we  find  an  increase 
of  471  First  Class  teachers.  2?he  net  loss  was  still  almost  600  between 
the  years  1939  and  1946. 

•Vhlle  there  was  little  ciiaaoge  in  the  total  number  of  teachers  holding 
First  Class  or  higher  oertifioateSt  number  of  gleoond  Glass  teachers 
decreased  by  6,63£  or  from  31^  in  1939  to  less  than  20^  in  1946* 

Bven  perfunctory  examination  of  educational  statistics  for  each  of 
the  years  1939  to  1946  will  show  that  luen  have  left  the  teaching  profession 
in  proportionately  greater  nusajers  and  are  entering,  or  re-entering,  more 
reluctantly  than  women.  Of  the  6,715  !Uhird  Class  and  Permit  teachers 
noted  above#  only  697  are  men.  %il@  14,^61  men  taught  in  eight  provinces 
in  1940  there  were  9*617,  or  5,164  fewer,  in  1944*  Only  about  2,000  of 
these  had  returned  or  had  been  replaced  by  the  end  of  1946* 

Sable  3)  shows  the  loss  of  men  in  various  types  of  school.  Bural 
schools  lost  35^  of  thCir  men,  villages  and  towns  20'^,  and  cities  less 
than  One-room  schools  lost  over  50^  of  their  mn  teachers  who 
comprised  over  70^  of  the  total  number  of  men  lost  from  all  schools, 
while  almost  78/a  of  the  total  loss  was  from  rural  schools  of  all  types. 
Since  the  number  of  women  in  one -room  schools  remained  the  same,  and 
increased  40^^  in  other  rural  schools,  the  question  may  well  be  ashed  if 
women  are  staying  in  the  profession  longer  than  men. 

liable  B  would  indicate  this  is  not  the  case.  Bata  on  experience 
and  tenure  Is  available  for  only  seven  provinces,  Ontario  and  Quebec  both 
excepted*  in  alii©st  every  case  and  in  all  types  of  school  men  have,  on 
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t'm  average,  more  teaolilag  exporisnoe  than  woman  and  tend  also  to  stay 
a  longer  time  in  the  same  so'nool.  liven  in  rnral  schools  the  median 
QXparionoQ  of  men  was  higher  than  that  of  women  in  every  provlnoe  in 
1939  and  lower  in  only  two  in  1945.  it  is  of  interest  to  note  that  In 
1946  the  median  experienoe  of  men  in  one-room  sohools  ms  12*0  years  in 
Manitoba,  10.8  in  Alberta  and  13.6  in  British  Columbia,  in  1946,  with 
200  additional  mn  la  these  schools,  the  median  had  fallen  to  the  levels 
shown  in  tho  table  below.  Apparently  men  in  the  oneTOOm  schools  of 
these  provinces  either  are  Just  starting  to  teach  or  have  been  teaching 
for  many  years  without  being  able  to  move  to  a  larger  school,  they 

do  move  around  is  indicated  in  the  second  part  of  the  table  belowj  mn 
stay  no  longer  than  women  in  the  one -room  school. 

immm  mfbbibhcs  of  fmamnB  m  om^boom  bobal  schools 

P.1.1.  I.S.  1*B*  MI.  MSE.  ALm.  B.C. 

Msn  Women  Men  Women  Men  Women  Men  Women  Men  'Women  Men  Women  Men  Women 


(%}  Seaohing  ^sperienocs 


1939 

4.4 

4.0 

3.6 

4.8 

3.0 

4.6 

6*3 

4.7 

6.0 

4.5 

5.6 

4.4 

3.7 

3.9 

1943 

6.5 

4.2 

3.0 

2.4 

3.1 

3.7 

10.8 

2*6 

7.7 

2.6 

8.6 

3.8 

13.3 

4.7 

1946 

6.0 

3.3 

2.9 

3.8 

2.6 

3.0 

4.6 

2*7 

4.1 

3.3 

6.2 

3.8 

7.3 

4.9 

(2) 

1939 

laperienc© 

2.4  2*0 

'ihere 

2.6 

Tmohing 

2.6  1.9 

1.6 

2.6 

2.0 

2.1 

1.8 

2.0 

1.9 

2.1 

1.9 

1943 

2.1 

1.4 

1.0 

1.0 

l.S 

l.S 

2.0 

1.6 

1.9 

1.6 

1.8 

l.S 

1.9 

1.5 

1946 

2*0 

1*9 

1.6 

1.7 

1.4 

1.7 

1.8 

1.7 

1.7 

1.7 

1.6 

1*7 

1.6 

1.7 

It  is  apparent  that  the  rural  teacher  is,  e  transient  in  the  profession, 
staying  not  more  than  two  years  in  any  one  school,  constantly  seeking  a 
better  rural  school,  a  position  in  a  populated  centre,  or  different 
employment.  By  contrast,  the  average  city  teacher  has  been  in  the  same 
school  or  school  system  for  ten  years  or  more,  and  while  ruj*al  teachers 
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Ima  years  experleaoe  in  1946,  eSty  teaohors  had  taught  for  an  average 
of  shout  18  years. 

Less  than  one-^lfth  of  the  teaching  body  la  seven  provinces  had 
more  than  20  j^ears  experience  in  1946  according  to  Table  F.  Those  with 
5  to  9  years  oxnerieaoe  tended  to  leave  the  profession  in  greater  numbers 
than  others*  it  being  apparent  that  once  a  person  has  taught  for  ten 
years  or  more  he  tends  to  stay  in  the  profession,  while  ha  has  become 
permanent  after  15  years*  This  is  particularly  true  of  the  men*  there 
being  2,968  fewer  men  in  1946  in  the  group  having  2  to  14  years  experience 
but  100  more  with  one  year  or  less  experience  and  670  more  with  15  years 
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m&CHSB  30I*PLY  IN  CAIBBA.  1947*48  SCHOOL  TBBM^ 

(From  C«K«A*  Baport  Bo«  13 »  Januar^r  22 •  1948) 

Teaoher  Shortage 

4pproslmste  Eadstlag  Shortage  of  Fully  Qualified  Teaohera* 

_ l«^oom  Borax  Sphools _ All  Other  Sehools  Total 


Closed,  Ho  Teaoher  Hot 


Toaoher 

;.’ullr  Qualified 

Sotal 

Bleinentarv 

Secondary? 

Total 

Shortage 

p*Ba* 

Hil 

57 

57 

5 

mi 

5 

62 

H.  S. 

20 

700 

720 

300 

Hil 

300 

1,020 

H*  B, 

30 

835 

865 

mi 

mi 

mi 

6G5 

Que«{Cath,) 

100 

1,100 

1,200 

1,200 

Que*(Frot») 

20 

If© 

210 

60 

mi 

60 

270 

Ontario 

Hil 

652 

862 

53 

87 

140 

992 

%n. 

12 

760 

772 

12 

24 

36 

608 

Sank* 

28 

996 

1,023 

mi 

66 

65 

1,088 

Alta* 

88 

687 

775 

mi 

13 

13 

788 

B.  C. 

20 

81 

101 

73 

9 

82 

183 

totals 

318 

6,257 

6,675 

503 

198 

701 

7,276 

Actual  emolr^nt  la  teaoher  tx^iniag  institutions t  7,833  (I'lementarj?  8,514 

Seoondas^  2,319) 

A^roxiujate  aaaasl  enrolffleafe  neoessary  to  w&im  good  existing  shortage  in  iteta 
rears,  while  providing  for  ordinary  replaoementst  19,507  (Bltmaatary  8,992 

Seoonaary  1,515) 


^Baport  Ho.  13,  Jantary  2£,  1948,  Cauaaian  Bduoation  issoolation 
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Taaohor  Training  and  Certifioation 
Quisstioimaire  to  Beputy  Minis tara,  l^oveuaber  1,  1947 

Total  Sfuniber 
of  Tea Ohs rs 

Itober  of  Classrooms  that  Trained  Sept# 


Should  he  in  operation  1937  to  Auk* 

Grades 

1932 

1937 

1942 

1947 

1947 

1  to  IX 

School  Bural  Urban 

846 

669 

678 

682 

925 

61 

61 

3« 

3319 

,  3417 

3614 

3771 

3540 

800 

800 

ir.  B* 

2466 

2648 

2696 

2883 

2138 

720 

720 

16980 

16825 

17909 

19001 

20979 

1200 

1200 

\  wa  un«  I 

Qmhao. 
fProt J 

2931- 

1  26353 

t  2647' 

*■  2574^ 

1316 

Qnt* 

20104 

20579 

20614 

22184 

14495 

906 

87 

962 

63 

lifen* 

4426 

4458 

4484 

4595 

3083 

760 

27 

749 

28 

3as^« 

6989 

7103 

7295 

7462 

10748 

28^ 

28 

Alta* 

6729 

6935 

6327 

6828 

6027 

1563 

1563 

B#  G* 

3669 

3713 

3822 

3989 

2665 

16 

15 

Canada 
Totals  _ 

68266 

67962 

69685 

72969 

66916 

6042 

114 

5966 

81 

Certificates  issiaed  after  Provinolal  Training  to: 

Graduates  of  Gi^de 

Graduates  of 

Grade  Xll^ 

1936 

1942 

1943  1944  1945 

1946  : 

1936 

1942 

1943 

1944 

1945 

1946 

-37 

-43 

-44 

-46  -46 

-47 

-37 

-43 

-44 

-46 

-46 

-47 

95 

64 

31 

18  19 

22 

25 

16 

29 

12 

23 

20 

H.  S* 

187 

67 

66 

71  86 

123 

117 

93 

67 

74 

61 

120 

IT*  B* 

120 

74 

86 

120  103 

224 

63 

40 

26 

16 

6 

10 

r^th. ) 
r^ot*i 

598 

462 

699 

471  626 

644 

179 

47 

167 

409 

491 

680 

80 

14 

18 

31  40 

43 

66 

19 

17 

16 

12 

20 

Ont* 

126 

88 

103 

536^ 

101 

113 

114 

162 

289 

293 

233 

259 

360 

Sask* 

880 

680 

426  436 

606 

620 

409 

682 

639 

792 

1632 

Alta* 

268 

361 

642 

8 

8 

270 

207 

B*  G. 

6 

6 

8  12 

8 

74„  84« 

84^  104^ 

121^ 

77’ 

2-Sl„ 

53^ 

14  0„  194 
106’  102’ 

Canada 

Totals 

1432 

1626 

1664  1145  1220 

1670 

LS45 

1730 

1580 

2031 

2263 

3268 

^ose  with  Higher  Qualifications^ 

1938-37 

1942-43  1943-44 

1944-46 

1946-46 

1946-47 

B*  3* 

36 

17 

12 

26 

29 

H*  B« 

14 

6 

1 

12 

Qti8*(Cath*)  148 

227 

169 

200 

124 

131 

Ont« 

929 

960 

952^ 

868^ 

1X31 

1260 

Man* 

48 

16 

11 

16 

23 

40 

Sas3£* 

92 

30 

34 

40 

72 

63 

Alta, 

43 

24 

21 

14 

20 

57 

B.  C. 

62 

39 

30 

22 

48 

50 

Canada 

Totals 

1361 

1309 

1220 

1179 

1443 

1642 

tl 
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le,agMy.,  . teljiXiQatt.3rm..{Pjadiiai^ 


Certifloates  Issued  after  Provlnolal  Tralnlnf;  tos 

Students  with  grade  X  Standing 
1956-^7  X942«>»4g  1943-^4  1944H15  194S>46  1946-47 


H.  B. 

Que*  (Oath*) 
Que*  {Frot#)_ 

77 

437 

31 

38 

907 

31 

33 

1115 

4r 

31 

1241 

61  

36 

1361 

42 

79 

1610 

m 

Canada 

2?otals 

545 

976 

1196 

1323 

1441 

1643 

Total  Humber  of  Permits, 

Iietters  of  Authority* 

war  Bmergenov  Certificates,  eto 

*  issuedi 

1936-37 

1942-43 

1943-44 

1944-46 

1946-46 

1946-47 

P*Bi*  1  * 

19 

66 

121 

132 

H*  S* 

52 

533 

621 

710 

805 

761 

K*  B* 

77 

497 

648 

613 

780 

703 

Que*  (Cath*) 

211 

775 

1100 

1170 

1236 

1266 

Que*  (Frot*) 

10 

126 

141 

262 

338 

347 

Oat* 

49 

611 

800 

684 

1044 

1372 

}Sm. 

618 

632 

649 

776 

876 

Sask* 

958 

1223 

641 

704 

265 

4ita* 

163 

771 

610 

283 

356 

B*  e. 

Ko 

t  ivailabXer 

Canada 

i)otals 

399 

4261 

6865 

6325 

6087 

6058 

Seacliers  emplo;^ed. 

Does  not  ineXude  65  Ei^i  Softool  witli  inadequate  tifainlaag,  and  996 
one-room  sohools  with  tmoMTs  having  less  tlmn  one  j^ear  of  training  — 
ffiininmis  6  to  8  wee&s* 

Inoludes  563  oorrespondenoe  supervisors >  and  an  estlnaate  of  1000*  wMoh 
iaoludes  su^-staadard  oertifioatest  unsat isfaetor;^  ©oasolidatlons,  and 
mrried  mmn  liio  wish  to  return  to  tfeeir  horass., 

alberta  for  Calendar  lear*  ®*g#  figures  for  1936-37  are  for  1937? 

1946-47  are  for  194f  to  date* 

Inoludes  emergeno;?  Somsl  Sobool  stmer  session* 
includes  speelal  summer  session  of  College  of  iiduoation* 
eradiates  of  Grade  XLll« 

From  luestioaaaire  of  Ootober  11,  i947j  357  lack  full  Junior  Matrioulation 

or  Seaofeer  frainiag?  419  second  ai^  third  ©lass  with  less  t2:i^n  Grade  Z. 
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Class If i oat I on  of  Toaohars  In  Sight  Provinoes^ 
Aooosding  to  Certificate 

Does  not  Inolude  **IfeLspeoifled**,  '’Miscellaneous**  and  **Spooial*** 
■■Qlag.a.  1..QX  Highax  ^ag.a,,Ut. 


Tear 

(Total 

.  City. 

Sown  and 
Village 

Bural 

looms  Boom 

•lotal 

City 

(Town  and 
Village 

looms  Boom 

1939 

69 

34 

66 

126 

372 

11 

21 

64 

276 

41 

230 

68 

31 

69 

82 

404 

10 

26 

61 

308 

43 

218 

66 

34 

61 

80 

374 

16 

25 

66 

266 

46 

276 

61 

42 

67 

116 

278 

16 

19 

61 

163 

46 

279 

62 

42 

64 

U1 

248 

17 

21 

60 

150 

H*  S, 

1939 

1,465 

410 

386 

316 

363 

1,330 

162 

292 

231 

665 

41 

2p630 

571 

666 

589 

1*006 

367 

19 

39 

60 

219 

43 

2*600 

600 

707 

614 

679 

512 

18 

44 

105 

345 

46 

1*491 

536 

448 

339 

166 

976 

133 

215 

329 

299 

46 

1*484 

619 

eis 

337 

116 

966 

126 

236 

333 

858 

£r«  B, 

1939 

1*687 

433 

250 

364 

640 

638 

20 

64 

206 

646 

41 

1*724 

439 

281 

395 

609 

782 

13 

55 

189 

626 

43 

1*432 

433 

289 

369 

341 

773 

11 

57 

210 

496 

46 

1,366 

419 

312 

372 

266 

795 

11 

67 

243 

484 

46 

1*383 

433 

303 

412 

236 

723 

9 

58 

238 

418 

Ont* 

1939 

12*652 

4*883 

2*796 

1*643 

3*231 

7*484 

2,683 

1,698 

1,249 

1,954 

41 

13,601 

6,060 

2*989 

2,028 

3*525 

6*265 

2,222 

1,360 

1,022 

1,661 

43 

12*424 

5*464 

2*506 

1*852 

2*613 

5*457 

1*668 

1*097 

845 

1,857 

46 

13*712 

6,414 

3,397 

2*433 

2*468 

6*394 

1*570 

1,046 

892 

1,886 

46 

14*221 

6*699 

3,666 

2,630 

2*327 

6,367 

1*468 

1,043 

945 

1,9X1 

1939 

2*260 

705 

247 

724 

634 

1,677 

317 

166 

426 

774 

41 

2*616 

784 

296 

873 

662 

1,316 

274 

123 

366 

553 

43 

2*446 

792 

314 

884 

395 

1,002 

262 

119 

295 

240 

45 

2*432 

790 

302 

830 

510 

806 

205 

95 

227 

279 

46 

2*520 

837 

294 

911 

476 

765 

224 

80 

224 

237 

Sasic* 

1939 

5*628 

787 

1*663 

390 

3,088 

1,446 

124 

249 

76 

997 

41 

6*161 

835 

1*701 

416 

3,209 

1,019 

74 

133 

46 

767 

43 

5,269 

837 

1*632 

374 

2,426 

766 

63 

116 

61 

526 

46 

4,492 

873 

1,628 

318 

1,673 

644 

63 

84 

30 

377 

46 

4,467 

919 

1,666 

338 

1*544 

491 

49 

86 

33 

323 

41ta* 

1939 

4*192 

901 

766 

717 

1*618 

1,676 

276 

234 

242 

924 

41 

4*524 

926 

858 

899 

1*841 

1,231 

221 

166 

192 

662 

43 

4*666 

956 

863 

982 

1*764 

1,147 

182 

157 

188 

620 

45 

3*666 

1*035 

661 

992 

868 

816 

153 

118 

132 

413 

46 

3*862 

1*103 

608 

1,188 

963 

860 

166 

99 

» 

181 

415 

B*  C, 

1939 

2*966 

1*647 

568 

464 

396 

803 

366 

163 

113 

162 

41 

3*234 

1,689 

660 

630 

466 

667 

277 

113 

80 

97 

43 

2,961 

1,586 

648 

496 

221 

609 

226 

104 

71 

109 

46 

3*120 

1,800 

686 

463 

172 

467 

210 

96 

86 

76 

46 

3*245 

1*897 

713 

462 

173 

406 

188 

92 

66 

59 

^Teachers’  Salaries  and  Qualifications  in  Bight  Frovinoes,  1939  to  1946 

^  ^  ^  inclusive 
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TABLE  C  (Continuea) 


1X6 


Classification  of  Teachers  in  Bi^t  iVovinoes 
AoQoi'dia^  to  Certifioate 


Does  not  inoluBe  ^Cnspeoified”,  **Misoollaneous”  and  "Speoial”* 


Tear  T 

'otal 

Tonn  and 

Cits?  Villas© 

loi^' 

SOOHIS  XiOOm 

.Q.r. 

Toivn  and 
Total  Cita?  Viliam:;© 

gsralt. 

sM- 

Booms  Boom 

Halv 

erslty 

Grad¬ 

uates 

PJS.I.  1939 

10 

1 

3 

6 

‘  33 

41 

19 

1 

6 

12 

1 

1 

16 

43 

35 

2 

9 

24 

2 

2 

15 

45 

46 

2 

12 

32 

65 

4 

61 

11 

46 

38 

1 

4 

23 

113 

1 

10 

102 

16 

3Sf«  1939 

600 

27 

57 

125 

391 

570 

41 

61 

22 

39 

101 

2 

5 

12 

62 

572 

43 

343 

1 

9 

17 

116 

203 

2 

18 

183 

511 

45 

627 

19 

43 

164 

401 

623 

3 

14 

93 

413 

486 

46 

638 

14 

60 

198 

376 

629 

2 

13 

122 

492 

502 

IT*  B*  1939 

189 

19 

170 

249 

4119 

196 

13 

183 

3 

3 

276 

43 

268 

1 

2 

31 

234 

231 

1 

6 

224 

249 

45 

579 

1 

1 

76 

501 

189 

46 

661 

6 

99 

656 

6 

1 

5 

201 

t^t.  1939 

266 

166 

16 

10 

75 

- 

4,273 

41 

64 

22 

11 

8 

23 

54 

5 

6 

43 

4,675 

43 

59 

11 

22 

4 

22 

756 

53 

48 

64 

591 

3,697 

45 

57 

7 

18 

a 

24 

632 

23 

44 

67 

498 

4,493 

46 

43 

5 

11 

a 

24 

839 

32 

55 

106 

646 

4,836 

^n.  1939 

0 

810 

41 

1 

1 

116 

1 

3 

112 

861 

43 

14 

1 

13 

393 

2 

4 

30 

320 

764 

45 

18 

2 

16 

514 

5 

3 

43 

463 

660 

46 

17 

1 

1 

15 

670 

U 

8 

53 

495 

694 

Sask.  1939 

8 

a 

810 

41 

X 

1 

5 

5 

831 

43 

4 

1 

1 

2 

676 

17 

16 

542 

661 

45 

10 

1 

9 

1#S14 

4 

42 

62 

1,706 

510 

46 

6 

1 

5 

1,988 

12 

60 

93 

1,823 

S59 

41ta.  1939 

17 

3 

14 

767 

41 

3 

3 

796 

43 

6 

6 

44 

1 

1 

8 

34 

701 

45 

5 

5 

667 

3 

22 

69 

563 

621 

46 

7 

1 

6 

663 

£ 

17 

86 

588 

719 

B*G#  1939 

41 

24 

a 

4 

5 

1,226 

41 

41 

19 

4 

9 

9 

9 

4 

6 

1,365 

43 

43 

14 

9 

7 

13 

165 

18 

12 

22 

113 

1,286 

45 

46 

14 

9 

8 

15 

345 

48 

73 

78 

146 

1,293 

46 

37 

5 

6 

11 

465 

73 

89 

113 

190 

1,386 

117 


APPENDIX  TABLE  C  (X) 

PEBCBimGE  CLASSiPiCATlOH  ACCOEDlDa  TO  CEBTXiUCATE 
IK  BIGHT  PEOVIKCES  OF  CAIUDA,  QUEBEC  EXCEPTED 


University 
Graduates 
1939  1941  1946 

First  Class  of 
Higher#  not 
Inoludlng  Univ* 

Graduates 

1939  1941  1946 

Second  Class 
1939  1941  1946 

Third  Class# 
Permits*  etc. 
1939  1941  1946 

P.E«It 

4.8  S.3 

2*4 

37.0  32.9  39.4 

55.6 

61.7 

37.1 

1*5 

3.1 

21.1 

K*S. 

16.7  17.1 

13*5 

26.3  67*4  26*5 

39. 

10.7 

25.6 

17*6 

4.8 

34.2 

K*3* 

9.  10. 

7*2 

61*9  52*5  42*6 

30.3 

28*4 

26.1 

6*6 

7.2  24. 

OKT* 

19.7  £0.9 

21*6 

38.1  41*4  41*5 

34.6 

26.6 

23.9 

1*2 

0.5 

3.9 

mn* 

19.8  20.7 

17*7 

35.3  42*2  46*4 

40.9 

31.7 

19.5 

0. 

2*6 

14.9 

SASK. 

10.8  11,3 

9*4 

67.0  72.5  54*1 

19.6 

13.9 

7. 

0.1 

0.1 

28*4 

ALTA. 

12.9  13.7 

13.2 

57.4  64.3  57.9 

28.1 

21.2 

15*6 

0.1 

0. 

12.3 

B.C. 

30.1  32.6 

31*2 

42.7  44.7  42. 

19.7 

13.5 

9.1 

1.0 

1.2 

11.3 

Canadas  1939s 

17.4 

44.9 

31.2 

2.2 

1941* 

18.6 

48.8 

25.5 

3.1 

1943* 

16. 

48  .3 

21*2 

6.2 

1945  s 

16.9 

45.3 

20.6 

12.1 

1946* 

17.9 

44.6 

19.4 

13*3 

APPMDXK  TABLE  D 

TEAGHEBS  BX  SEX  AID  TIPE  OP  SCHOOL  M  EIGHT  PE07IKGE3  (Qaabeo  ©xoeptad) 


Men  Totals 


1939 

1946 

1939 

1946 

1939 

1946 

Bural,  one -r 00® 

4261 

2066 

13074 

13075 

17335 

16161 

one  room 

2412 

2226 

6271 

7245 

7683 

9471 

Town  and  Tillage 

3210 

2576 

6578 

7445 

9788 

10021 

City  Schools 

4635 

4796 

10477 

10896 

15312 

16691 

Totals 

14716 

116S4 

35400 

38660 

50118 

50344 

From  Teaoho^s^  Salarias  aaB  QmlifieaMoas  in  BigLt  Protinoes,  1939  to 
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Bao^erlenoe  and  Tenure^ 
Does  Hot  laolude  ”ltospooifle<l” 


^  Median  Experienoe 

fliamber  of  Teaohers  Median  ^xperlenoe  Where  Teaohln<g 


Year 

Men 

Women 

Total 

Men 

Women 

Total 

fifen 

Woman 

Total 

1939 

197 

470 

667 

6.0 

5.2 

5.1 

2.6 

2.4 

2.5 

41 

120 

534 

654 

5,5 

4.4 

4.6 

1.9 

1.9 

1.9 

43 

70 

566 

636 

9.5 

5.4 

5.6 

2*4 

1.9 

2.0 

45 

62 

583 

665 

10.9 

5.0 

5.2 

3.2 

2.1 

2.2 

46 

105 

663 

668 

6.3 

5.0 

5.2 

2.5 

2.3 

2.3 

H.  S, 

1939 

536 

2,873 

3,409 

6.3 

7.5 

7.2 

1.8 

1.9 

1.9 

41 

482 

2,867 

3,349 

5.5 

6.7 

6.5 

2.7 

2.9 

2.8 

43 

333 

3,126 

3,458 

7.7 

6.0 

6.1 

2,4 

2.0 

2.0 

45 

369 

3,248 

3,617 

8.8 

7.2 

7.4 

3,8 

2.6 

2.7 

46 

409 

3,297 

3,706 

9.2 

7.3 

7.5 

3,4 

2.5 

2.6 

H*  B* 

1939 

474 

2,293 

2,767 

7.0 

7.4 

7.3 

2.6 

2.6 

2*6 

41 

417 

2,339 

2,756 

8.4 

7.6 

7*7 

2,5 

2.4 

2.4 

43 

275 

2,514 

2,789 

11.2 

6.8 

7*1 

3.4 

1.0 

1.0 

45 

249 

2,600 

2,749 

10.8 

6.8 

7.0 

3*0 

2.4 

2.4 

46 

266 

2,508 

2,776 

10.1 

6.7 

6.9 

2.7 

2.3 

2.3 

Ont« 

1939 

6,261 

15,440 

21,721 

41 

6,460 

15,369 

21,829 

43 

4,796 

16,682 

21,478 

45 

4,631 

17,006 

21,837 

46 

5,453 

16,900 

22,353 

Mhn* 

1939 

1,115 

2,985 

4,100 

10.5 

9.4 

9.7 

3.4 

3.7 

3.6 

41 

1,094 

3,061 

4,155 

11.6 

9.9 

10.4 

3.4 

3.3 

3.3 

43 

633 

3,223 

4,056 

14.9 

9.7 

10.3 

3.3 

2.4 

2.6 

45 

770 

3,081 

3,85l 

16.1 

8.5 

10.2 

3,9 

2.6 

2.8 

46 

898 

3,031 

3,929 

14.6 

8.6 

10.1 

3.6 

2.6 

2,8 

Sask* 

1939 

2,489 

4,926 

7,415 

8.8 

6.1 

6.8 

2.6 

2.1 

2.3 

41 

2,261 

5,092 

7,353 

9.9 

6*4 

7.4 

2.5 

2.0 

2.0 

43 

1,501 

5,543 

7,044 

12.4 

4.7 

6.0 

2.3 

1.7 

1.8 

45 

1,385 

5,531 

6,916 

13.9 

4.0 

5.0 

2,9 

1.8 

2.0 

46 

1,708 

6,323 

7,031 

11.5 

4.6 

6.2 

2.5 

1.9 

2.0 

1939 

2,079 

3,684 

5,963 

8.5 

6.9 

7.4 

2.9 

2*6 

2.7 

41 

1,946 

3,861 

5,797 

a-.s 

7.2 

7.9 

2.8 

2.3 

2.5 

43 

1,341 

4,494 

6,835 

12.6 

6.7 

8.0 

2.8 

1.8 

1.9 

45 

1,117 

3,982 

6,099 

15.2 

7.0 

8.7 

3.7 

2.3 

2.5 

46 

1,411 

4,034 

5,445 

13.3 

6.8 

8.4 

3.3 

2.3 

2.5 

B*  C, 

1939 

1,547 

2,529 

4,076 

10.8 

11.0 

10.9 

6.7 

5.5 

5.6 

41 

1,572 

2,613 

4,185 

12.1 

lX.l 

11.5 

6.0 

4.9 

5.4 

43 

1,U1 

2,766 

3,907 

16*3 

9.7 

12.2 

9.0 

2.9 

4.4 

45 

1,189 

3,007 

4,196 

17.5 

9.8 

12.4 

8.8 

2.9 

3.7 

46 

1,432 

3,004 

4,436 

16*2 

9.9 

12.1 

7.8 

3.2 

3,9 

^Teaohers  * 

Salaries  and 

‘?naXl  float  ions 

In  Bi^t  Provlnoes, 

1939  to 

1946 
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Teaohlng  Servioe 

Sooroet  geaohflrg*  Salaries  and  QuaXlfi cations  Iniil^t  Provlnoes> 

Issp^lanoe  at  Bnd  of  Year 


Tear 

1  Year 
or  Xi0ss 

2-4 

Tears 

6-9 

Years 

10-14 

Years 

15-19 

Years 

20-24 

Years 

25-29 

Years 

30-34 

Years 

35  Years 
and  Over 

P*E.l4 

X939 

96 

229 

197 

61 

34 

18 

16 

5 

6 

46 

122 

203 

137 

76 

42 

34 

21 

12 

16 

H.  3. 

19S9 

3B 

1,158 

1,019 

574 

260 

162 

107 

64 

28 

46 

461 

841 

900 

657 

362 

267 

151 

102 

56 

n*  Bti 

1939 

300 

663 

741 

490 

231 

136 

76 

61 

46 

46 

.434 

657 

583 

352 

262 

200 

116 

90 

57 

lito. 

1939 

264 

802 

1,011 

731 

483 

368 

220 

122 

78 

46 

547 

782 

615 

535 

417 

342 

316 

232 

131 

Sas:^* 

1939 

696 

2,038 

2,298 

1,169 

539 

322 

183 

109 

52 

46 

1,003 

2,449 

1,249 

817 

625 

373 

243 

161 

91 

^Ita* 

1939 

445 

1,610 

1,680 

988 

493 

296 

207 

104 

107 

46 

632 

1,296 

1,122 

878 

552 

401 

261 

168 

137 

B.  C, 

1939 

267 

817 

792 

801 

577 

316 

210 

159 

96 

46 

290 

720 

862 

675 

603 

552 

341 

205 

163 

Tear 

1  Tear 
or  l*ess 

Saoserienoe  %ere  ^Seaoliin® 

2-4  5-9  10-14  16-19 

Tears  Tears  Y^ars  Years 

20-24 

Tears 

25-29 

Years 

30-34 

Ybars 

35  Y5ars 
and  Over 

1939 

252 

290 

62 

26 

15 

10 

5 

2 

2 

46 

2S9 

233 

76 

17 

20 

10 

9 

4 

5 

IT*  S. 

1939 

80 

2,328 

453 

254 

143 

73 

49 

21 

6 

46 

1,529 

1,174 

401 

191 

155 

124 

77 

37 

16 

B, 

1939 

1,078 

830 

353 

a^3 

145 

63 

42 

19 

25 

46 

1,250 

793 

283 

117 

122 

86 

68 

33 

19 

Sian* 

1939 

1,X41 

1,287 

606 

417 

324 

169 

112 

37 

7 

46 

1,521 

1,070 

413 

167 

251 

204 

191 

75 

24 

Sask* 

1939 

3,269 

2,564 

784 

446 

196 

80 

49 

5 

1 

46 

3,626 

2,250 

512 

162 

229 

124 

69 

33 

6 

4lta, 

1939 

2,176 

2,089 

738 

464 

238 

124 

81 

18 

4 

46 

2,283 

1,780 

523 

195 

274 

174 

130 

56 

22 

B*  €• 

1939 

830 

1,087 

645 

702 

413 

168 

137 

45 

7 

46 

1,277 

1,238 

517 

296 

413 

350 

203 

95 

43 

# 


120 


iiPPJSHDlX  B 

SIMUEIES  i’BOM  PBJSViOUS  STUDIES  IK  CHAPTSE  ii 


1.  Salaries  of  Canadian  Teaohers»  August  1939* 

Over  20^  of  the  teaohars  in  1938  received  less  than  ^S00« 

w  50^  «  »»  w  «  «  rt  «  »♦  ;>300^ 

Over  10|000  teachers  in  1938  were  paid  less  than  the  minimxan  wage  for 
untrained  girls  in  industr^t  1460 » 

Over  19«000  (about  one-third)  were  paid  less  than  the  minimum  for 
trained  girls  and  women,  #602* 

The  economic  condition  of  women  teachers  is  deplorable*  Over  8,000 
of  them  earn  less  than  §400  per  ^ear. 

The  eoonomio  plight  of  men  teachers  in  all  but  the  favored  urban  centres 
is  ^VL&t  as  scandalous,  fortj^-four  per  cent  of  all  men  teachers  in 
1936-37  could  not  afford  hy  ordinary?  Canadian  standards  to  support  a 
wife.  About  38^  Of  them  were  earning  less  than  unskilled  laborers. 


2 *  l*roblems  and  Principles  in  the  Spheduling  of  Teachers*  Salaries t 

The  Sosiaittee  has  examined  the  available  studies  of  teachers*  salaries 
and  salary  scheduling!  has  selected  whet  seem  to  them  to  be  the  more 
important  problems  involved!  and  hBs  drafted  this  statement  of  principles* 

Chapter  Headings* 

1  Who  Should  litee  the  Salary?  Schedule? 

The  construction  of  teachers*  salary  schedules  and  the 
formulation  of  salary  policies  should  be  undertaken  Jointly  by  classroom 
teachers,  school  administrators,  sehoolboard  members  and  Interested  laymen. 

li  The  Preparation  Schedule 

The  baste  salary  olasslfication  of  teachers  in  public  school 
systems  should  be  determined  by  professional  and  academic  pmlif ieations, 
regardless  of  the  grade  level  of  the  pupils  taught. 

1X1  Equal  Pay  for  Men  sad  t©sa»n 

Teachers  of  equivalent  preparation,  experience,  and  teaching 
load  should  receive  equal  pay  regardless  of  sex. 

IV  Eating  as  Belated  to  Salary  Payments 

The  use  of  so-called  efficiency  ratings  as  a  basis  for  salary 
awards  Is  impractical  and  inadvisable  in  public  education. 

V  Evaluation  of  Training,  Experience,  and  Travel 

The  relationship  of  professional  and  academic  qualifications 
to  the  location  of  the  teachers  on  the  salary  scale  should  be  clearly 
stated  in  the  rules  and  regulations  governing  the  operation  of  the  soheiule 
and  regular  appraisal  should  be  made  of  individual  teacher  qualifications* 
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VI  Salary  inoroments 

Provision  should  be  made  In  a  salar;y  schedule  for 
definitely  announoed  salary  inoreases  to  be  awarded  regularly  at 
fixed  intervals  of  time  until  a  given  maximum  salary  is  reached. 

VII  The  Teacher's  Standard  of  Living 

Teachers’  salaries  should  be  based  in  part  on  the  oost  of 
maintaining  an  appropriate  standard  of  living.  (Formulas  are  given) 


3.  ^n  Evaluation  of  the  Social  and  Cultural  Life  of  Teachers  in  Bural 

Cosaaunltles  in  ilbertai 

Teachers  in  rural  ilberta  are  discontented  because  of*oertain  grimness 
and  meagreness  In  the  whole  texture  of  their  enviroamant*  Those  things 
in  TOdern  society  which  are  challenging  and  stimulating,  which  add 
comfort,  and  which  add  a  certain  softness  and  beauty  to  life  seem  to  be 
absent  from  the  life  of  a  rural  teacher.  Une  may  say  that  this  is  true 
for  all  rural  people  in  this  province,  and  the  teacher  is  not  experionoing 
the  exceptional  in  the  rural  eoirasuiiity,  but  this  is  not  quite  true. 

Because  most  rural  teachers  are  young,  single  women,  they  have  not  the 
challenge  of  oonQuering  the  soil  and  the  adversities  of  bature  to  build 
a  hCHse,  nor  can  they  experience  the  beauty  of  intimate  family  life. 

•  ,  «  because  she  is  a  stranger,  and  because  her  type  of  work  does  not 
fit  into  this  cooperative  mnittitet,  the  rural  family),  (the  teacher)  is 
more  isolated  than  she  is  likely  to  be  in  a  type  of  society  which  has 
more  diversified  occupations. 

Tim  teacher,  also,  puts  down  no  real  roots  in  the  coR»imity  because  she 
is  usually  dissatisfied  with  the  cultural  pattern. 

Teaohereges  rest^la  a  problem*  »  *  .  they  still  further  isolate  the 
teacher*  *  •  •  However,  since  eighty  per  cent  of  th©  teachers  who  lived 
in  teaoherages  prefer  this  way  of  living  to  boarding  with  a  family  in 
the  coiuaunity,  one  must  look  to  some  method  of  ia^roving  that  form  of 
living.  Perhaps  the  solution  lies  in  having  more  than  one  live  together. 

There  is  a  deadly  saijssess  about  them  all  ( teaoherages  )•  Ho  attes^t  is 
made  to  give  «  •  «  this  residence  soe^  of  the  aspects  of  a  home. 

There  Is  a  great  need  in  the  education  of  teachers  to  give  them  some 
insight  into  the  value  of  planning  for  leisure  time  and  how  to  us©  that 
time  for  greater  personal  satisfaction. 

There  is  also  need  to  give  teachers  going  into  open  country  schools  a 
great  understanding  of  rural  sociology* 


4.  A  Health  Survey  of  Canadian  Schools,  194S‘>46 


See  Table  pagel22 
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Oi’  SCHOOLS  WITH  CiSET^lH  SWiEOMSHTAL  CONDiTiONS  ^ 


3l6mentai7  Sohools  Seoond- 


Bnvlromental  Condition 

One 

Boom 

Two 

Boom 

Tiiree  four  or 
Boom  More  Bm. 

ary 

Schools 

Hatttrhl  Lightings 

Crood-area  of  windows  to  floor  li5  or  better 

36.3 

44*2 

67*2 

62*6 

68*2 

Shir-area  of  windows  to  floor  1«6  or  better 

34*5 

35.4 

29*4 

26.3 

18.5 

Poor-area  of  windows  to  floor  below  li& 

29  «3 

20.4 

13*4 

11.1 

13.3 

^rtlflolal  Xl^tlngt 

Bleotrlolts-latensity  1©  footoaadles  or  more 

7*2 

22*7 

S4.0 

51.6 

43.1 

lleotrioits?-  iateasit;^  less  than  1©  footoaadles  7*5 

21.8 

30*1 

41.4 

26.9 

Ho  artificial  lighting 

79*7 

51*2 

32.1 

6.5 

9.7 

Ventilation*  bjr  windows  oal^ 

67*3 

50.7 

3S.1 

26.4 

42.5 

Toilet  i^acillties:  outside  of  school  building 

71,4 

51*1 

36*1 

6.6 

21.2 

AooOQMOdation  for  hand  washing* 

With  running  water 

4.9 

25.6 

47.6 

84.1 

Without  running  water 

72.9 

62.1 

45.4 

13.9 

Ho  provision  made 

2za 

12*3 

7.1 

2.0 

Provision  of  soap  and  paper  towels: 

By  the  school  or  pupils 

4§.7 

60*3 

61.7 

71.5 

82.6 

Ho  provision  made 

©4.3 

39*2 

38.3 

28.5 

17.2 

Faollitles  for  oar©  of  drinking  ^mter: 

from  taps  or  fountains 

3*2 

18*8 

30.6 

78.4 

54.9 

from  a  closed  oontainer-iadlvidual  oii^s 

64*4 

53*6 

56.5 

18.6 

32.3 

from  an  open  oontalner 

32.4 

27.6 

12.9 

3*1 

12.8 

Lnnohroom  aooommodation: 

In  a  classroom 

40.3 

37.0 

46.4 

32.1 

44.3 

Ho  aooommodation 

©6.2 

66.9 

39.8 

48.5 

22.3 

Plavroom  aooomaodation: 

In  the  basement 

10*1 

24.9 

40.2 

66.3 

47.4 

in  a  playroom  or  classroom  with  movable  desks 

7.4 

9.1 

8.8 

7.4 

14.7 

la  the  classroom  itself 

51.4 

42.1 

33.3 

16.1 

13*1 

Ho  acoommodatlon 

31.1 

23.9 

17.7 

10.2 

24*8 

Caretaking  and  iialntdnanoe  facilities: 

Considered  by  inspectors  to  be  inadequate 

49*3 

31.8 

24*6 

13*0 

Eouipment  in  Schools*  _  ^  ^ 

To  measure  teo^erature 

67*5 

76*8 

84.0 

83.0 

82.1 

Handwashing  aooQsmodation  adequate 

46/0 

53.4 

55 .6 

76*7 

80.6 

Desks  of  correct  slse  to  endure  comfort 

67*6 

74.5 

76.1 

65*6 

Screening  and  fly  control  provided 

22.7 

27.8 

33.6 

29.1 

20*5 

Health  Sianrey  of  Canadian  Sohools*  Sables  II  to  ?II 
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